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GENERAL
1. The parties of the present Collective Agreement are:

Bogatyr Coal Limited Liability Partnership, including all the structural units and subdivisions hereinafter referred to as "The Employer" represented by General Director of Bogatyr Coal LLP and the employees of Bogatyr Coal LLP-members of Bogatyr Coal Primary Trade Union Organization represented by the sole representative - branch of the public association The Branch Trade Union of Employees of the Coal Industry- Bogatyr Coal primary trade union organization hereinafter referred to as "The Trade Union". 
        2. The Collective Agreement is a legal act regulating social-labor and professional relations between the Employer and the employees–members of Bogatyr Coal Primary Trade Union Organization on the basis of coordination of the mutual interests of the parties.    

        The Collective Agreement is directed at the protection of social, economic rights and legal interests of the employees, provision of the efficient work of Bogatyr Coal LLP, increase of the mutual responsibility of the parties.

       3. The Collective Agreement has been developed according to the Labor Code of the Republic of Kazakhstan, Decree of President of the Republic of Kazakhstan On Social Partnership in the Sphere of Social-Economic and Labor Relations, the Branch Agreement and other legislative and regulatory acts acting on the territory of the Republic of Kazakhstan. 

      4. The Collective Agreement is concluded between the Employer and the Trade Union without concluding collective agreements at the structural units.
      5. The Collective Agreement comes into force for five years from the date it is signed, valid until the adoption of the new Collective Agreement or making changes and amendments by the mutual agreement of two parties.

     The validity of the Collective Agreement is spread on the Employer, employees-members of Bogatyr Coal Primary Trade Union Organization, on behalf of whom the Trade Union Committee concluded the agreement, full-time employees of Bogatyr Coal Primary Trade Union Organization, employees of Bogatyr Coal Public Fund, Khalyk Densaulygy Medical Fund. The employees not being members of Bogatyr Coal Primary Trade Union Organization, on the basis of a written application can also join the present Agreement under the condition that they are not members of the other Trade Union and make monthly payments to the account of Bogatyr Coal Primary Trade Union Organization in the volume of 1% of their monthly salary for protection of their interests.   
      6. The provisions of the Collective Agreement are mandatory for execution by all employees, on behalf of whom it was concluded.

      7. On the one hand, the Collective Agreement envisages the obligations of the Employer on the resolution of the labor and social-economic issues of the employees-members of Bogatyr Coal Primary Trade Union Organization and their family members, and on the other hand - the obligations of the employees-members of Bogatyr Coal Primary Trade Union Organization on provision of the rights and interests of the Employer.

      8. The Employer acknowledges the branch of the public association "The Branch Trade Union of the Employees of Coal Industry"-Bogatyr Coal primary trade union organization represented by its Chairman as an equal party and the sole representative of the employees-members of Bogatyr Coal Primary Trade Union Organization to hold negotiations and conclude the Collective Agreement.

SECTION 1. OBLIGATIONS, CONTROL AND RESPONSIBILITY 

OF THE PARTIRES
1.1. The Employer and the Trade Union are obliged to:

1.1.1. Inviolately observe the conditions of the present agreement, respect each others' interests, avoid confrontation achieving mutual understanding, and resolve all disputable issues by holding negotiations and consultations.

       1.1.2. Fulfill obligations on accepted and existing rights, guarantees and privileges of the employees. 

1.1.3. The parties have come to the agreement that during the period of validity of the Collective Agreement the trade union does not organize strikes on the issues included in the collective agreement subject to their fulfillment.

1.2. The Employer is obliged to:

       1.2.1. Provide the implementation of the measures of the Collective Agreement. 

       1.2.2. When implementing its production and commercial purposes envisage the provision of the social development of the enterprise, increase of personal revenues of its employees.

   
1.2.3. Carry out transportation of employees to work and back by company transport subject to the lack of other types of public transportation.
1.2.4. Provide structural units with a necessary number of vehicles to transport workers to their work places and back.         

1.2.5. Allocate and transfer to the Trade Union the funds for the conduct of sport and cultural-mass measures in the volume of up to 0,2 per cent from the labor payment fund.

1.2.6. Allocate funds for the purchase of New Years prizes to motivate children of the employees at children fancy-dress balls.

1.2.7. Allocate funds for the purchase of vouchers for health promotion of the employees in the health centers and Zhasybay Recreation Center, their family members in Zhasybay Recreation Center and Karlygash Children Health Center by the approved Regulations according to the approved estimate. 

1.2.8. Allocate funds to equip aid posts with necessary equipment, tools, and medicines. 

1.2.9. Provide training of newly hired employees and increase of personnel qualification, including target courses in the Training Center of the company and out of the enterprise, according to the regulations adopted in the partnership, and financing of training young specialists.

1.2.10. Not allow economically and socially unjustified personnel cuts. Coordinate all the issues connected with freeing employees as a result of the enterprise liquidation, reduction of production volumes preliminarily with the Trade Union.
1.2.11. Not prevent deduction of trade union fees from the employees' salary through Accounting Department of the enterprise and transfer them in a full amount to the settlement account of Bogatyr Coal primary trade union organization in 3 days after salary is paid out, latest. To make charging trade union fees from newly hired members of the trade union through Accounting Department on the basis of their personal written applications.

1.2.12. Provide all employees with work stipulated by the Labor Agreement and amendments to it. 

1.3. The Trade Union is obliged to: 

       1.3.1. Conduct constant work on protection of legal, economic, professional, and social interests of the employees-members of the trade union on the basis of the constitutional law, acting legislation and according to the present Collective Agreement.

       1.3.2. Control the condition of health, labor protection and job safety, labor discipline at work places of the partnership, discipline of transportation of employees in transportation means, observance of legislative and other regulatory acts by the Employer.
       1.3.3. Take part in the conduct of work on health promotion of the partnership employees, organization of rest for the employees and their family members. 

       1.3.4. Organize New Year events for children.

       1.3.5. Conduct the work on organization and conduct of sport and cultural and mass measures, the patronage assistance, participate in the competitions of amateur talented groups, work of the youth movement of employees.

        1.3.6. Permanently control the execution of the Collective Agreement, make recommendations of the administration on elimination of the agreement conditions violation.

        1.3.7. Inform the members of the trade union on the results of control of fulfillment of the Collective Agreement.

 1.3.8. Take part in the work of the production council on safety and labor protection and fulfill the requirements of the Regulations on the Production Council.

 1.3.9. Present reports on the work done (sport and mass, cultural and mass, weekend route, etc.) and expenditures of trade union fees annually on general meetings with the representatives of the management, employees. 

1.4. The Employees are obliged to:
1.4.1. Contribute to the fulfillment of production tasks of the Partnership, increase of production efficiency, improvement of quality of products and works fulfilled.

1.4.2. Observe the labor and production discipline in strict accordance with the Rules of Internal Labor Order, wages-rates and skills characteristics and job descriptions, requirements of the legislative acts of the Republic of Kazakhstan.

 1.4.3. Perform labor duties according to the labor, collective agreements, and acts of the Employer. 

 1.4.4. Observe the requirements on safety and labor protection, industrial and fire safety, production sanitation on a work place.

 1.4.5. Keep own work place, equipment and tools clean and in good order.

 1.4.6. Compensate expenses for qualification upgrade, training a second occupation when terminating a labor agreement by the initiative of an employer, unsolicited dismissal proportionally to an underworked term of make-up work if it is stipulated by the terms of a labor agreement and (or) agreement for training.

  1.4.7. Treat the property of the Employer and employees carefully, not allow any damage to the property of the Employer in the process of work.

  1.4.8. Be financially responsible for the loss or destruction of material valuables according to the List of Positions and Professions of Employees, with which the Employer concludes agreements of full material responsibility (Attachment 1 to the Collective Agreement). 

  1.4.9. Inform the Employer on the emergence of a situation representing a threat to people's health and life, security of the property of the Employer and employees, and also on the emergence of idle-time.

  1.4.10. Not disclose data being state secrets, a company, commercial or other secret protected by law, which became known in connection with the performance of labor duties.

  1.4.11. Reimburse the damage impaired to the Employer within the limits set up by the Labor Code of the Republic of Kazakhstan and other laws of the Republic of Kazakhstan.

SECTION 2. LABOR RELATIONS
  2.1. The start of the labor relations between the Employer and an employee is the conclusion of a labor agreement (hereinafter referred to as the LA).

         2.2. A labor agreement is an agreement in writing between an employee and the Employer, according to which the employer is obliged to personally perform some work (labor function), observe the rules of the internal labor order, and the Employer is obliged to provide an employee with the work by a stipulated labor function, provide labor conditions envisaged by the Labor Code of the Republic of Kazakhstan, laws and other regulatory legal acts of the Republic of Kazakhstan, the Collective Agreement, acts of the Employer, pay out wages to an employee timely and in full.  

  2.3. A labor agreement is concluded and executed in strict accordance with the Labor Code of the Republic of Kazakhstan. Terms stipulated when concluding a labor agreement cannot deteriorate the provisions determined by the present Collective Agreement for employees-members of Bogatyr Coal Primary Trade Union Organization.
2.4. Hiring employees is made on competition basis, by the approved regulations.

       2.5. The liquidation of the enterprise as a whole or its subdivisions, full or partial suspension of production, reduction of a number of people or staff reduction is made subject to a prior notification of the Trade Union. Employees are warned personally on a forthcoming release not later than one month in advance.

        When terminating a labor agreement in case of reduction of production volumes, works performed and services rendered, which caused the deterioration of the economic condition of the employer employees are notified in writing on the termination of a labor agreement fifteen work days in advance with notifying representatives of employees in writing not less than one month in advance indicating reasons serving a basis for termination of a labor agreement.

     Make firing and a compensation payment within the terms and in the volumes determined by the acting legislation in the Republic of Kazakhstan. 

SECTION 3. WORK TIME
3.1. For the employees of the Partnership the following duration of the work time is set up: 30 hours per week - on underground works (drainage mine); 35 hours per week - for mining (underground) foremen; 40 hours per week - on other works.

 A reduced duration of the work time - not more than 36 hours per week - is set up for disabled employees of the first and second groups.
   The duration of a daily work (work shift) of disabled employees of the first and second groups cannot exceed seven hours.  

3.2. On the main production processes with a continuous work week a summarized monthly performance record is set up with a shift duration of 12 (11) hours by quarterly work schedules. 

3.3. The work regime is defined by the Rules of the Internal Labor Order for workers, managers, specialists, and officials of Bogatyr Coal LLP (Attachment #2 to the Collective Agreement).

3.4. The work time of an employee at the enterprise includes the following:
a) the work time, during which an employee performs his labor duties according to the conditions of a LA, acts of the employer or regulatory legal acts of the Republic of Kazakhstan; the time of his/her presence at work or waiting for work at a work place when an employee does not dispose his time freely;

b) preparation and final operations: 

- receiving a job order, materials, tools, familiarizing with machinery and technical documentation, preparation and bringing a work place in order, transfer of final products;
- breaks envisaged by the technology, labor organization; safety and labor protection rules;

c) duty time on holidays and days off at the operations;

d) duty time at home.

3.5. A concrete time of beginning and finishing work (shift) is set up by the Rules of the Internal Work Order and schedules of shift-working arrangement approved by the administration.

       The information on schedules of shift-work arrangement is made known to employees not later than ten calendar days prior to their putting into action.

3.6. The time necessary for employees to move to work places and back when being transported by automobile transport is not included in the work time.

By coordination with the Trade Union the Employer defines the list of sections, services and professions of workers for their transportation by automobile transport to work places and the time of their stay at the enterprise, by the results of stop-watch readings.

The Employer and the Trade Union carry out periodic checks of the actual duration of the stay time at the enterprise.

3.7. Night time is the time from 10:00 p.m. till 06:00 a.m.
3.8. Overtime work is the work performed by an employee by the initiative of the Employer beyond a set up work time duration.
Attraction to overtime works is allowed upon getting a written consent of an employee, with exception of the following cases:

1) when performing works necessary for the national defense and also for prevention of emergency situations, natural disaster or industrial accident or urgent termination of their consequences;
2) for elimination of other circumstances violating the normal functioning of water supply, gas supply, heat power supply, energy supply and other life-safety systems;

3) for continuation of the work in case of non-appearance of a relieving employee if the work does not allow a break, with taking immediate actions on replacement with other employee;

4) for rendering emergency and urgent assistance to citizens, for whom there is an impending danger for health or death.

During a day (24 hours) overtime works should not exceed for each employee: on works with normal labor conditions - two hours; on heavy physical works and works with harmful and (or) hazardous labor conditions – one hour. Overtime works are prohibited in case of especially harmful and especially hazardous labor conditions. A necessity to work overtime to preserve a normal production process should not cause a regular prolongation of a shift. The total duration of overtime works should not exceed twelve hours per month and one hundred and twenty hours per year. 

The limitation of a maximum volume of overtime works is not spread to works in the cases envisaged by sub-items 1), 2), and 4) of Item 3.8 of the present section.

3.9. In case of the reduction of production (works) volume or a planned long shutdown, which can cause a staff reduction, to preserve work places a regime of part-time work is introduced in the Partnership depending on a set up production volume, with the presentation of additional days-off and vacations with paying for idle-time according to the Labor Code of the Republic of Kazakhstan. 

For the time of additional days-off or forced downtime an employee is obliged to stay at home (within the town) waiting for a call-back.
SECTION 4. TIME OF REST.

4.1. The time of the commencement, end and duration of breaks for rest and taking meals are determined by the Rules of the Internal Labor Order.
4.2. In the conditions of a five-day work week two days off per week are given to employees. Sunday is a common day-off. A second day-off in case of a five-day work week is set up by an act of the employer or work-schedule.

   Days of rest for employees working in a continuous and discontinuous regime with a shift duration of 11 and 12 hours are presented according to attendance schedules with the observation of a set up work week duration approved by the Employer (authorized officials). 

The duration of a daily rest of an employee between the end of work and its commencement on a following day (shift) cannot be less than 12 hours.

4.3. Attraction to work on days-off and holidays is allowed only in case of a written consent of an employee, with exception of employees working by a shift-work arrangement (schedule of rotations) and the following cases:

1) prevention of emergency situations, natural disaster or industrial accident or immediate termination of its consequences; 

2) prevention and investigation of accidents connected with labor activity, death or destruction of property;

3) performance of urgent works, works unpredictable in advance, from the urgent execution of which further normal work of an enterprise as a whole and its separate subdivisions depends.

Attraction to work on days-off and holidays is drawn up as an act of the Employer.

4.4. The last Sunday of August - a professional holiday called Miner's Day - is a holiday for the employees of Bogatyr Coal LLP.
4.5. The following types of vacations are set up for the employees of the Partnership:
4.5.1. Annual Labor Vacations
4.5.1.1. A main paid labor vacation is granted to the employees of the Partnership with the duration of 24 calendar days.

       4.5.1.2. The duration of vacations is calculated in calendar days not counting holidays falling on days of a labor vacation not depending on an applied work regime and schedule.
4.5.1.3. A priority of granting paid labor vacations to employees is determined annually according to a schedule of vacations approved by the Employer taking into account employees' opinions. By an employee's wish an annual labor vacation can be granted to him by a schedule in parts. At the same time one part of a paid labor vacation should not be less than two calendar weeks of a vacation duration envisaged in a labor agreement of an employee.
By the production necessity a schedule of vacations may change. The Employer notifies an employee about it not less than two weeks prior to the commencement of a labor vacation. Not granting a vacation during two years running is prohibited.


4.5.1.4. A vacation note is drawn up by an employee not later than 2 weeks prior to a commencement of a vacation by a schedule. The commencement of a regular vacation is drawn up from the 5-th till the 15-th day of each month. If vacation duration exceeds 31 calendar days then a date of a vacation commencement is planned in a schedule of vacations during a month. 

       4.5.1.5. An annual labor vacation can be interrupted by the proposal of the Employer and with the consent of an employee (recalling from an annual labor vacation). A part of a labor vacation unused in this connection is granted by the agreement of the parties within a current year or on a following year at any time or is added to a paid labor vacation for a following labor year.


When recalling an employee from a paid annual vacation a compensatory payment for days of an unused part of a paid annual labor vacation can be made by the agreement between an employee and the Employer instead of granting an unused part of vacation some other time.  

The recalling of employees engaged in heavy works, works with harmful (especially harmful), hazardous labor conditions from a paid annual labor vacation is not allowed. The same relates to people under eighteen years old, pregnant women and disabled employees. 

4.5.1.6. An annual paid labor vacation can be interrupted in case of temporary disability, maternity leave, when a labor happened during a vacation, from a day an employee submits an application on the interruption of a vacation, and prolonged after closing a sick leave on a temporary disability.  

 4.5.1.7. An annual labor vacation can be prolonged by time of execution of state obligations by an employee if the Law envisages a release from work for this.     

 4.5.1.8. By the wish of an employee days of vacation are granted to him/her for account of an annual labor vacation in the following cases:
· death of close relatives of an employee (up to 7 days);

· own wedding (up to 7 days);

· wedding of children (up to 5 days);

· birth of a child (up to 7 days);

· own birthday (up to 3 days);

· September 1-st (1 day) – to parents sending children to the 1-st grade. 
4.5.2. Additional Paid Annual Labor Vacations.

         4.5.2.1. Additional paid annual labor vacations are granted to employees along with a main vacation:

1) for a continuous total work experience 1 calendar day is granted for each year of work in the Partnership but not more than 4 calendar days.  
The work experience giving a right for an additional vacation is not interrupted in the following cases:

a) in case of employment after termination of employment by disability or sickness, which caused the termination if a break did not exceed 1 month;
b) in case of employment after termination of employment in connection with a liquidation of a structural unit or staff reduction if a break did not exceed 3 months.

In case of firing an employee by the agreement of the parties and for rough violations of labor duties a work experience is interrupted.

2) for constant multi-shift work with duration of two calendar days if there is no additional vacation for work in harmful labor conditions.

3) for work in underground, harmful and hazardous labor conditions, on heavy physical works.

The duration of additional days of vacations is set up according to the List of Operations, Shops, Professions and Positions, List of Heavy Works, Works with Harmful (Especially Harmful) and (or) Hazardous Labor Conditions, the work in which gives a right for a reduced duration of work time, increased size of labor payment and additional paid annual labor vacation approved by Order of Ministry of Health Protection and Social Development of the Republic of Kazakhstan #1053 dated December 28, 2015 and the Labor Code of the Republic of Kazakhstan. (Attachment 3 to the Collective Agreement). 

   The duration of an additional vacation set up by Attachment 3 can be changed on the basis of the results of certification of production objects of the Partnership on labor conditions and actual employment of employees in operations, shops and positions but it should not be less than 6 calendar days.

   4.5.2.2. An additional paid annual labor vacation is granted to employees living on the territory with a privileged social and economic status (Bayanaul Region) with duration of 5 calendar days. 

   4.5.2.3. An additional paid annual labor vacation with duration of up to 3 calendar days is granted to employees by the List of Positions and Professions set forth in Attachment 4 to the Collective Agreement.

   4.5.2.4. Employees getting their education in higher educational institutions, colleges (for the first time) by the approved list of specialties (Attachment 7 to the Collective Agreement) are given additional study leaves for the period of taking examinations and also for diploma preparation and defense:

on the 1-st and 2-nd courses - up to 30 calendar days for an academic year;

on the 3-rd and further courses - up to 40 calendar days;

for the period of state examinations, diploma preparation and defense for students of higher educational institutions - up to 4 months, for students of specialized secondary schools - up to 2 months.  

 For employees combining work and study in case of in-service training a study leave can be combined with an annual labor vacation. In case of a lack of days of an annual vacation remaining days are drawn up as a study leave.

 To get familiarized with the work on a selected specialty directly at the operations a vacation without pay for 1 month is granted.

        4.5.2.5 Additional paid annual labor vacations are granted to disabled people of the first and second groups with duration not less than six calendar days.
4.5.3. Social Vacations
4.5.3.1. By the application of an employee the Employer can grant a vacation without pay during a work year to resolve urgent social and household issues connected with health protection, education, fulfillment of a relational duty and also by other good reasons.

4.5.3.2. By the wish of an employee a vacation without pay is granted with the following duration:

-     to women - a maternity leave - until a child is three years old; 

· to men, whose wives are on a post-delivery leave - up to five calendar days;

· to relatives taking care of sick family members - for the term by the conclusion of health protection organizations;

· to an employee in case of a death of close relatives (spouse, parents, brothers, sisters, children, grandfather, grandmother) - up to five calendar days; 

· to an employee in case of own wedding - up to five calendar days;

· to employees in case of a birth of a son, daughter; in case of own birthday - up to five calendar days. 

4.5.3.3. For the employees who participated in the works on liquidation of the emergency at Chernobyl nuclear power plant in 1986-1987 an additional paid vacation with duration of 14 calendar days is granted or, by the wish of an employee, a material assistance is paid in the volume of a payment for an additional vacation.

  4.5.3.4. For the employees, who took part in the military actions in Afghanistan, an additional paid vacation with a duration of 7 (seven) calendar days is set up. 

       4.5.3.5. For employees, who started to work on a day of blood donation by the agreement with a manager, by their wish one day can be added to an annual labor vacation. 

SECTION 5. LABOR PAYMENT
5.1. Labor payment of an employee is set up on a case-by-case basis depending on a qualification of an employee, complexity, volume and quality of work performed, labor conditions, and it is not limited by maximum sizes. It is prohibited to somehow reduce salary sizes depending on a gender, age, race, nation, beliefs, citizenship, attitude to religion, belonging to public associations.

Forms and systems of labor payment, production rates, wage rates, service norms and also other kinds of employees' revenues are set up by the Employer.

Labor payment is made by tariff rates valid in the Partnership, taking into account inter-grade coefficients (Attachment 5 to the Collective Agreement).

The referring of the fulfilled works to some complexity and assigning of skill categories to employees is made by the Employer according to wage rate books acting in the Republic of Kazakhstan.

5.2. The introduction of the new conditions of labor payment or their changes is made by the Employer with the obligatory notification of an employee, for whom labor payment terms are changed, not less than 15 calendar days before their presupposed introduction or change. Employees are notified not later than one month before the introduction of new and revision of the acting labor norms. 
5.3. Wages for an employee are set up by a labor agreement according to the systems of labor payment acting at the Employer's and according to the Labor Code of the Republic of Kazakhstan, the Regulations on Order of Labor Payment for Employees of Bogatyr Coal LLP, the approved appropriate act of the Employer, other regulatory acts of the Republic of Kazakhstan and the Employer within the funds allocated for wages.

5.4. Tariff rates of workers and official rates of pay of employees are set up on the basis of the acting tariff rates and rates of pay on January 1, 2017 in case of work in normal labor conditions according to inter-grade coefficients (Attachment 5 to the Collective Agreement). The systems of labor payment are set up by the Regulation on Order of Labor Payment for Employees of Bogatyr Coal LLP (Attachment 6 to the Collective Agreement).

5.5. The minimal standard of labor payment (hereinafter referred to as MSLP) for employees engaged on heavy works, works with harmful (especially harmful) and hazardous labor conditions set up by Law of the Republic of Kazakhstan on the republican budget for the appropriate year and the following Branch coefficients:
- on drivage in drainage mines – 2,3;

- on underground works in the drainage mine – 2,2;

- in the pit on the depth of 150 m and more – 2,2;

- in the pit on the depth till the depth of 150 m – 2,0;

- on the surface of underground mines, mines, plants and factories – 1,7.

MSLP is approved annually for the employees of the Partnership employed on heavy works, works with harmful (especially harmful), hazardous labor conditions.

The employees constantly employed at the operations and at work places with unfavorable (heavy and harmful, especially heavy, especially harmful) labor conditions an increased labor payment is set up with the observance of MSLP by setting up additional payments (in percent) to tariff rates and official rates of pay or increased official salaries. Additional payments and increased base payments are set up on the basis of the results of instrumental measurements and protocols of labor conditions measurements, are paid for the time of actual employment of an employee at his/her work place with unfavorable labor conditions.
When rationalizing work places and improving labor conditions additional payments are decreased or cancelled completely by the results of production objects certification by labor conditions.

5.6. In case of converting employees in case of a production necessity to works not envisaged by a labor agreement labor payment is made for the work fulfilled but not lower than an average salary at his/her previous job. The order and term of conversion are determined by the Labor Code of the Republic of Kazakhstan.

5.7. The order of conversion and payment to employees in case of idle-time at work places is made in the strict accordance with the Regulations on the Order of Labor Payment to Employees of Bogatyr Coal LLP and the Labor Code of the Republic of Kazakhstan. 

On the basis of the medical report the employer converts a pregnant woman according to the Labor Code of the Republic of Kazakhstan to another job excluding the impact of harmful and/or hazardous production factors, with the pay of an average salary. Average wages are determined on the basis of her salary for 12 calendar months preceding the event determined according to the United Rules of calculating an average salary.

If wages of above-mentioned women on a light job exceeds wages received before the transition they are paid actual wages.

5.8. In case if the Partnership changes the operations connected with the reorganization or change of economic, technological conditions, conditions of labor organization and (or) reduction of works volume, which can cause the reduction of a number of employees or a staff of employees, for the preservation of jobs the Employer has a right to introduce a regime of part-time work with labor payment for actually worked time and with the indication of a validity term of the regime of part-time work.  

5.9. All the employees of the Partnership for every hour of work during the night time, including the work at night time during holidays and days-off, payment is made in the volume of 1,6 tariff rate (base payment). 

5.10. An additional payment is made to employees, whose work places are significantly remote from the place of giving job orders and their transportation to their work places and back is made by automobile transport, for the time of their movement to a place of work and back, before the beginning and after the end of a work shift according to the Regulations on the Order of Labor Payment to the Employees of Bogatyr Coal LLP.

The list of professions of workers and an average time of stay at the enterprise is determined by the Employer (authorized officials) by the coordination with the Trade Union.

5.11. Labor payment is made for overtime on the level of not less than 1,5 times of a tariff rate (base payment) independent of the duration of these works, in strict accordance with the Labor Code of the Republic of Kazakhstan.  

By the agreement of the parties for overtime work is it is allowed to give hours of rest on the basis of not less than one hour of overtime work. 
5.12. Labor payment is made for work during holidays and days-off not less than in a double size of a tariff rate (base payment) not taking into account the time of movement to a place of work and back. Labor payment for work during holidays and days-off can be replaced by an additional day of rest by the wish of an employee.

An additional day of rest (compensatory leave) is granted according to the approved schedule to employees attracted (by their consent) during the holidays and days-off to being on duty connected with the production necessity.

Labor payment for the work on the day of Miner's Day professional holiday is made in a double size.

5.13. Payment of a bonus for years of employment is made according to the approved Regulations on the Order of Bonus Payment for Years of Employment to the Employees of Bogatyr Coal LLP.

5.14. An additional payment is made for professions (positions) overlapping, expansion of service zones, increase of volume of fulfilled works, without the limitation of a list of overlapped professions (positions). An additional payment is made for account of and within the limits of saving a labor payment fund formed by tariff rates (base payments) of released employees, according to the approved Regulations on the Order of Setting up and Paying Additional Payments to Tariff Rates and Base Payments for High Qualification, Professional Mastership.
5.15. Differentiated markups to tariff rates and official base payments are charged to employees of the Partnership for high professional mastership and high qualification according to the approved Regulations on the Order of Setting up and Paying out Additional Payments to Tariff Rates and Base Payments for High Qualification, Professional Mastership.

5.16. Financial motivation of employees is made according to the Regulations on Paying Bonuses to Bogatyr Coal LLP employees. 

5.17. An additional payment is made for heading a crew (group) to crew and group leaders from among workers not released from their main work, in the sizes determined by the Regulations on a Crew Leader of a Production Crew. 

5.18. Payment is made to employees for the period of their preliminary training in job safety, qualification upgrade, profession gaining, requalification or training a second profession, and also to highly-qualified workers for production (practical) training of workers at the structural subdivisions by the Regulations on Labor Payment to Employees during their Professional and Mandatory Training. 
5.19. A salary is preserved partially for the time of study leaves to employees, who study in higher educational institutions and technical secondary schools by specialties presented in Attachment 7 to the Collective Agreement. A size of a salary for the time of a study leave is determined basing on 12 monthly calculated parameters per month for students of higher educational institutions and 10 monthly calculated parameters per month for students of vocational high educational institutions.

5.20. For the time of fulfillment of state or public duties employees are released from work with the preservation of their jobs.
5.21. During the days of examination and blood donation a job and an average monthly salary are preserved for employees. In case if an Employee starts working on a day of blood donation by the agreement with the Employer (application) he/she is given another day of rest by his/her wish, with the preservation of an average monthly salary for him/her.

On the day of blood donation an employee is not allowed to work during a night shift, to work overtime, to work in harmful (especially harmful) and (or) hazardous labor conditions.

A blood donor donating blood free of charge receives an additional day of rest with the preservation of his average monthly salary. That is a donor, who donated his blood free of charge, is given two days of rest (a donation day and a day following a donation day) with the preservation of his average monthly salary. 

5.22. Paying salary to workers and employees is made in the banks of the town of Ekibastuz once per month, not later than on the 10-th day of the month following an assessment month.

In case if a day of paying salary coincides with days-off or holidays the payment is made on their eve.

According to Law of the Republic of Kazakhstan the Employer is responsible for delay of a salary, and in case of termination of a labor agreement with an employee – in case of delay of payments due to him/her in comparison with set up terms.

Pay slips on charging a salary and deductions from it are given to employees not later than on the 10-th day of a month following a reporting month.

5.23. The payment of a labor vacation is made not later than 3 days prior to its commencement.

In case of an untimely payment a vacation may be transferred to another period by the requirement of an employee.

5.24. The indexation of tariff rates and base payments is made annually from the 1-st of January according to an inflation rate in the Republic of Kazakhstan by the data of the statistic organs of Pavlodar Region.

5.25. Mandatory pension contributions to the State Center on Pension Payments are deducted and transferred monthly from the revenues of each individual prior to deducting an individual income tax, at the rate of pension contributions in the volume of 10% of the income accepted for calculation of pension contributions in the order determined by laws of the Republic of Kazakhstan.  

5.26. The Employer is in charge for untimely transfer of deducted pension contributions. In case of their untimely transfer the Employer shall pay a penalty in the size set up by legislative acts of the Republic of Kazakhstan.  

5.27. The first day of Kurban-ait celebrated by a Muslim calendar, January 7 – Orthodox Christmas - are days-off not depending on applied regimes of work and shift timetables.

Labor payment for work on the first day of Kurban-ait and on January 7 - Orthodox Christmas is made according to Article 109 of the Labor Code of the Republic of Kazakhstan in case of shift work in one-and-a-half size of a tariff rate (base payment). 

SECTION 6. SOCIAL GUARANTEES AND PRIVILEGES
6.1.  The Employer grants the social guarantees:

6.1.1. The payment of social allowances for temporary disability to the employees of the Partnership is made according to the acting laws of the Republic of Kazakhstan in the following sizes:

1) if temporary disability is connected with a labor injury or occupational disease, in the size of 100% of an average salary from the first day of disability occurence until coming to work or disability determination (Act of N-1 form);
2) if temporary disability is connected with a planned treatment of employees included in the risk group by the results of a mandatory medical examination - in the size of 100% of an average salary for a treatment period.

3) in all the rest cases - depending on work experience in the Partnership on the basis of an average monthly salary but not more than: in case of work experience less than 5 years - a 15-fold size of a monthly calculated parameter; from 5 to 10 years - a twenty-fold size of a monthly calculated parameter; over 10 years – a twenty-five-fold size of a monthly calculated parameter.

       6.1.2. In case of an employee's death at work a family of a died employee is paid a one-time allowance in the form of an insurance amount and additional payment to it in case of insufficiency of insurance payments. A joint amount of payments should be not less than 10 annual salaries pretax. 

An employee is considered to be died at work, died as a result of production injuries, and also occupational diseases if an opinion of medical organs and investigation act on an accident are in place.

NOTE: An annual salary is calculated on the basis of an average monthly salary for 12 calendar months (exclusively of one-time payments) preceding a death, labor injury, occupational disease or occurence of a labor capacity loss according to legislative acts. To calculate a one-time allowance an average monthly salary is determined exclusively of mandatory pension contributions.

       6.1.3. Disabled people of the first disability group from a labor injury, who need somebody's care (medical, general) confirmed by the Medical and Social Expert Commission, are paid a minimal salary set up by Law of the Republic of Kazakhstan, to pay for (medical, general) care.
6.1.4. The partnership reimburses additional expenses caused by labor injuries, for treatment, prosthetic repair and other types of medical and social assistance to disabled people with the 1-st, 2-nd, 3-rd groups as a result of a labor injury or occupational disease, employees with a permanent loss of labor capacity if he/she is acknowledged to be needy in them by the findings of the Medical and Social Expert Commission according to the Civil Code of the Republic of Kazakhstan.
 If necessary, the Employee provides professional rehabilitation, retraining and employment of an injured person according to the medical opinion or reimburses expenses for these purposes.

        6.1.5. The Employer hires employees, who restored their labor capacity after their production injuries or occupational diseases.

6.1.6. For employees living on the territory with a privileged social and economic status (Bayanaul settlement) an additional labor payment is set up in the volume of one monthly calculated parameter.
6.1.7. For employees, who are not members of Bogatyr Coal Primary Trade Union Organization and who did not join the present Collective Agreement, a size and volume of social guarantees are determined according to the laws of the Republic of Kazakhstan. 

6.2. The Employer grants the following social privileges:
6.2.1. On the basis of a manager's petition honorable employees having certificates of merits, awards and other merit badges and not less than one year of work experience in the Partnership are given money premiums on jubilee dates (50, 55, 60, 65, 70, 75 years old and etc.) in the volume of up to one monthly tariff rate (base payment), according to the approved criteria. 

6.2.2. On the basis of a manager's petition honorable employees having certificates of merit, awards, other merit badges and continuous work experience of not less than 5 years at the structural subdivisions of the Partnership are given a money premium in the volume of not less than two monthly tariff rates (base payments) in case of their retirement.

6.2.3. Free vouchers for sanatorium-and-spa treatment are allocated to employees, who worked for not less than 50% of their annual work time in the zone of hydrogen sulfide and carbon oxide emissions, according to the Regulations on the Order of Allocation of Vouchers and Advance Payments to the Partnership's Employees and their Family Members for Sanatorium-and-Spa Treatment in Preventoriums, Rest Homes, and their Health Promotion in Zhasybay Recreation Center.

6.2.4. An advance payment is allocated for the purchase of vouchers for sanatorium-and-spa treatment on the basis of a maximum cost of a voucher equaling 80,0 ths.tenge, according to the Regulations on the Order of Allocation of Vouchers and Advance Payments to the Partnership's Employees and their Family Members for Sanatorium-and-Spa Treatment in Preventoriums, Rest Homes, and their Health Promotion in Zhasybay Recreation Center.
6.2.5. Cheapening of the cost of vouchers to sanatoriums, Zhasybay Recreation Center, Karlygash Children Health Center is envisaged for the employees of the Partnership and their family members, for grandchildren of employees - to Karlygash Children Health Center if vouchers are available. The size of cheapening from the side of the Employer and the Trade Union is determined by the joint decree of the administration and Bogatyr Coal Primary Trade Union Organization. At the same time 50% of the cost of a voucher for a grandchild is paid by an employee, 30% is reimbursed by the Employer, and 20% by the Trade Union. Free vouchers to Karlygash Children Health Center are allocated to children of lower-income employees with large families as advised by the administration. 

6.2.6. The cost of one-way trip for sanatorium-and-spa treatment is compensated to employees with a not less than 5-year continuous work experience at the structural subdivisions of the Partnership. 

In case of going to sanatorium-and-spa treatment by plane, own transport and other types of transport a size of compensation is equated to a cost of one-way trip by railroad transport (accommodation or compartment). A compensation is made if there is a ticket for other types of transport or fiscal receipts for purchase of gasoline on the way.
6.2.7. A partial compensation of a cost of life-saving surgeries, pre- and postsurgical treatment for employees is made in the presence of confirming documents and according to the approved criteria. 

6.2.8. Employees living in the houses with a stove heating are provided with coal by the norm of 10 tons per family once per year:

  - coal is issued free of charge, coal transportation is paid by employees themselves.

6.2.9. Payment of study is made for employees-students of last courses, which whom a contract on work in the Partnership for 5 years is concluded. 

6.2.10. Graduates of higher educational institutions are paid appointment allowance when employed according to the Regulations on the Order and Conditions of Attraction to Employment of Successful Graduates of Higher Educational Institutions.

6.2.11. Interest-free loans are allocated for study of employees and their children in higher educational institutions and academies, for purchase of apartments or construction of houses according to the Regulations on the Order of Allocation of Interest-free Loans to the Employees of Bogatyr Coal LLP. 

6.2.12. Monetary funds for allocation of loans and rendering the following social assistance to lower-income pensioners and employees are transferred to the Bogatyr Coal Public Fund:

6.2.12.1. One-time assistance is rendered for arrangement of funerals in case of death of an employee or pensioner registered in Bogatyr Coal Public Fund, to a family in the volume of 35 monthly calculated parameters and transport: 1 bus, 1 truck; in case of death of close relatives of an employee or pensioner: a spouse, children, father, mother - financial assistance in the volume of 20 monthly calculated parameters is allocated, and in case of death of parents from a spouse's side (father-in-law, mother-in-law) – 10 monthly calculated parameters. Assistance is allocated once, by the application of one of a dead person's family, during two months from the day of a death. 

6.2.12.2. A partial compensation of a cost of life-saving surgeries, pre- and postsurgical treatment is made for pensioners, and also a cost of treatment of disabled children, in the presence of confirming documents, according to the approved criteria.

6.2.12.3. Non-working pensioners and disabled persons, widows of miners living in the houses with a stove heating are provided with coal by the norm of 10 tons per family with a free transportation once per year.

6.2.12.4. Financial assistance is allocated once per year to families with many children, which have proceeds per one family member on the level of less than one minimal salary set up in the Republic of Kazakhstan and not less than three junior children at the age under 18 years old, on the basis of a presented information note on a family composition and copies of children's birth certificates.

6.2.12.5. A monthly financial assistance in the amount of 5,000 tenge is allocated to non-working single mothers being on maternity leaves until their children are 3 years old and upbringing their children.

6.2.12.6. Financial assistance in the amount of 5,000 tenge per child is allocated once per year to single mothers, widows and widowers having children at the age between 3 and 18 years old and upbringing their children alone, on the basis of an information note of a family composition and copies of children's birth certificates.

6.2.12.7. Financial assistance is allocated to non-working pensioners and disabled persons with a work experience of over 5 years at the structural subdivisions of State JSC Ekibastuzkomir and Bogatyr Coal LLP, in connection with jubilee dates (55, 60, 65, 70, 75, 80, 85, 90 years) in the following volumes:

55 years                    -  5,000 tenge,
60 years                    -  6,000 tenge,
65 years                    -  7,000 tenge,
70 years and over     -  8,000 tenge.

6.2.12.8. Employees of the Partnership can get interest-free loans in the amount of up to 100,0 ths.tenge for payment of surgical treatment and treatment of disabled children. In exceptional circumstances a size of a loan can be increased by the decision of the administration of the Public Fund on the basis of a petition of the trade union committee and the administration of the structural units.

6.2.12.9. An interest-free loan in the amount of up to 100,0 ths.tenge is provided in case of a death of an employee, his/her close relatives (spouse, children, parents), pensioner registered in Bogatyr Coal Public Fund, by the application of an employee, pensioner, or his/her family member.  

6.2.12.10. Financial assistance is allocated to non-working pensioners and disabled persons of the I-st and II-nd groups, who retired by age or disability (with exception of disabled persons by labor injury or occupational disease receiving the reimbursement of a lost salary) from the structural subdivisions of the Partnership, with a work experience of not less than 5 years and using the services of Ekibastuz heat power in heat power and hot water, in the volume of one monthly calculated parameter per quarter, by an offset of payment for the service of Ekibastuz heat power plant.

Payment of financial assistance is made in the amount of one monthly calculated parameter per quarter to non-working pensioners and disabled persons of the I-st and II-nd groups living in Pavlodar Region of the Republic of Kazakhstan and not using the services of Ekibastuz heat power plant. For non-working pensioners and disabled persons of the I-st-III-rd groups living in the houses with a stove heating and provided with coal free of charge once per year no financial assistance is allocated.

For non-working pensioners awarded with departmental awards (commanders of Labor Glory award of 3 grades) using the services of Ekibastuz heat power plant in heat power and hot water, financial assistance is increased by 20% to a monthly calculated parameter per quarter.

For non-working pensioners awarded with Miner's Glory award of 3 grades financial assistance is allocated in the volume of 15% of a set pension. In this regard a state basic pension payment is not included in the size of a pension for calculation of financial assistance.

6.2.13. Social allowances are paid out and indexed provided there are funds for these purposes in the Partnership.
6.1.14. For employees not being members of Bogatyr Coal Primary Trade Union Organization and who did not join the present Collective Agreement, a size and volume of social allowances are determined according to the laws of the Republic of Kazakhstan.
SECTION 7. ON EMPLOYMENT.

       7.1. The Parties undertake the obligations to promote employment to a maximum extent and search opportunities on social support of released employees.

       7.2. The Employer is obliged to:

- abide by the conditions of labor agreements regulating labor relations between the Employees and the Employer according to the Labor Code of the Republic of Kazakhstan;

- create conditions for professional training and retraining, qualification upgrade of employees involved in the operations; 

· provide the efficient use of labor resources;

· employ citizens needing social support critically (Law of the Republic of Kazakhstan On Employment of Population Article 5, Item 2).

7.3. Jointly with the Trade Union the Employer develops the measures on provision of employment, social support of released employees.

7.4. According to the Labor Code of the Republic of Kazakhstan, for employees released in connection with the liquidation of the enterprise or staff reduction, and in case of no opportunity of providing them with a suitable job a compensation in the amount of one average monthly salary is made.

7.5. The termination of a labor agreement by the initiative of the Employer with pregnant women, women with children under 3 years old, single mothers upbringing a child at the age under 14 years old (a disabled child under 18 years old), other persons upbringing the above-mentioned category of children without a mother, is not allowed, with exception of the following cases:

- liquidation of the Employer-legal entity or termination of the activity of the employer-individual;

- incompliance of an employer to a position occupied or work fulfilled as a result of insufficient qualification;

- commitment of a corruption law violation by an employer excluding an opportunity of further work according to a judicial act. 

7.6. In case of an enterprise closure because of its insolvency, a liquidation commission or a new Employer are obliged to do the following as a matter of priority:

· to pay to employees allowances in full, for which they had a right before announcing or acknowledging an enterprise insolvent;

· to pay to employees their indebtedness on salary in full.

7.7. Employment of foreign labor force is carried out according to the acting legislation. 

7.8. For the purposes of social protection of employees released from an enterprise they are given a right to independently handle a problem of employment during a month from the day of warning on termination of a labor agreement giving them one unpaid day per week for this.

7.9. In the conditions of increase of production volumes employees fired as a result of staff reduction have a preferential right to be employed back at work during one year.

7.10. In case of reduction of personnel staff highly qualified employees of a pre-pension age (up to three years) have a preferential right of keeping at work.

7.11. Employees called to the urgent military service in the Republic of Kazakhstan have a preferential right for employment. 

      7.12. When terminating a labor agreement by a staff reduction and incompliance of an employee to a position occupied or work fulfilled as a result of his/her health condition preventing the continuation of this work measures are taken to transfer an employee to another job with his/her consent.

SECTION 8. HEALTH PROTECTION AND JOB SAFETY
             8.1. The Employer is obliged to do the following:

       8.1.1. To provide healthy and safe labor and household conditions according to the requirements of regulatory documents on labor protection and guarantees financing and implementation of measures on safety increase and labor conditions improvement (Attachment 13 to the Collective Agreement).

       8.1.2. To introduce newest scientific and technological accomplishments, mining equipment of a new technical level, replace worn and obsolete equipment and execute a set of actions on nature protection, rational use of natural resources (Attachment 15 to the Collective Agreement).

       8.1.3. To take measures on prevention of any risks at work places and in the technological processes by the conduct of preventive measures, replacement of production equipment and technological processes with safer ones.

 8.1.4. To conduct organizational and technical measures on safety and labor protection.

 8.1.5. To take quizzes in safety and labor protection and arrange quizzes of managers and specialists according to the rules approved by an authorized state organ on labor.

        8.1.6. To submit necessary information on the condition of safety, labor conditions and protection in the Partnership to an authorized state organ on labor and its territorial subdivisions, officials of sanitary and epidemiological service organs, representatives of employees by their written request.

  8.1.7. To execute the prescriptions of state labor inspectors.

  8.1.8. To keep registration, records keeping and analysis of accidents and professional diseases at the operations.

  8.1.9. To inform an appropriate territorial subdivision of an authorized state organ in the sphere of sanitary and epidemiological prosperity of population on cases of acute intoxication.

8.1.10. To hold regularly, not more seldom than once per 5 years, a certification of production objects with the conduct of sanitary and epidemiological examinations of labor conditions (dust content, gas content, noise, vibration, labor heaviness, etc.) at work places with the development and fulfillment of measures on bringing them in compliance with the requirements of sanitary norms and safety rules. To conduct a mandatory certification of production objects after reconstruction, upgrade of machinery and technology when introducing new equipment.

8.1.11. To provide all work places with proper technical equipment and create such work conditions on them, which meet the United Interdepartmental and Branch Rules and Norms developed in the order set up by the legislation.

8.1.12. To provide employees with instructions on safety, production sanitation, fire-protection and other labor protection rules, to provide with documents on safe conduct of a production process and works.
8.1.13. To provide a timely and correct investigation and registration of accidents at the operations.

8.1.14. Not to employ women and persons under 18 years old on heavy physical works, works with harmful (especially harmful) and (or) hazardous labor conditions. (Order of Ministry of Health Protection and Social Development of the Republic of Kazakhstan dated December 8, 2015 #944 On Approval of the List of Works, for Which it is Prohibited to Use Labor of Employees under Eighteen Years Old, Maximum Norms of Carrying and Moving Heavy Objects by Employees under Eighteen Years Old; and the List of Works, for Which it is Prohibited to Use Labor of Women, Maximum Norms of Manual Lifting and Moving Heavy Objects by Women).
 8.1.15. To issue gloves to employees according to the Term of Wearing Hands Protection Means indicated in Attachment 8 to the Collective Agreement.

 8.1.16. To issue soap or compensate actual expenses to employees for the purchase of toilet soap by the norms set up based on the cost of 100 grams of soap according to the List of Works and Professions Giving a Right for Receiving Free Soaр given in Attachment 9 to the Collective Agreement. To conduct annual indexation of a cost of soap proportionally to a growth of prices for soap.

8.1.17. Not to allow working and taking off the job without pay until reasons are cleared up:

- persons, actions or lack of actions of whom caused or could cause the emergence of an emergency situation, violation of labor protection rules or safe transport operation;
- persons not using means of individual or collective protection, special uniform, special shoes required by labor conditions;

- persons, who did not pass examinations on knowledge check in safety and labor protection or industrial safety;
- persons, who did not pass a health check or pre-shift medical examination if they are mandatory;

- persons, who came to work in the condition of alcoholic, narcotic intoxication or intoxication of some other kinds, and also persons, who were drinking substances causing such intoxication during the day.

8.1.18. To compensate expenses for purchase of milk or issue milk based on 0,5 l per one 8-hour shift to employees constantly occupied at works with harmful labor conditions by the results of certification of work places by labor conditions. To conduct an annual indexation of the cost of milk proportionally to a growth of prices for milk.

8.1.19. To create sanitary and hygienic conditions for employees, provide an issue and repair of special uniform and shoes for employees, provision them with means of protective treatment, detergents and disinfectants, first aid kits, medical and preventive nutrition according to the norms set up by an authorized state organ on labor. To make timely laundry, disinfection and dust control of special uniform, repair of special shoes and special uniform.

8.1.20. To pay out amounts of reimbursement of damage to employees and families of employees, who suffered (died) at the operations when executing labor obligations in strict accordance with the acting legislation and the Collective Agreement. 

8.1.21. To conclude a contract of mandatory insurance of employees from accidents when they fulfill their labor (service) obligations according to the legislation of the Republic of Kazakhstan.

8.1.22. To create conditions for technical inspectors in labor protection for their execution of obligations and preserve their salary for the time of their participation in the checks, full-time training at professional courses. By the petition of the trade union committee technical inspectors in labor protection, who made not less than 4 checks per month fairly, are paid a bonus monthly in the amount of five monthly calculated parameters set up by the legislation of the Republic of Kazakhstan for the current year (Attachment 14 to the Collective Agreement)

8.1.23. To provide a timely repair and proper sanitary condition of household facilities and public spaces in the subdivisions of the enterprise.

8.1.24. To conduct mandatory preliminary, periodic health checks according to the Order set up by health protection organs, for account of the funds of the Partnership in cases envisaged by the legislation of the Republic of Kazakhstan, and also when transferring to another job with the change of labor conditions when signs of an occupational disease appear. In case if an occupational disease of an employee is revealed, all costs on his/her further examination, treatment and trip to a place of examination and back are reimbursed for him/her.

 8.1.25. To reimburse for an Employee his/her expenses upon submission of appropriate invoices: 

-  for a preliminary health check while getting employed;

- for drug monitoring of employees subject to control according to the approved List of positions and professions, when taking health checks; 

- for getting a permit in the organs of Ministry of Internal Affairs and taking health checks of employees occupied in manufacture, transportation, storage, use, accounting of explosive materials;

- for receiving opinions of a narcological and psychoneurologic dispensaries by employees occupied in storage and distribution of precursors and drugs by sections. 

8.1.26. To inform the trade union committee on the condition of labor protection, environment, safety, medical service, fulfillment of measures on labor conditions improvement, environment not more seldom than once per quarter.

8.1.27. To accept for fulfillment Decrees of the trade union committee on elimination of revealed violations of Job Safety and Industrial Sanitation Rules.

8.1.28. To hold a pre-shift medical certification of employees occupied at works connected with a special hazard. The list of professions subject to a medical certification and its scope are determined by the Employer and health protection organs.

8.1.29. To conduct measurements in the areas of emissions of sulfur-containing gases (during the works conduct) for their content before the beginning and in the process of work but not more seldom than 2 times per shift with marking results in a special register. 

8.1.30. To provide employees at work places with a drinking regime according to sanitary norms. 

8.1.31. To provide employees with hot meals through canteens and snack bars.

8.2. Employees are obliged to do the following:
8.2.1. To strictly observe the requirements of the rules, norms and instructions on safety and labor protection, fire safety and industrial sanitation at a work place, and also the requirements of the employer on safe conduct of works at the operations.

8.2.2. To take mandatory and periodic health checks, preventive treatment prescribed by doctors; pre-shift medical certification according to the List approved by the Employer;  and also medical certification for transfer to another job by a production necessity or on emergence of signs of an occupational disease.

8.2.3. To apply and use for the purpose specified individual and collective protection means presented by the employer and treat them carefully.
8.2.4. To strictly observe the Rules of technical exploitation of machines, mechanisms, tools and devices; to inform a direct manager (foreman, crew leader, etc.) on all breakages of equipment, not to work on out-of-order equipment. 

8.2.5. To inform a direct manager of works on an emerged situation representing a threat to life and health of people, security of property of the employer and employees. 

8.2.6. To strictly observe the Rules of Internal Labor Order for Workers, Managers, Specialists and Officials of Bogatyr Coal LLP.

8.2.7. To have training, instructing and knowledge check in safety and labor protection in strict accordance with an approved schedule of training. 

8.2.8. To immediately inform own direct manager on each accident taken place at the operations, signs of an occupational disease (intoxication).

8.2.9. To fulfill curative and recreation measures prescribed by medical institutions in case they are financed by the employer. 
8.3. The Trade Union is obliged to do the following:
8.3.1. To constantly control the observance of legislative and other regulatory acts in labor protection by the Employer.

8.3.2. To hold an independent expertise of labor conditions and provision of safety of employees of the enterprise.

8.3.3. To check fulfillment of the measures on improvement of labor conditions at work places.  

8.3.4. To take part in investigating accidents and occupational diseases at the operations. 

8.3.5. To get information from managers and other officials of the Partnership on labor conditions and protection, along with on all accidents at the operations subject to registration.

8.3.6. To require a suspension of works in case of a direct threat to a life and health of employees.

8.3.7. To take part:

- in the work of the commission on tests and acceptance for exploitation of production objects and production means as independent experts;

- in the development and coordination of regulatory acts on labor protection.
8.3.8. To appeal to appropriate organs with the requirement on attraction to responsibility of officials guilty in violation of regulatory requirements on labor protection, concealment of facts of accidents at the operations.

8.3.9. To take up in the resolution of labor disputes connected with the violation of legislation in labor protection, obligations set up by the Collective Agreement, with the change of labor conditions. 

8.3.10. To inform the employer and employees on the results of work performed at the public hearings.

8.3.11. To take part directly in the organization of work of a production council.

SECTION 9. YOUTH.

 In the purposes of creation of conditions for successful resolution of working youth's, young families' problems, and also full implementation of potential opportunities of young employees in the Partnership: 

 9.1. It is envisaged to allocate free vouchers to Zhasybay recreation center to young employees taking an active part in events organized by the United Youth Movement (hereinafter UYM, subject to a petition of UYM Chairman. The allocation of a voucher is made within allocated funds by an approved estimate of costs on the basis of order of Bogatyr Coal LLP's administration.

 9.2. A payment for study in higher educational institutions is made for account of funds of the Employer to employees simultaneously combining work and study on the 4-th-6-th courses on specialties in very short supply, under the condition of concluding a contract with the employer. A payment for study is made within the limit of funds allocated on the basis of a contract concluded between the employer and an employee, invoice and information note from an educational institution confirming a course of study.

 9.3. Interest-free loans are allocated for purchase of apartments (improvement of living conditions) to young employees, in case of continuous work experience not less than 3 years in the Partnership, according to the Regulations on the Order of Allocation of Interest-free Loans to Employees of Bogatyr Coal LLP, by the following criteria:
- if there are innovation proposals;
- if there is a petition of a head of a structural subdivision and UYM.

 9.4. Interest-free loans are allocated in case of a child birth in the amount of up to 30 thousand tenge through Bogatyr Coal Public Fund. A loan is allocated according to the approved Regulations on Order of Allocation of Interest-free Loans to the Employees of Bogatyr Coal LLP independent of a work experience, within the limits of allocated funds by an approved estimate, within 3 months since a date of a child birth.

SECTION 10. GUARANTEES OF THE RIGHTS                                                                  OF THE TRADE UNION MEMBERS.
 10.1. Members of the trade union use a right to protect their interests on the following issues:

- labor payment, social guarantees and compensations;

- hiring, termination of employment and employment;

- professional training, qualification upgrade and retraining;

- regime of work time and rest time;

- labor safety and health protection;

- social and household issues in the context of various professions.

10.2. A member of the trade union can receive the following in appropriate organs of the Trade Union free or on favorable terms:

- receive a consultation and legal assistance on all issues of interest;

- use the property of trade union organizations, sport and other inventory, other privileges and services.

SECTION 11. GUARANTEES and RIGHTS OF ACTIVITY OF 
PUBLIC AND TRADE UNION ORGANS
11.1. Guarantees and rights of Trade Unions are determined by Constitution of the Republic of Kazakhstan, Law of the Republic of Kazakhstan On Public Organizations, Law of the Republic of Kazakhstan On Professional Unions and the Charter of the Branch Trade Union of Coal Industry Employees.

11.2. The Employer provides the observance of the rights and conditions presented for the Trade Union for fulfillment of statutory tasks.

11.3. The Employer submits to the Trade Union information on issues connected with protection of rights and interests of employees and their family members.

11.4. The Employer releases members of elected trade union organs from production activity for fulfillment of public obligations, in the interests of its members, for the time of trade union study, participation in conventions, conferences called by the trade union, and also in the work of plenary sessions, presidiums, trade union committees.

11.5. The Employer presents the following to elected organs of a trade union for their activity:

- free: room, communication means, transport, radio, necessary furniture, and gasoline by approved norms;  

- access to regulatory documentation on production and economic activity of the enterprise, its subdivisions; 

- right to participate in meetings, sittings of the administration and labor collectives;
- makes repair of communication equipment, automobile transport being fixed assets in the trade union and public funds;

11.6. The Employer presents to Bogatyr Coal Public Fund, Khalyk Densaulygy Medical Public Fund for their activity:

- free:  room, communication means, transport, radio, and necessary furniture; 

-  right to participate in meetings, sittings of the administration and labor collectives.
11.7. Employees elected to be members of trade union organs and not released from their production activity cannot be subject to a disciplinary punishment (including firing) without a prior consent of the Trade Union.

11.8. A previous job (position) and in case of absence - other equal job at the same enterprise is given to employees released from work as a result of their election to elective positions in trade union organs after the end of their elective authorities. In case it is impossible to give an appropriate job an average salary for the period of employment is preserved for an employee but not more than for 6 months, and in case of study - for the term of one year.

11.9. All social guarantees and advantages acting in the Partnership are preserved for employees released from work as a result of their election to an elective position and also for hired employees of the Trade Union.  

11.10. The validity of the Collective Agreement covers the employees of Bogatyr Coal Public Fund, Khalyk Densaulygy Medical Public Fund within the limits of funds by an approved estimate. 

     SECTION 12. CONTROL OF FULFILLMENT OF THE COLLECTIVE AGREEMENT AND RESOLUTION OF DISAGREEMENTS.

 12.1. The control of execution of the Collective Agreement and resolution of disagreements is made by the Commission on Control of Execution of the Collective Agreement and Development of Proposals on its Amendment and Change elected at the conference of the labor collective. The composition of the commission is given in Attachment 8 to the Collective Agreement.  

The representatives of the Employer and the Trade Union are the members of the commission.

12.2. Any of the parties, which signed the Collective Agreement, has a right to submit proposals on changes and amendments, which do not obstruct the fulfillment of taken obligations to the Commission on Control of Execution of the Collective Agreement. A decision is made by a joint Decree of the Employer and the Trade Union or protocol of the commission.

       
Attachment 1
                                                                                    to the Collective Agreement        

LIST
of Positions and Professions of Employees, with Whom the Employer 
Concludes Contracts on Full Material Responsibility
1. Administrator: in a canteen, under contract, on duty
2. Snack-bar keeper
3. Lead: Geologist, Hydrogeologist, Labor Protection and Safety Engineer, Engineer, Specialist, Interpreter/Translator of Documentation Department
4. Video Engineer
5. Driver: of a Car, Railway Inspection Car, Charging Truck 

6. Chief: Mechanic, Geologist, Dispatcher, Safety Supervisor, Telecommunication Service Technologist, Economist of Customs Coordination Department, Specialist of Major Construction Direction 

7. Housemaid
8. Mine Worker (Watchman of Overburden and Dump Works Section)

9. Dispatcher from Bogatyr Loading and Transportation Department

10. Deputy Department Head
11. First Manager: of a warehouse, storage place, canteen, steward, laboratory of Coal Quality Technical Control Department
12. Executive Director of Zhasybay Recreation Center, his/her Deputy
13. Engineer: of a Cargo Accompanying Sector, on Procurement, Telecommunication Service Engineer at Bogatyr Loading and Transportation Department, Safety Supervisor, Inspector of Documentation Department
14. Bill Collector. Cashier
15. Warehouseman
16. Confectioner
17. Controller-cashier
18. Controller of Machining and Mechanical Works of Technical Control Department 
19. Laboratory Assistant of Chemical Analysis
20. Foreman: of a section, Mining, of Administrative and Household Complex, Household Department, Control, of Zhasybay Recreation Center
21. Shot firer
22. Operator of: a Lift Truck-Auto-Hydraulic Lift, a Motor Grader, a Crane (Craneman), Railroad Construction Machines, Track Machines, a Motor-Rail Car, an Automobile Crane, Washing Machines, a Diesel Locomotive, a Traction Unit, Excavator Operator 

23. Manager: with the right of Deputy Department Head, on Sales, of Material and Technical Supply Department
24. Shop, Service, Section Mechanic
25. Head of: Complex, Service, Shop, Depot, Section, Transport Column, Department, Sector, Shift, Headquarters, Station, Workshop; their Deputies
26. Operator of: a gas station, a computer
27. Operator of Dispatching Service at Bogatyr Loading and Transportation Department 
28. Waiter/waitress
29. Director Assistant
30. Cargo and Baggage Acceptance/Delivery Agent 

31. Superintendent
32. Salesman
33. Cook
34. Oil Products Dispenser
35. Group Head of IT Department
36. GPS-Monitoring Group Head 

37. Repairman: on repair of rolling stock, on repair of cars, on maintenance and repair of equipment
38. Caster Engineer
39. Specialist 

40. Senior Inspector on Control of Execution of Assignments
41. Senior Inspector of Economic Security Department of Direction for Resources Protection (by the list). 

42. Senior Foreman: of a Section, Road
43. Senior: Electrician, Mechanic of Pit-Stop Section, Gas Station Operator, Cook, Administrator of Zhasybay Recreation Center
44. Watchman
45. Technician on Fuel and Lubricants Control
46. Commodity Expert
47. Tractor Operator
48. Office Facilities Cleanup Man
49. Doorkeeper
50. Kitchen Manager
51. Economist (on the basis of memos of an appropriate manager)

52. Forwarding Agent
53. Communications Electrician
54. Wireman on Maintenance and Repair of Signaling Arrangements  

Agreement on Full Individual Material Responsibility
        To provide the security of material values belonging to Bogatyr Coal LLP





















______________________________________________
(Head or Deputy Head of an Enterprise) 

(Position, Full Name)

hereinafter referred to as the Employer acting on behalf of the enterprise, on one hand, and an employee: 

(of a shop, department, section, warehouse, etc.)

(Full Name)

hereinafter referred to as the Employee, on the other hand, have concluded the present agreement as follows:
1. The Employee occupying a position of 









(position name)

or performing the work 










(work name)

directly connected with 









(with storage, processing, sales (issue),

transportation or use of values conveyed to him/her in the process of operations) undertakes the full material responsibility for provision of security of property and other values entrusted to him/her by the enterprise. 

1. The Employee is obliged to do the following:

1.1. a) to treat material values of the enterprise conveyed to him/her for storage or other purposes carefully and take measures to prevent damage;
b) to timely inform the Employer on all circumstances threatening the provision of security of material values entrusted to him/her;

c) to keep records, generate, submit commodity-money and other reports on movement and balance of material values entrusted to him/her in a set up order;
d) to participate in the inventory taking of material values entrusted to him/her.

1.2. To reimburse damage impaired to the Employer by the fault of the Employee in full in cases when:

- property and other values were received by the Employee on account on the basis of a one-time power of attorney or other documents;
- damage was impaired in the form of  a shortage, intentional destruction or intentional spoilage of materials, semifinal products, items (products), including while their manufacture, and also tools, measuring devices, special uniform and other objects issued to the Employee by the Employer for use;

- damage was impaired as a result of disclosure of a commercial secret;

- damage was impaired by the actions of the Employee containing signs of deeds prosecuted criminally;

- damage was impaired by the Employee being in the condition of alcoholic, drug or toxicomanic intoxication;  
- damage was impaired as a result of non-fulfillment or improper fulfillment of job duties.

1.3. The Employee does not bear material responsibility if damage was impaired not by his/her fault.
2. The Employer is obliged to do the following:

2.1. a) to create for the Employee conditions necessary for normal work and provision of full security of material values entrusted to him/her;

b) to familiarize the Employee with the acting legislation on material responsibility of workers and officials for damage impaired to the enterprise, and also with acting instructions, norms and rules of storage, acceptance, processing, sales (issue), transportation or use of material values conveyed to him/her in the process of operations (Attachment №1);

c) to hold inventory taking of material values in a set up order.
   3. Order of Damage Reimbursement
3.1. In case the Employee does not provide security of material values entrusted to him/her a size of damage impaired to the enterprise is determined and its reimbursement are made according to the acting legislation.

3.2. The Employee, who impaired damage to the Employer, is obliged to voluntarily reimburse it in full or partially by paying monetary amounts to the cashier office of the enterprise and also to submit an application of deducting amounts from salary. Damage reimbursement by transfer of an equivalent value property or remedy of damaged is allowed with the consent of the Employer only.
3.3. The Employer has a right to make deductions by its decree, for account of damage repayment from salary: 

· to reimburse an unused advance payment issued for account of salary for return of amounts paid in surplus;

· to reimburse monetary funds received by the Employee on account on the basis of a one-time power of attorney or on other one-time documents;

· if an amount of damage does not exceed his/her average salary.
4. Other Conditions
4.1. The validity of the present agreement covers all the time of work with material values of the enterprise entrusted to the Employee.
4.2. The present Agreement is made in two exemplars, the first of which goes to the Employer, and the second one to the Employee. 

Addresses of the Parties of the Agreement:

Signatures of the Parties of the Agreement:

of the Employer




of the Employer




of the Employee  




of the Employee 




Identity Card (Passport) #



_dated ___________ ______, _____

Date of the Agreement conclusion               

Stamp here
_____________ ____, 200___

Attachment № 1

to the Agreement of Full 
Material Responsibility
	List of Documents
	Familiarized              signature
	Date

	1. Decree #63 dated May 20, 2010.
On Order of Cash Issue 
	
	

	2. The Regulations on Order of Inventory Takings of Property and Financial Liabilities (Order #354 dated July 09, 2010 of Bogatyr Coal LLP)
	
	

	3. The Rules of Bookkeeping (Order #241 dated March 31, 2015 of Ministry of Finance of the Republic of Kazakhstan)
	
	

	4. The Regulations on Order of Writing off of Fixed Assets in Bogatyr Coal LLP (approved by Order #159 dated April 01, 2011)
	
	

	5. The Regulations on Assessment and Accounting of Consumer Goods Rejected as a Result of Conduct of Operating and Repair Works and Suitable for Repeated Involvement in Operations or Subject to Sales. Version 2 (approved by Order #716 dated December 15, 2011)
	
	


Attachment 2 
to the Collective Agreement
THE RULES
of Internal Labor Order for the Employees 

of Bogatyr Coal LLP 

I. GENERAL PROVISIONS
1.1. The present Rules of Internal Labor Order have been developed according to the Labor Code of the Republic of Kazakhstan; they are aimed at regulating labor relations inside the Partnership, setting up a labor order, strengthening a labor discipline, improving labor organization, rational use of work time, provision of high quality of works and services.


1.2. A labor discipline is the proper fulfillment by the employer and employees of obligations set up by regulatory legal acts of the Republic of Kazakhstan, and also agreement, labor and collective agreements, acts of the employer, constituent documents. 

A labor order is an order of regulating relations on labor organization of employees and the employer.
1.3. Issues connected with the use of the Rules of Internal Labor Order are resolved by the management of the Partnership within the limits of their rights.

1.4. The Rules of Internal Labor Order are mandatory for all employees of the Partnership. 

1.5. The Rules of Internal Labor Order are posted on the information boards in the structural subdivisions of the Partnership.

II. THE ORDER OF EMPLOYMENT AND DISMISSAL OF PERSONNEL


2.1. Hiring personnel is made on the basis of an application, after a competitive selection by the recommendation of a competition commission, by concluding an agreement between an employee and the employer and issuing an order of the Employer. Students taking a dual training according to an agreement on a dual training are employed as students by a list being an Attachment to an Agreement.

2.2. A labor agreement can be concluded by an agreement of the parties for the term indicated in the Labor Code of the Republic of Kazakhstan.    

2.3. A labor agreement is concluded in writing and contains: details of the parties (full name of the employer-legal entity and its location, number and date of the state registration of the employer-legal entity, business identification number (BIN); full name (if indicated in a document proving a personality) of an employee, name, number, date of a document issue certifying a personality; address of a permanent place of residence and data on registration of a place of residence, individual identification number, work on some specialty, profession, qualification or position (labor function); place of work performance; term of a labor agreement; date of work commencement; regime of work time and time of rest; size and other conditions of labor payment; characteristics of labor conditions, guarantees and advantages if work is referred to heavy and (or) performed in harmful and (or) hazardous conditions; rights and obligations of an employee; rights and obligations of the Employer; order of change and termination of a labor agreement; guarantees and compensatory payments, order of their payment; terms on insurance; responsibility of the parties; date of conclusion and a serial number.

By the agreement of the parties a labor agreement may contain some other conditions not contradicting the legislation of the Republic of Kazakhstan.
2.4. To conclude a labor agreement an employee shall submit the following documents: an identity card or passport (birth certificates for persons under 16 years old); a residence permit or a certificate of a stateless citizen (for foreigners and stateless citizens permanently living on the territory of the Republic of Kazakhstan) or a refugee certificate; document on education, qualification, special knowledge or professional training when concluding a labor agreement for work requiring appropriate knowledge and skills; a document confirming labor activity (for persons with work experience); a military registration document (for persons bound to military service and persons qualified for induction); a document on passing a preliminary health check (for persons obliged to take such check according to the present Code and other regulatory legal acts of the Republic of Kazakhstan).
Without presentation of these documents employment is not made.
On the basis of a labor agreement concluded with an employee employment is executed in the form of an order, with which an employee gets familiarized against signature.
2.5. The commencement of performing labor functions is a date of work commencement indicated in a labor agreement.
2.6. The transfer to another job is executed on the basis of an application on transfer signed by a head of a structural unit and coordinated by director for personnel and social policy, director for resources protection, if necessary – with general director making appropriate changes and amendments to a labor agreement in the form of an additional agreement and is executed by an order. 
2.7. When hiring an employee or transferring him/her to another job in a set up order the Employer is obliged to do the following:
a) to send an employee to a medical and preventive treatment facility to take a preliminary health check;
b) to organize preliminary training of all coming to work in safe methods of work in the terms and order set up by approved programs. Persons, who did not take and pass examinations, have no access to work;
c) to familiarize each employee with job descriptions determining his/her job duties, and also with an instruction on labor safety and protection on his/her profession;
d) to familiarize an employee with entrusted work, labor conditions and payment, to explain his/her rights and obligations;
e) to familiarize his/her with the present Rules, Collective Agreement, Regulations: on personnel, on vacations and temporary disability in Bogatyr Coal LLP, on provision of data protection, which is a commercial secret of Bogatyr Coal LLP, on protection of personal data of an employee, instruction on an access and internal modes and other internal regulatory acts touching rights and obligations of an employee;
f) to provide instructing on safety, production sanitation, labor hygiene, fire protection and other rules on labor protection;
g) to conclude an agreement on full material responsibility with materially-responsible persons, to provide their familiarization with organization/management documents of the Partnership necessary for fulfillment of their obligations.
2.8. The Employer is obliged to issue pay slips to all employees before paying a salary.
2.9. Termination of a labor agreement is made on the grounds and by the initiative of any of the parties in the order determined by the Labor Code of the Republic of Kazakhstan.
2.10. Termination of a labor agreement is made after sending a written notice to one of the parties and in the term determined by the Labor Code of the Republic of Kazakhstan.
The termination and extinction of a labor agreement is executed by an order of the Employer. The last day of work is considered to be a day of termination of a labor agreement.
2.11. When terminating a labor agreement by a requirement of an employee the Employer is obliged to do the following:
- to issue a document confirming a labor activity of an employee (labor records, Labor Agreement); 
- to make a payment of all amounts due to an employee when terminating a labor agreement, but not later than in three business days;
- to make an entry in his/her labor records (if any), an exemplar of a labor agreement of an employee (upon its submission) on extinction or its termination.

III. THE MAIN OBLIGATIONS OF AN EMPLOYEE.

3.1. An employee is obliged to do the following:
1) to fulfill labor obligations stipulated by a labor, Collective agreements and acts of the employer;

2) observe a labor discipline;

3) to observe and fulfill the requirements in labor protection, industrial and fire safety, production sanitation at work places, with the use of individual and collective protection means, regulatory and legal acts issued by the employer in this sphere; 

4) to carefully treat the property of the Employer and employees, not to allow impairing damage to property of the employer in the process of work;

5) to inform the Employer on an emerged situation, which represents a threat to a life and health of people, security of property of the employer and employees, on occurence of idle-time;

6) not to disclose data being state secrets, company, commercial and other secret protected by law, which became known to him/her in connection with fulfillment of labor obligations;

7) to reimburse to the Employer impaired damage (harm) within the limits set up by the Labor Code and other regulatory and legal acts of the Republic of Kazakhstan;

8) to fulfill set up norms of labor, to increase labor productivity, to gain over-fulfillment of set up norms;

9) to fulfill treatment and recreation measures prescribed by medical institutions in case of their financing by the Employer;

10) in case of determining his/her disability to inform the Employer about it not later than within 24 hours from the moment of determining his/her disability, except for cases stipulated by a grave condition of his/her health;

11) in case of pregnancy an employee needs to submit an information note on her pregnancy after being registered (to exclude attraction to work on days-off and holidays, to works, where a summable accounting of work time is used, etc. according to the Labor Code of the Republic of Kazakhstan).

12) in case of determining disability an employee is obliged to submit an information note on determining his/her disability to Personnel Management Department within one month.
IV. THE MAIN OBLIGATIONS OF THE EMPLOYER   

4.1. The Employer is obliged to do the following:

1) to observe the requirements of the labor legislation of the Republic of Kazakhstan, agreements, collective, labor agreements, acts issued by it;

2) when hiring to conclude labor agreements with employees in the order and under conditions set up by the Labor Code of the Republic of Kazakhstan;

3) to implement internal control of labor safety and protection;

4) to give to an employee work stipulated by a labor agreement;

        5) to timely and fully pay salary and other payment envisaged by regulatory legal acts of the Republic of Kazakhstan, labor, collective agreements, acts of the employer;

   6) to familiarize an employee with the rules of internal order, other acts of the employer having a direct relation to work (labor function) of an employee, collective agreement;

   7) to consider proposals of employees' representatives and to give to employees' representatives full and true information necessary for the conduct of collective negotiations, conclusion of collective agreements, and also control of their fulfillment;

   8) to hold collective negotiations in the order set up by the Labor Code of the Republic of Kazakhstan and to conclude the Collective Agreement;

   9) to provide employees with labor conditions according to the labor legislation of the Republic of Kazakhstan, labor and collective agreements;

     10) to provide employees with equipment, tools, technical documentation and other means necessary for fulfillment of labor obligations for account of own funds;

       11) to present information to an authorized organ on employment issues according to the requirements of the legislation of the Republic of Kazakhstan on population employment;         

  12) to fulfill prescriptions of state labor inspectors;

  13) to suspend work if its continuation creates a threat to a life or health of an employee and other persons;

  14) to implement mandatory social insurance of employees;

  15) to insure an employee from accidents while he/she performs labor (service) obligations;

  16) to grant an annual paid labor vacation to an employee;

  17) to provide security and handing over to the state archives of documents confirming labor activity of employees and data on retentions and deductions of money for a staff retirement plan;

  18) to prevent an employee on harmful and (or) hazardous labor conditions and opportunities of an occupational disease;

  19) to take measures on prevention of risks at work places and in technological processes, to carry out preventive works taking production and scientific-technical progress into account;

  20) to keep daily performance record, including of overtime works, in harmful and (or) hazardous labor conditions, on heavy works performed by each employee.

  21) to provide employees with professional training, retraining and qualification upgrade according to the Labor Code of the Republic of Kazakhstan;

  22) to provide timely conduct of mandatory, periodic health checks and pre-shift medical examination of employees in cases envisaged by the legislation of the Republic of Kazakhstan, and also while transfer to another job with the change of labor conditions or when signs of an occupational disease appear;

  23) to reimburse damage impaired to a life and health of an employee, according to the legislation of the Republic of Kazakhstan;

  24) to give unimpaired access of officials from an authorized organ on labor and territorial subdivisions of an authorized state organ on labor, representatives of employees, public inspectors on labor protection for the conduct of checks of security, labor conditions and protection status in organizations and observance of the legislation of the Republic of Kazakhstan on labor safety and protection, and also for investigation of accidents at the operations and occupational diseases;

  25) while employment to require documents necessary for conclusion of a labor agreement envisaged by the Labor Code of the Republic of Kazakhstan, Law on Military Duty.
 26) to take timely training and periodical check of knowledge on labor safety and protection, fire and industrial safety.
V. THE WORK TIME AND ITS USE
     5.1. The time of commencement and finish of work and breaks for rest and meals are set up as follows:

- for workers, specialists and employees of the Partnership working in continuous operations with a 12-hour shift duration:

	
	Coal mining

	
	1-st shift
	2-nd shift

	Work commencement
	08:30 a.m.
	08:30 p.m.

	Work finish
	08:30 p.m.
	08:30 a.m.



- for workers, specialists and employees working in continuous operations in the truck and railroad technology with an 11-hour work shift duration:

	
	1-st shift
	2-nd shift

	Work commencement
	08:30 a.m.
	08:30 p.m.

	Break
	01:00-02:00 p.m.
	02:00-03:00 a.m.

	Work finish
	08:30 p.m.
	08:30 a.m.



- for workers, specialists and employees working in continuous operations on repair of mining and transportation equipment (PIT-STOP):


a) with an 11-hour work shift duration:

	
	1-st shift
	2-nd shift

	Work commencement
	08:30 a.m.
	08:30 p.m.

	Break
	12:00-01:00 p.m.
	01:00-02:00 a.m.

	Work finish
	08:30 p.m.
	08:30 a.m.



b) with an 8-hour shift duration:

	
	1-st shift

	Work commencement
	08:30 a.m.

	Break
	from 12:00 till 01:00 p.m. 
(for 1 hour)

	Work finish
	05:30 p.m.



- for workers, specialists and employees working in a discontinuous regime, with an 11-hour, 12-hour work shift duration: 

	
	11 hours
	12 hours

	Work commencement
	08:15 a.m.
	08:15 a.m.

	Break
	12:00-01:00 p.m.
	

	Work finish
	08:15 p.m.
	08:15 p.m.



- for workers, specialists and employees of Bogatyr Loading and Transportation Department working in a discontinuous regime, with an 11-hour work shift duration: 

	
	1-st shift

	Work commencement
	08:00 a.m.

	Break
	from 12:30 p.m. till 01:00 p.m.

from 05:00 p.m. till 05:30 p.m.

	Work finish
	08:00 p.m.


- for workers of an electric repair shop, rolling stock repair shop, wagon-repair shop, electric repair shop, metal structures section at Mining and Transportation Equipment Maintenance Plant; for repairmen on locomotives inspection of Production and Technical Department of Udarnaya Rolling Stock Depot and employees of a wagon-exploitation depot of Bogatyr Loading and Transportation Department:

	
	1-st shift

	Work commencement
	08:00 a.m.

	Break
	from 12:00 till 12:45 p.m.
from 04:45 p.m. till 05:00 p.m.

	Work finish
	                  08:00 p.m.


   
- for employees of locomotive crews of Ekspluatatsiya Rolling Stock Depot at the commencement-finish of a work shift at Bogatyrskaya station with a 12-hour shift duration:

	
	1-st shift
	2-nd shift

	Work commencement
	08:20 a.m.
	08:20 p.m.

	Work finish
	08:20 p.m.
	08:20 a.m.


- for employees of a drainage mine:

works on the surface with a 12-hour shift duration:

	
	1-st shift
	2-nd shift

	Work commencement
	08:00 a.m.
	08:00 p.m.

	Work finish
	08:00 p.m.
	08:00 a.m.


works on the surface with an 8-hour shift duration (without a break)

	
	1-st shift
	2-nd shift
	3-rd shift

	Work commencement
	08:00 a.m.
	04:00 p.m.
	12:00 (midnight)

	Work finish
	04:00 p.m.
	12:00 (midnight)
	08:00 a.m.


works on the surface with an 8-hour shift duration (with a break)
	Work commencement
	08:00 a.m.

	Break
	12:00 - 12:45 p.m.

	Work finish
	04:45 p.m.


on underground works with a 7-hour shift duration:

	
	1-st shift
	2-nd shift
	3-rd shift
	4-th shift

	Work commencement
	08:15 a.m.
	02:15 p.m.
	08:15 p.m.
	02:15 a.m.

	Work finish
	03:15 p.m.
	09:15 p.m.
	03:15 a.m.
	09:15 a.m.


on underground works with a 6-hour shift duration:

	
	1-st shift
	2-nd shift
	3-rd shift
	4-th shift

	Work commencement
	08:15 a.m.
	02:15 p.m.
	08:15 p.m.
	02:15 a.m.

	Work finish
	     02:15 p.m.
	08:15 p.m.
	02:15 a.m.
	08:15 a.m.


- for employees with a 5-day work week with an 8-hour work shift duration:

	
	Mining works, repair of excavators (mobile teams)

	Work commencement
	08:15 a.m.

	Break
	from 12:30 p.m. till 01:00 p.m.

	Work finish
	05:15 p.m.


- for employees of Maintenance Direction working in a town boundary, sections of Bogatyr Loading and Transportation Department with a 5-day work shift duration with an 8-hour work day duration:

	
	For Maintenance Direction

	Work commencement
	08:00 a.m.

	Break (flexible)
	from 12:00 till 01:00 p.m. 
(1 hour)

	Work finish
	05:00 p.m.


- for employees of Executive Staff of the Partnership:

	
	For structural units
	For Executive Staff
	For Household Department

	Work commencement
	8:30 a.m.
	8:00 a.m.
	07:00 a.m.

	Break
	from 12:00 till 

12:45 p.m.
	from 12:00 till 02:00 p.m. 
(1 hour)
	from 12:00 till 01:00 p.m. (1 hour)

	Work finish
	05:15 p.m.
	05:00 p.m.
	04:00 p.m.


5.2. The duration of daily work, including the time of commencement and finish of daily work, break for rest and taking meals is determined by shift schedules composed taking into account work specifics, set up duration of work time per month, quarter approved by the administration. Attendance charts per month are brought to the notice of an employee not later than 3 days before a month commencement. Changes of shift schedules are brought to the notice of workers and employees not later than 10 calendar days before they are put in force, against signature. 

On the main continuous production processes connected directly with coal production an integrated accounting of work time by quarterly work schedules is introduced. Within the limits of an accounting period a set up duration of work time per month should be observed in average. 

An integrated accounting of work time is applied in production processes in case of a shift work regime for the following employees:

- on the main operations directly connected with mining and shipment, transportation and piling of rock mass, with a 12-hour shift duration;

- on auxiliary works on power supply, contact network, equipment adjustment, bulldozer works, with railroad cranes, track machines with a 12-hour shift duration;

- on rest auxiliary works with an 11-hour shift duration.

A mandatory condition is the observance of a rest duration of an employee between a work finish and its commencement on a following work day (work shift), which cannot be less than 12 hours.

When making an attendance chart employees take turns by shifts evenly. Attendance charts are revised according to the Regulations on Time-keeping of Work Time up to a set up monthly norm of hours by giving additional days-off. In case there are holidays and if a set up balance of work time is exceeded additional days-off are scheduled for holidays and days falling on a period of an annual labor vacation.
Days of rest to employees working in a continuous and discontinuous regime with a shift duration of 11 hours and 12 hours are given according to attendance charts with the observance of a set up duration of a work week approved by the Employer (authorized officials). 
In case of an aggregated accounting of work time to count:

- hours of overtime work if work lasts for over a shift duration if a relief employee does not come or in connection with a production necessity;

- hours of work on days-off as a difference of actual time of work and a set up norm of hours in case of no hours of attraction to work on holidays and overtime; and an actual time minus hours of work on holidays, overtime and a norm if there are overtime or holiday hours.
When calculating overtime, days-off and holiday hours the following non-appearances are not taken into account: absence, administrative vacation; days of fulfillment of state (public) duties; days of unknown absences unconfirmed documentarily; on the basis of paid information notes; on the basis of unpaid information notes; instructing and training days in labor safety and protection, production systems in the Training Center; days of dismissal from work;
5.3. The work regime is set up:

- on the main operations connected directly with rocks mass production and shipment, transportation and piling - a continuous work week with a 12-hour shift duration;

- on auxiliary works in power supply, contact networks, equipment adjustment, bulldozer works, with railroad cranes, track machines – a 12-hour, an 8-hour shift duration;
- on rest auxiliary works – an 8-hour, an 11-hour shift duration;

- for employees of the executive staff - a five-day production week with two days-off with an 8-hour work day duration;

- for underground workers of the drainage mine - a 30-hour work week;


- for mining foremen of the drainage mine - a 35-hour work week;

     - for disabled employees of the first and second groups a reduced duration of work time is set up - not less than 36 hours per week, in this case a duration of daily work (work shift) cannot exceed seven hours.
For employees involved in underground works a work time commencement is the time of their appearance at a work place, and a work time finish is the time of leaving a work place upon a shift end. A duration of a job order giving, time of changing clothes and receiving a lamp should not exceed 30 minutes from the beginning of getting a job order until going down in the mine by the schedules of descending and moving in mine roadways.
Work time of a mining foreman, except for production activity (managing the conduct of mining works, control of adherence to safety rules, etc.), also includes the time for monthly filling in reports, generating reports and other documentation (for foremen of the drainage mine it is 1 hour of work on the surface per shift).

5.4. The administration organizes accounting of appearances at work and leaving from work - an equipped access point, in the visibility zone of which there should be a clock showing a right time. The administration provides accurate accounting of all employees, who descended into the mine and gone up to the surface from the drainage mine according to the approved Regulations on Time-keeping of Work Time.
5.5. The administration does not admit to work an employee, who came to work in the condition of alcoholic, narcotic or toxicomanic intoxication, on that work day (shift) and takes disciplinary sanctions.

5.6. On continuous works it is prohibited to leave work until a relief employee comes. In case a relief employee does not come to work a worker or employee informs a superintendent about it, who should immediately take measures to replace a relief employee with another employee.

5.7. On those works, where by production conditions it is impossible to set up a break for rest and meals, a worker or employee should be given an opportunity to take meals during a work time.

A list of such works, order and a place of taking meals is set up by the administration.

5.8. Employees working in the open air during the cold time with some temperature and wind speed special breaks for warming up are presented:

a) if a temperature is -30 degrees and wind speed is 0-2m/sec, -25 degrees and wind speed 3-8m/sec – 10 minutes every 24 hours;

b) if a temperature is -40 degrees and wind speed 0-2m/sec, -30 degrees and wind speed 9-15m/sec and more – a work day is reduced by 2 hours.

Special breaks are included in work time.

5.9. Overtime works are not allowed, as a rule.
The use of overtime works by the administration can be made in exceptional cases, with the consent of an employee and within the limits envisaged by the acting legislation. The attraction to overtime works is executed in the form of an order in the structural units of Bogatyr Coal LLP.

5.10. During work time it is prohibited to do the following:

a) to distract workers and employees from their direct work – to call or discharge employees from work for fulfillment of public obligations and conduct of events of one sort or another not connected with production activity (gatherings of all kinds, seminars, sport competitions, etc.);

b) to hold meetings, sittings and public hearings of all kinds;

5.11. Women having children at the age younger than 1,5 years old, fathers (adoptive parents) upbringing children at the age of younger than 1,5 years old without a mother are given additional breaks for feeding a child not more seldom than every 3 hours with the following duration:

- having one child – each break of not less than for 30 minutes;

- having two and more children – each break of not less than for one hour.

VI. TIME OF REST
       6.1. Time of rest is the time, during which an employee is released from labor obligations and which he/she can use at own discretion.

Types of rest time are as follows:

   1) breaks during a work day (work shift):

   a break for rest and taking a meal;

   in-shift and special breaks;

   2) daily (inter-shift) rest;

   3) days-off (rest between duty tours);

   4) holidays;

   5) vacations.

       6.2. The Employer guarantees granting social vacations (unpaid vacation, study leave, maternity leave) and annual paid labor vacation with a duration set up by the Collective Agreement, according to the Regulations on Vacations and Temporary Disability in Bogatyr Coal LLP and the Regulations on Time-keeping of Work Time. 
       The order of priorities of giving labor vacations is determined annually according to a schedule of vacations made up taking a production necessity into account (basis – a production program of development of mining works per year) and opinion of employees, and approved by the employer not later than two weeks prior to a calendar year commencement.

By the agreement between an employee and the Employer an annual paid vacation can be divided into parts, in this case one of the parts should not be less than two calendar weeks.

In case of changing a schedule of vacations in connection with a production necessity the Employer informs an employee in writing about it not less than two weeks before a commencement of an annual labor vacation.

 6.3. It is not allowed to grant an unpaid vacation to an employee, who worked on a day-off or holiday that month (above a set up balance of work time per month). In these cases another day-off should be given.

VII. THE INCENTIVES FOR SUCCESS IN WORK
 7.1. For fair attitude to fulfillment of labor obligations, increase of labor productivity, improvement of products quality, long and faultless work, creative approach to entrusted work and other achievements in work the following incentives are applied:

a) commendation;

b) bonus;

c) awarding a valuable gift;
d) awarding with Miner's Glory award of the I-st, II-nd, III-rd grades; Labor Glory award of  the I-st, II-nd, III-rd grades;

e) awarding an Honorable Employee of Mining Industry rank;

f) entering on Best Employee of the Company board of honors;


g) awarding a certificate of honor;

            h) awarding a letter of thanks;

            i) promotion, setting a personal base payment.

7.2. Incentives are announced in an order, a whole collective is advised of them; they are entered in labor records of an employee.

7.3. Employees are presented to state authorities organs to be awarded with governmental awards for special labor merits.

7.4. Distinguished employees having certificates of honor, awards, and other merit badges in connection with their jubilee dates and while retirement are given a premium on the basis of a petition of a direct manager according to the Collective Agreement.

VIII. THE RESPONSIBILITY FOR VIOLATION OF LABOR DISCIPLINE
            8.1. Labor discipline is provided by the employer by creating necessary organizational and economic conditions for individual and collective agreement, conscientious attitude of employees to labor, persuasion methods, incentives for fair labor, and also use of administrative and disciplinary sanctions for commitment of disciplinary misdeeds by employees.
8.2. For violation of labor discipline, that is for non-fulfillment or improper fulfillment of labor obligations assigned for an employee by the fault of an employer, the Employer has a right to apply the following types of disciplinary sanctions:

a) admonition;

b) reprimand;

c) severe reprimand;

d) termination of a labor agreement.

8.3. The termination of a labor agreement by the initiative of the employer is made in the following cases:

- if an employee is not at work with no reasonable excuse within three and more hours running for one work day (work shift); 

- if an employee is at work in the condition of alcoholic, narcotic, toxicomanic intoxication; use of substances during a day, which cause a condition of alcoholic, narcotic, toxicomanic intoxication (their analogues); 
- refusal from taking a medical certification to determine a fact of taking substances causing a condition of alcoholic, narcotic, toxicomanic intoxication confirmed by an appropriate act;

- if an employee violates rights of labor protection or fire safety, or safety of traffic, which caused or could cause severe consequences, including injuries and accidents; 

- if an employee commits a theft (including of a minor one) of property at his/her work place established by a sentence or court decree, which came into legal force;

- if an employee directly servicing monetary funds or merchandise performs guilty activity, if this activity affords ground for a loss of the employer's confidence to him/her; 
- if an employee fulfilling upbringing functions commits an immoral deed out of keeping with the continuation of this work; 
- disclosure of data being a state or other secret protected by law, which became known to an employee in connection with fulfillment of his/her labor obligations; 

     - repeated non-fulfillment or repeated improper fulfillment of labor obligations by an employee having a disciplinary sanction without due course;   

       - if an employee presents to the employer false facts or data when concluding a labor agreement or transfer to another job if original documents or data could be grounds for refusal in concluding a labor agreement or transfer to another job;

       - if an employee is absent at work for over one month by grounds unknown for the employer;

- a repeated non-passing a knowledge check in labor safety and protection or industrial safety by an employee responsible for provision of labor safety and protection of an organization performing a production activity.
         8.4. Before the use of a disciplinary sanction a written explanation should be requested from an employee. If an employee does not present a written explanation within two days then an appropriate act is drawn up.

         The fact an employee does not present an explanation is not an obstacle for applying a disciplinary sanction.

8.5. A disciplinary sanction is inflicted upon an employee directly when a disciplinary misdeed is revealed but not less than in one month from the date of a misdeed revelation and cannot be inflicted later than in six months from the date of a misdeed commitment.

8.6. For each disciplinary misdeed only one disciplinary sanction can be applied to an employee.

8.7. Order on applying a disciplinary sanction is made known to an employee subjected to a sanction, against signature within three work days from the date of its issue or sent by a letter with delivery notification to a place of his/her residence. A refusal of an employee from signing it is executed by an appropriate note on an order copy certified by three present people. In necessary cases the order is made known for employees of the Partnership.

8.8. When applying a disciplinary sanction the employer should take into account a severity of a committed misdeed, circumstances of its commitment preceding an employee's behavior, attitude to labor, and also compliance of a disciplinary sanction to a severity of a committed misdeed.

8.9. The term of a disciplinary sanction cannot exceed six months from a date of its application.
8.10. If an employee is not subjected to a new disciplinary sanction within six months then it is considered to a person without a disciplinary sanction.

8.11. The Employer, which inflicted a disciplinary sanction upon an employee, has a right to vacate it by issuing an act of the employer on the basis of a petition of a direct manager.


X.  OTHER ISSUES OF REGULATING LABOR RELATIONS
9.1. An employee has a right to submit a written application of a violation of labor legislation and the present rules to a direct manager and the management of the Partnership.

       An employee has a right to submit proposals on improvement of labor organization and other issues regulated by the present rules.

       Indicated claims and proposals are submitted in writing.

       9.2. If there are individual and/or collective disputes their consideration and resolution is made according to the Labor Code of the Republic of Kazakhstan, Collective Agreement; in this case parties of a dispute should take all necessary measures for their resolution by negotiations, first of all.
       9.3. Employees should wear a special uniform and shoes when fulfilling their labor duties; office employees – to adhere to a business style of clothes. 

       9.4. It is prohibited to do the following:

- to take home from work property, objects or materials belonging to the Employer without getting an appropriate permission for that;

- to smoke in places not envisaged for that;

- to keep long personal conversations by phone;

- to use the Internet, email and other types of mail in personal purposes;

- to bring and take alcoholic drinks on the territory of an organization or be in the condition of alcoholic, narcotic, or toxic intoxication.

9.5. A permission on reduction of work time is made by a direct manager with execution of an application from an employee in the following cases:

 - decline of health at work place;

- emerged unforeseen event in a family;

- call to organs of social provision or law-enforcement agencies;

- visit of a medical institution (by appointment of a doctor, laboratory examinations, regular medical treatment, etc.);

- and other cases requiring a direct presence of an employee.

        9.6. Independent of their positions employees should express politeness, respect, patience, both in relations between themselves, and in their attitude to visitors.

        9.7. Employees have a right for respect of their personal dignity, fair and respectful attitude to themselves from the management and other officials.
                                                                                                                                  Attachment 3

                                                                                                             to the Collective Agreement 

	The Duration of Annual Labor Vacations of Employees of the Partnership

	(according to the Labor Code of the Republic of Kazakhstan and the List Approved by 

Order of Ministry of Health Protection and Social Development of 

the Republic of Kazakhstan #1053 dated December 28, 2015)

	


	#
	Operations, profession, position
	Vacation duration (calendar days)
	Basis for charging an additional vacation

	
	
	Total
	Main
	Add. for harmful conditions
	Add. for work experience
	

	I.
	Underground works
	 
	 
	 
	 
	 
	 

	A.
	Workers
	 
	 
	 
	 
	 
	 

	1
	Miner for repair of mine openings
	52
	24
	24
	up to 4 cal.days
	Section 2
	Item 1.4

	2
	Machinist of underground electric locomotive
	52
	24
	24
	up to 4 cal.days
	Section 2
	Item 1.4

	2
	Drifter (works, where dust is generated with the content of free silica dioxide less than 10%)
	52


	24


	24


	up to 4 cal.days

	Section 2
	Item 1.4


	4
	Drifter (works, where dust is generated with the content of free silica dioxide of 10% and more)
	64
	24
	36
	up to 4 cal.days
	Section 2
	Item 14

	
	
	
	
	
	
	
	

	5
	Deckman (underground)
	52
	24
	24
	up to 4 cal.days
	Section 2
	Item 1.4

	6
	Electrical engineer (underground)
	52
	24
	24
	up to 4 cal.days
	Section 2
	Item 1.4

	7
	Machinist of winding-machine (underground)
	52
	24
	24
	up to 4 cal.days
	Section 2
	Item 1.4

	8
	Shot firer, machinist (assistant) of drilling unit
	52
	24
	24
	up to 4 cal.days
	Section 2
	Item 1.4

	B.
	Managers, specialists
	 
	 
	 
	 
	
	 

	1
	Mining dispatcher
	40
	24
	12
	up to 4 cal.days
	Section 2
	Item 2

	2
	Senior foreman, drainage mine foreman
	56
	24
	28
	up to 4 cal.days
	Section 2
	Item 2

	3
	Mechanic of the drainage mine
	40
	24
	12
	up to 4 cal.days
	Section 2
	Item 2

	4
	Section head, deputy section head
	44
	24
	16
	up to 4 cal.days
	Section 2
	Item 2

	5
	Head of the drainage mine
	40
	24
	12
	up to 4 cal.days
	Section 2
	Item 2

	6
	Chief Engineer of the drainage mine
	40
	24
	12
	up to 4 cal.days
	Section 2
	Item 2

	7
	Chief Mechanic of the drainage mine
	40
	24
	12
	up to 4 cal.days
	Section 2
	Item 2

	8
	Section surveyor
	34
	24
	9
	up to 4 cal.days
	Section 2
	Item 2

	9
	Electrician
	40
	24
	12
	up to 4 cal.days
	Section 2
	Item 2

	10
	Engineer-technologist
	40
	24
	12
	up to 4 cal.days
	Section 2
	Item 2

	II.
	Works in the pit on the depth less than 100 meters
	 
	 
	 
	 
	 
	 

	A.
	Workers
	 
	 
	 
	 
	 
	 

	1
	Chargeman
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 50

	2
	Automobile driver with a cargo capacity:            
     from 1,5 to 3 t
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 52.1

	
	above 3 t
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 52.2

	3
	Charging truck operator
	37
	24
	18
	up to 4 cal.days
	Section 2
	Item 52.2

	4
	Loader operator
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 51

	5
	Mine worker
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 56

	6
	Machinist of motor grader, track roller
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 66

	7
	Bulldozer operator
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 67

	8
	Machinist of drilling unit
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 68

	9
	Machinist of excavator
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 85

	10
	Rail track mounter
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 153

	11
	Operator of defect detection bogie
	40
	24
	up to 12
	up to 4 cal.days
	Article 89 of the Labor Code
	

	12
	Assistant of machinist of drilling unit
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item68

	13
	Assistant of machinist of excavator
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item85

	14
	Shunter
	40
	24
	up to 12
	up to 4 cal.days
	Article 89 of the Labor Code
	

	15
	Equipment maintenance and repair engineer
	40
	24
	up to 12
	up to 4 cal.days
	Article 89 of the Labor Code
	

	16
	Tractor operator
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item94

	17
	Lathe hand
	40
	24
	up to 12
	up to 4 cal.days
	Article 89 of the Labor Code
	

	18
	Electrician for overhead contact system
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	19
	Equipment maintenance and repair engineer
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item96

	20
	Electrical/gas welder
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item95

	21
	Electrician for electrical equipment repair and maintenance
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	22
	Electrician for communication devices maintenance and repair
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	23
	Electrician for signaling equipment repair and maintenance
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	B.
	Managers, specialists
	
	 
	 
	 
	 
	 

	1
	Mining foreman
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 97

	2
	Road foreman, senior road foreman
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 97

	3
	Foreman, Coal Quality Technical Control Foreman (in the mine)
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 97

	4
	Mechanic, electrician
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 97

	5
	Chief technologist
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 97

	6
	Chief geologist, chief surveyor
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 97

	7
	Senior technologist of the mine
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 97

	8
	Senior surveyor, senior geologist
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 97

	9
	Lead geologist, lead hydrogeologist 
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 97

	10
	Site surveyor, site geologist 
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 97

	11
	Station Head, station deputy head
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 97

	12
	Head, mechanic of break-stone mining and processing site
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 97

	13
	Head, site deputy head (of mining, overburden, drilling, blasting, dump works, electrification, power supply, electric facilities, tracks)
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 97

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	14
	Head of signaling and communications equipment section
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	15
	Train dispatcher
	34
	24
	6
	up to 4 cal.days
	Section 37
	Item36

	16
	Safety supervisor
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 97

	17
	Senior:  mechanic, electrician
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 97

	18
	Senior power engineer
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 97

	19
	Senior electrician, signaling and communications equipment electrician
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	Item 97

	III
	Works in the pit at the depth below 100 meters
	 
	 
	 
	 
	 
	 

	A.
	Workers
	 
	 
	 
	 
	 
	 

	1
	Chargeman
	37
	24
	9
	up to 4 cal.days
	Section 2
	Item 90

	2
	Automobile driver, loader driver 
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	3
	Weigh master
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	4
	Miner at surveying and geological works
	37
	24
	9
	up to 4 cal.days
	Section 2
	Item 90

	5
	Machinist of washing machine
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	6
	Machinist of motor rail car,  motor car operator
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	7
	Bulldozer operator
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	8
	Machinist of drilling unit
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	9
	Machinist of track rollers
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	10
	Machinist of crane (crane operator), assistant machinist of crane (crane operator)
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	11
	Conveyor operator
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	12
	Machinist of track machines
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	13
	Machinist of stacker
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	14
	Machinist of excavator
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	15
	Machinist of motor grader
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	16
	Machinist of automobile crane
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	17
	Rail track mounters
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	18
	Operator of defect detection bogie
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	19
	Drilling unit assistant operator
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	20
	Stacker assistant operator
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	21
	Excavator assistant operator
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	22
	Equipment maintenance and repair engineer
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	23
	Car repairman
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	24
	Road building machines and tractors repair engineer
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	25
	Shunter
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	26
	Lathe hand
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	27
	Tractor operator
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	28
	Electrician for overhead contact system
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	29
	Electrician for electrical equipment repair and maintenance
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	30
	Electrician for signaling equipment repair and maintenance
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	31
	Electrician for communication devices maintenance and repair
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	32
	Electrician for equipment maintenance and repair
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	33
	Electrical/gas welder
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 90

	B.
	Managers, specialists
	
	
	
	
	
	

	1
	Site surveyor, site geologist
	37
	24
	9
	up to 4 cal.days
	Section 2
	Item 98

	2
	Mining foreman,  Coal Quality Technical Control Department foreman
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 98

	3
	Station duty officer
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 98

	4
	Road foreman, senior road foreman
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 98

	5
	Lead engineer/adjustment and test engineer
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 98

	6
	Mechanic, electrician
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 98

	7
	Station head, deputy head
	37
	24
	9
	up to 4 cal.days
	Section 2
	Item 98

	8
	Site head, deputy head (mining, overburden, blasting, drilling works, power supply, electric facilities, electrification, tracks, signaling and communications)
	37
	24
	9
	up to 4 cal.days
	Section 2
	Item 98

	9
	Safety supervisor
	37
	24
	9
	up to 4 cal.days
	Section 2
	Item 98

	10
	Senior: geologist, surveyor, technologist of the mine
	37
	24
	9
	up to 4 cal.days
	Section 2
	Item 98

	11
	Lead geologist
	37
	24
	9
	up to 4 cal.days
	Section 2
	Item 98

	12
	Senior electrician
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 98

	13
	Senior mechanic
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 98

	14
	Senior power engineer
	46
	24
	up to 18
	up to 4 cal.days
	Section 2
	Item 98

	IV.
	Works on the surface of the mines, drainage mines

	A.
	Workers
	 
	 
	 
	 
	 
	 

	1
	Lamp engineer
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 26

	2
	Machinist of crushing-loading unit
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 70

	3
	Machinist of sand feeding installation
	34
	24
	6
	up to 4 cal.days
	Section  37
	Item 32

	4
	Machinist of winding-machine
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 31

	5
	Machinist of bulldozer, track roller
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 67

	6
	Motorist of ventilation installation
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 37

	7
	Sampler, sampling machine operator
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 41

	
	
	
	
	
	
	
	

	8
	Deckman
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 45

	9
	Electrician on equipment maintenance and repair
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 48

	6
	Steam-power facilities
	 
	 
	 
	 
	 
	 

	A.
	Workers
	 
	 
	 
	 
	 
	 

	1
	Chemical water treatment operator
	34
	24
	6
	up to 4 cal.days
	Section 17
	Item 1

	2
	Machinist of conveyor
	34
	24
	6
	up to 4 cal.days
	Section 17
	Item 2

	3
	Boiler house operator (fireman) with manual feed          
	40
	24
	up to 12
	up to 4 cal.days
	Section 17
	Item 5.1

	
	with mechanical feed
	34
	24
	6
	up to 4 cal.days
	Section 17
	Item 5.2

	4
	Repairman for equipment maintenance and repair  when repairing hot boilers
	40
	24
	up to 12
	up to 4 cal.days
	Section 17
	Item 13.1

	5
	Repairman for equipment maintenance and repair  (other works)
	34
	24
	6
	up to 4 cal.days
	Section 17
	Item 13.2

	   6
	Electrician for heat power and water supply equipment maintenance and repair
	34
	24
	6
	up to 4 cal.days
	Section 17
	Item 15

	7
	Operator of chlorination plant
	40
	24
	up to 12
	up to 4 cal.days
	Section 41
	Item 13

	8
	Operator at sedimentation basins
	34
	24
	6
	up to 4 cal.days
	Section  41
	Item 14

	 9
	Operator of heat point
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	10
	Accident recovery work engineer on repair of water supply systems
	34
	24
	6
	up to 4 cal.days
	Section 39
	Item 15

	11
	Accident recovery work engineer on repair of sewage systems
	40
	24
	up to 12
	up to 4 cal.days
	Section 39
	Item 15

	VI.
	Metal processing
	 
	 
	 
	 
	 
	 

	A.
	Workers
	 
	 
	 
	 
	 
	 

	1
	Ultrasonic control NDT inspector
	34
	24
	6
	up to 4 cal.days
	Section 46
	Item 36

	2
	Grinder
	40
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	3
	Clincher
	40
	24
	up to 12
	up to 4 cal.days
	Section 46
	Item 61

	5
	Forgeman on drop hammers and presses
	40
	24
	up to 12
	up to 4 cal.days
	Section 14
	Item 57

	6
	Machinist of crane (craneman) working in the arc welding shop
	34
	24
	6
	up to 4 cal.days
	Section 15
	Item 4

	7
	Tinker
	34
	24
	6
	up to 4 cal.days
	 Section  46
	Item 109

	8
	Metal and alloy melter
	40
	24
	up to 12
	up to 4 cal.days
	Section 14
	Item 23

	9
	Machine assembly work engineer
	34
	24
	6
	up to 4 cal.days
	Section 15
	Item 6

	10
	Steel constructions erection engineer
	40
	24
	up to 12
	up to 4 cal.days
	Section 15
	Item 7

	11
	Heat-treater on baths and HFC installations
	34
	24
	6
	up to 4 cal.days
	Section 14
	Item 37

	12
	Lathe hand, milling machine operator
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	13
	Electrical/gas welder       
on external works
	34
	24
	6
	up to 4 cal.days
	Section 15
	Item 12.5

	
	working inside
	46
	24
	up to 12
	up to 4 cal.days
	Section 15
	Item12.4

	VII
	Transport
	 
	 
	 
	 
	 
	 

	A.
	Workers
	 
	 
	 
	 
	 
	 

	1
	Automobile driver, loader operator with a cargo capacity from 1,5 to 3 t
	34
	24
	6
	up to 4 cal.days
	Section 37.6
	Item 207.1

	
	above 3 t
	40
	24
	up to 12
	up to 4 cal.days
	Section 37.6
	Item 207.2

	2
	Machinist of automobile crane
	
	
	
	
	
	

	 
	truck-mounted with cargo capacity up to 3 t
	34
	24
	6
	up to 4 cal.days
	Section 46
	Item 95.2

	 
	truck-mounted with cargo capacity over 3 t
	40
	24
	up to 12
	up to 4 cal.days
	Section 46
	Item 95.1

	3
	Senior machinist of traction assembly, diesel locomotive
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 148

	4
	Machinist of crane (craneman), assistant
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 147

	5
	Machinist of traction assembly, diesel locomotive (in the depot)
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 149

	6
	Machinist of traction assembly
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 146

	7
	Machinist of locomotive
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 150

	8
	Machinist of lift truck and automobile hydraulic ram
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 147

	9
	Machinist of track machines
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 147

	10
	Machinist if motor rail car, motor car operator
	40
	24
	up to 12
	up to 4 cal.days
	Section 2
	Item 146

	11
	Rail track mounter
	34
	24
	6
	up to 4 cal.days
	Section 37.1
	Item 9

	12
	Railcars inspector-repairman
	34
	24
	6
	up to 4 cal.days
	Section 37.1
	Item 11

	13
	Operator of defect detection bogie
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	14
	Assistant of traction assembly machinist
	40
	24
	up to 12
	up to 4 cal.days
	Section  2
	Item 146

	15
	Repairman on fuel apparatuses occupied with repair of fuel apparatuses, apparatuses of diesel engines
	34
	24
	6
	up to 4 cal.days
	Section 46
	Item 204

	16
	Car repair man (occupied with repair of engines on gasoline, diesel)
	34
	24
	6
	up to 4 cal.days
	Section 46
	Item 203

	17
	Repairman on inspection and repair of rolling stock, repairman on inspection and repair of locomotives at Production and Technical Department
	34
	24
	6
	up to 4 cal.days
	Section 37
	Item 29

	18
	Rolling stock repairman occupied with repair of engines
	34
	24
	6
	up to 4 cal.days
	Section  46
	Item 204

	19
	Track machines and mechanisms repairman
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	20
	Electrical fitter for electrical equipment repair
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	21
	Shunter
	34
	24
	 6
	up to 4 cal.days
	Section 2
	Item 144

	22
	Tractor operator
	34
	24
	 6
	up to 4 cal.days
	Section 46
	Item 227

	23
	Serviceman
	34
	24
	 6
	up to 4 cal.days
	Section 2
	Item 155

	YIII
	Others
	
	
	
	
	
	

	A.
	Workers
	
	
	
	
	
	

	1
	Battery assembler                                                      of alkaline batteries
	34
	24
	 6
	up to 4 cal.days
	Section 46 
	Item 2.2

	
	of acid batteries       
	40
	24
	up to 12
	up to 4 cal.days
	Section 46 
	Item 2.1

	2
	Air separation operator
	34
	24
	 6
	up to 4 cal.days
	Section 46 
	Item 3

	3
	Steelman
	34
	24
	 6
	up to 4 cal.days
	Section 4 
	Item 704.2

	4
	Concrete worker
	34
	24
	 6
	up to 4 cal.days
	Section 4 
	Item 704.2

	5
	Vulcanizer occupied in hot vulcanization of rubber products
	40
	24
	up to 12
	up to 4 cal.days
	Section 46 
	Item 19

	
	
	
	
	
	
	
	

	6
	Loader
	34
	24
	 6
	up to 4 cal.days
	Section 46 
	Item 31.3

	7
	Proportioner of mixed concrete components
	34
	24
	 6
	up to 4 cal.days
	Section 24
	Item 122

	8
	Confectioner
	34
	24
	 6
	up to 4 cal.days
	Section 42
	Item 5

	9
	Laboratory assistant of chemical analysis
	34
	24
	 6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	10
	Painter working with the use of white spirit, acetone, nitrocellulose enamels
	34
	24
	 6
	up to 4 cal.days
	Section 16
	Item 8.2

	
	
	
	
	
	
	
	

	11
	Machinist of bulldozer
	34
	24
	 6
	up to 4 cal.days
	Section 46
	Item 106

	12
	Machinist of excavator (diesel, construction) 
	40
	24
	up to 12
	up to 4 cal.days
	Section 46
	Item 101

	13
	Machinist of crane (craneman)
	34
	24
	 6
	up to 4 cal.days
	Section 46
	Item 96.6

	14
	Machinist of compressor unit
	34
	24
	 6
	up to 4 cal.days
	Section 46
	Item 92.1

	15
	Machinist of pump assemblies
	34
	24
	6
	up to 4 cal.days
	Section 46
	Item 97

	16
	Machinist of work-wear laundering and repair equipment
	34
	24
	6
	up to 4 cal.days
	Section 2
	Item 80

	17
	Machinist of excavator (on dozing railcars)
	34
	24
	6
	up to 4 cal.days
	Section 46
	Item 101

	18
	Motorist of concrete mixing plant
	34
	24
	6
	up to 4 cal.days
	Section 24
	Item 130

	19
	Instrumentation and automation maintenance man
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	20
	Impregnator of sawn timber and goods from wood
	34
	24
	6
	up to 4 cal.days
	Section 46
	Item132

	21
	Cargo and packages acceptance/delivery agent
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	22
	Cook
	34
	24
	6
	up to 4 cal.days
	Section 46
	Item 125

	23
	Accident recovery work engineer (on repair of water discharges)
	34
	24
	6
	up to 4 cal.days
	Section 41
	Item 15.2

	24
	Accident recovery work engineer (sewer cleaning)
	40
	24
	up to 12
	up to 4 cal.days
	Section  41
	Item 15.1

	25
	Caster engineer
	34
	24
	6
	up to 4 cal.days
	Section 46
	Item 216

	26
	Woodworking machines operator
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	27
	Tractor operator
	34
	24
	6
	up to 4 cal.days
	Section 46
	Item 227

	28
	Office facilities and workplace cleanup man occupied in cleaning outside (public) lavatories and toilets
	34
	24
	6
	up to 4 cal.days
	Section 46
	Item 228

	29
	Office facilities and workplace cleanup man occupied in cleaning toilets
	31
	24
	3
	up to 4 cal.days
	Collective Agreement
	

	30
	Electrical engineer for equipment repair and maintenance 
	34
	24
	 6
	up to 4 cal.days
	Section 15
	Item 13.2

	31
	Electrician for overhead contact system
	34
	24
	 6
	up to 4 cal.days
	Section 46
	Item 244

	32
	Electrician for signaling equipment repair and maintenance
	34
	24
	 6
	up to 4 cal.days
	Article 89 of the Labor Code
	 

	33
	Electrician for electrical equipment winding and insulation repair, insulation worker
	40
	24
	up to 12
	up to 4 cal.days
	Section 46
	Item 241

	
	
	
	
	
	
	
	

	34
	Electrician for electrical equipment repair and maintenance
	34
	24
	 6
	up to 4 cal.days
	Section 46
	Item 240

	35
	Electrician for electrical equipment repair and maintenance
	34
	24
	 6
	up to 4 cal.days
	Article 89 of the Labor Code
	 

	36
	Electrical/gas welder

         on external works
	34
	24
	6
	up to 4 cal.days
	Section 15
	Item 14.5

	
	on works inside
	40
	24
	up to 12
	up to 4 cal.days
	Section 15
	Item 14.4

	B.
	Managers, specialists
	 
	 
	 
	 
	 
	 

	1
	Chief Mechanic, Chief Engineer
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	2
	Engineer of Technical Control Department (chemical laboratory of Mining and Transportation Equipment Maintenance Plant)
	34
	24
	6
	up to 4 cal.days
	Section 45
	Item 1

	 3
	Foreman
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	 4
	Mining master, road foreman, senior road foreman
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	 5
	Mechanic, electrician, senior electrician
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	4
	Shop head, deputy shop head at Mining and Transportation Equipment Maintenance Plant 
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	 6
	Site head, deputy site head
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	7
	Train dispatcher
	34
	24
	6
	up to 4 cal.days
	Section 35
	Item 35

	 8 
	Safety supervisor
	34
	24
	6
	up to 4 cal.days
	Article 89 of the Labor Code
	

	NOTE: 

	
	
	
	
	
	

	1. The duration of additional vacations for harmful labor conditions when working in the mines, underground, on the mine surface is set up by the results of instrumental measurements of harmful measurements taking into account the actual status of labor conditions when conducting certification of production objects.

	The duration of an additional vacation is determined according to the List of Operations, Shops, Professions and Positions with Harmful (Especially Harmful), Heavy (Especially Heavy) and Hazardous (Especially Hazardous) Labor Conditions, the work in which gives a right for a reduced duration of work time, increased size of labor payment and for additional paid annual labor vacation, and employment on works in harmful conditions.
	
	

	The duration of an additional vacation can be reduced on the basis of results of certification of production objects and taking into account an actual status of labor conditions at work places.

	2. Time worked in the operations, shops and on positions envisaged in the List is counted in the full volume only in the cases when an employee worked for a whole work day in them.

If during a work year an employee worked in the operations, shops, professions, and positions envisaged by the List half a day and not less, then an additional vacation is granted to him/her proportionally to time worked.
	

	3. The duration of an additional vacation is set up in the volume of 6, up to 12, up to 18, up to 36 calendar days;
	

	A full duration of vacation is set up in the volume of 28, up to 34, up to 40, up to 46, up to 56, up to 64 calendar days. 
	

	4. Employees, for whom an additional vacation for work in harmful labor conditions is not envisaged, an additional vacation is granted for shift working with a duration of up to 2 calendar days in case of a two-shift regime of work.   
	

	5. Employees, whose professions and positions are not envisaged by the List, an annual main vacation is granted with a duration of 24 calendar days, an additional vacation for continuous work experience is set up basing on 1 day for each year of work in Bogatyr Coal LLP and should not exceed 4 calendar days.
	

	
	


Attachment 4      

                                                                                       

to the Collective Agreement 

LIST
of positions and professions of the employees, for whom

an additional vacation up to 3 calendar days is set up
1. General Director, directors of Executive Apparatus.

2. Deputies General Director, directors.
3. Directors (heads) of structural units, their deputies.

4. Chief Engineers, their deputies.

5. Head of complexes, their deputies.

6. Chief: Surveyor, Geologist, Technologist (Bogatyr coal mine).

7. Chief: Mechanic, Power Engineer, Designer, with the rights of department, service heads; their deputies.

8. Chief Accountant, his/her deputies.

9. Department heads, their deputies.

10. Shop, service, section and other structural subdivision heads, their deputies.
11. Senior: Surveyor, Geologist, Technologist (Bogatyr coal mine).

12. Department, procurement sectors' heads, head of a warehouse base.

13. Senior work superintendants, work superintendants.

14. Senior foremen, foremen of all specialties, mechanics, senior signaling, electrification  electricians, electricians (except for working in shifts).

15. Automobile drivers (if there is no payment for overtime work).

Attachment 5

                                                                                                               to the Collective Agreement
Table of Inter-grade Coefficients Applied in Labor Payment 

to the Employees of the Partnership
	Types of work
	Inter-grade coefficients

	
	correlation to the 1-st grade:

	
	II
	III
	IV
	V
	VI
	VII
	VIII

	I. Mining works
	 
	 
	 
	 
	 
	 
	 

	On underground works in drainage mines
	1.24
	1.49
	1.74
	1.99
	2.24
	 
	 

	On works in the pit, crushed rock mining and
	 
	 
	 
	 
	 
	
	 

	processing (less than 150 meters)
	1.25
	1.49
	1.74
	1.99
	2.23
	2.48
	2.78

	On works in the pit (150 meters and over),
	 
	 
	 
	 
	 
	
	 

	coal transportation by trucks,
	 
	 
	 
	 
	 
	
	 

	works on shipment of blended coal from stockpiles
	1.25
	1.49
	1.74
	2.00
	2.24
	2.48
	2.78

	Works on repair of mining and electric equipment in the pit, maintenance of power lines, technological communications lines, works of track machines when renewal, repair and current maintenance of rail tracks, repair of track machinery
	 
	 
	 
	 
	 
	 
	 

	on the depth:                less than 150 m
	1.25
	1.56
	1.82
	2.08
	2.34
	2.59
	2.91

	                                     150 meter and lower
	1.20
	1.49
	1.75
	2.00
	2.24
	2.49
	2.79

	 On coal processing: 
	 
	 
	 
	 
	 
	 
	 

	 - sampler
	1.24
	 
	 
	 
	 
	 
	 

	 - other workers of Technical Control Department
	1.25
	1.34
	1.55
	1.76
	1.98
	 
	 

	Other mining works on the surface
	1.15
	1.32
	1.54
	1.76
	1.98
	 
	 

	II. Operational works, maintenance of rolling stock and artificial facilities
	 
	
	 
	
	 
	
	 

	Preparation of rail cars for products transportation
	1.24
	1.48
	1.74
	1.98
	2.23
	 
	 

	Current maintenance, repair of tracks,
	 
	
	 
	
	 
	
	 

	artificial facilities, power lines,
	 
	 
	 
	 
	 
	 
	 

	transformer substations,
	 
	
	 
	
	 
	
	 

	traction units and other objects of power
	 
	
	 
	
	 
	
	 

	supply of railroad transport
	1.24
	1.49
	1.74
	1.98
	2.23
	2.47
	 

	Maintenance of equipment of traction substations
	1.05
	1.14
	1.34
	1.52
	 
	
	 

	III. Repair and adjustment of equipment
	 
	 
	 
	 
	 
	 
	 

	Works: machining, ironmongery, casting, thermal, on adjustment and repair of mining and transportation  technological equipment, automobile transport. Auxiliary works on repair
	 
	 
	 
	 
	 
	
	 

	
	1.24
	1.48
	1.74
	1.98
	2.23
	2.47
	 

	Repair of boiler and other equipment, machines and mechanisms, gages, technical equipment tools and other works on repair (storage place), administrative and household building (electrician), maintenance of Sports Complex (Power Supply Department), boiler equipment, Technical Quality Department of Mining and Transportation Equipment Maintenance Plant, rail and sleeper segments shop
	 
	 
	 
	 
	 
	 
	 

	
	1.22
	1.43
	1.68
	2.00
	2.15
	2.39
	 

	IV. Construction-assembly and repair-construction works
	 
	 
	 
	 
	 
	
	 

	Construction-assembly, repair-construction works (including Mining and Transportation Equipment Maintenance Plant, rail and sleeper segments shop of Railroad Equipment Maintenance Department); 
major overhaul and maintenance of automobile roads and other facilities
	 
	 
	 
	 
	 
	 
	 

	
	 
	 
	 
	 
	 
	
	 

	
	 
	 
	 
	 
	 
	
	 

	
	1.09
	1.48
	1.74
	1.98
	2.23
	2.49
	

	Repair works
	1.01
	1.21
	1.42
	1.62
	1.82
	2.01
	 

	V. Communications
	1.25
	1.49
	1.74
	1.99
	2.24
	2.48
	 

	VI. Other works
	 
	 
	 
	 
	 
	
	 

	Maintenance of steam power facilities
	1.22
	1.45
	1.70
	1.94
	2.18
	 
	 

	Exploitation and maintenance of water and sewage systems; of pump installations
	1.13
	1.39
	1.63
	1.86
	2.09
	 
	 

	Oxygen station maintenance
	1.24
	1.38
	1.62
	1.84
	2.07
	 
	 

	Maintenance of compressor, pump facilities; cleaning, treatment facilities; advertisement works; chemical operations
	1.16
	1.21
	1.42
	1.62
	1.82
	 
	 

	Food Service
	1.25
	1.30
	1.52
	1.74
	1.95
	 
	 


                                                                                  Attachment 6
          to the Collective agreement
THE REGULATIONS OF THE ORDER OF LABOR PAYMENT 
OF THE EMPLOYEES OF BOGATYR COAL LLP 



Version 4

1.  General Part
1.1. The present regulations are introduced for the purpose of salary adjustment for employees of structural units, workshops, services, executive staff depending on production and financial results of Bogatyr Coal LLP (hereinafter referred to as the Partnership). 

1.2. The regulations are a labor payment normative document.  

1.3. The salary of all the employees in the Partnership is established in the form of remuneration and tariff rates. In accordance with the Uniform Wage-Rates and Skills Handbook a 8-grade scale is provided for workers. Beginning from the third grade, tariff rates, salaries are set in range, what helps to evaluate the work of each employee depending on the results of the made efforts, quality and work experience. A condition for promotion of an employee, specialist to the next level (grade, duty) is the successful implementation of his/her functional duties, receiving of special periodical training in the Training Center (hereinafter – TC) of the Partnership, evaluation, personnel assessment, accumulated work experience. Tariff rates and salaries are established within the limits accepted by the Employer.            

1.4. Every month the employees of the Partnership get reward for years of service in accordance with the approved Regulations of the order of reward for years of service to the employees of Bogatyr Coal LLP.

1.5. Payment for the period of preliminary training in health and safety, industrial and fire security; rising of qualification, getting of profession, professional retraining and also for theoretical and industrial training is made as per the approved Regulations. 
1.6. As per the approved Regulations the reward following the results of the past year work is paid from the wages fund in accordance with financial results of the Partnership's work.    

1.7. For the purpose of reinforcement of material incentive of employees in implementation of a scope of work with a smaller number of employees, and improvement of production performance, the following types of fringe benefits to base rates and official salaries may be established for them: for mastership, high qualification, implementation of highly critical work and work accomplished with a smaller quantity for the period of implementation as per approved “Regulations of the order of fixing and payment of fringe benefits to tariff rates and salaries for high qualification and mastership”.          

1.8. The system of material and moral incentives for employees exists in the Partnership - The Regulations for Bonuses for Partnership Employees and section VI Social Guarantees and Benefits of the Collective agreement. 

1.9. The absence of an employee from work without leave for continuous or total period of more than 3 hours within a working day without a valid reason, or being in alcoholic, narcotic or toxic intoxication (or analogous) or noticed in consuming substances causing such intoxication on the territory of structural subdivisions lead to nonpayment of:

 -100% of reward following the results of the past year work;

- 100% of reward for Miner's Day;

for the period of one year:

- 100% of reward for years of service;

- 100% of fringe benefit for mastership, high qualification;

- 100% of monthly reward.

1.10. It is mandatory that the employees making property damage to Partnership, along with bringing to administrative or criminal responsibility will not be paid:   

- 100% of reward following the results of the past year work;

- 100% of reward for Miner's Day;
for the period of one year:

- 100% of reward for years of service;

- 100% of fringe benefit for mastership, high qualification;

- 100% of monthly reward.

In each particular case the duration of deprivation shall be determined by the administration of the Partnership. 
1.11. Persons guilty for forming of commodity and material valuables stock with a period of storage of more than 6 months are deprived of all types of benefits and rewards for the period of 6 months beginning from the period of disclosure of these facts. 
1.12. Deprivation of bonus following the results of the past year, reward for Miner's Day, reward for years of service, fringe benefit for mastership and high qualification is executed in the form of an order with obligatory indication of the reasons and period. The deprivation is performed for that accounting period, in which the breach of labor discipline or failure in work took place, except for the cases of getting reclamations from consumers, facts of theft detection and others, when the deprivation is conducted in that settling period, in which these breaches happened or information about them came. 
1.13. In case of delay the employees without their consent are transferred to another, not contraindicated for medical reasons work for all the period of delay. The payment for the period of delay is made in accordance with the labor legislation of the RoK in force. 
The time of delay due to the fault of an employee is not paid. 
1.14. In case of temporary suspension of production connected with reorganization or change of economic, technological conditions, labor management and (or) work scope reduction, which may result in rundown or staff reduction, the administration conducts the work for clarification of the current situation, determines vital infrastructure of production, takes measures for mine transport facilities guard, provides keeping of fire safety for objects and takes other measures for reduction of production expenses during this period. For saving workplaces, the employer decides on introducing of a part-time mode of work with payment for actual hours worked with indication of part-time work mode duration. Also there may be taken a decision on provision to the workers, who have been released from work in connection with downtime, of the annual paid vacation beyond the set up schedule, with payment in accordance with the Labor Code of the Republic of Kazakhstan.             

1.15. Average earnings paid to an employee in cases determined by the Labor Code of the RoK shall be calculated as per the Uniform Rules for Average Wages Calculation approved by the governmental regulation of the RoK. At increase (indexation) of tariff rates and salaries under the order of the Partnership, the calculation of average earnings is made with an allowance for an increase factor. In case of transfer of an employee from one position (profession) to another only the common increase factor (indexation) is applied, and the salary, position (profession) tariff rate increase factor is not applied. In case of a tariff rate or salary increase within the limits of range (“fork”) in previous position (profession) an increase factor is applied in accordance with the Uniform Rules for Average Wages Calculation. The period of average wages calculation is 12 calendar months of work preceding the event, with which the corresponding payment is connected, i.e. from the first day of the first calculation month until the first day of the month after the calculation period. For the workers, who have worked for less than 12 calendar months, the average wages are determined for the actual hours worked.                     

1.16. In case of temporary suspension of production, during a mining transport equipment repair process, when there is a necessity for separate workers to be present at their workplaces (during warm up, daily duty of excavator or locomotive crews, drivers of heavy haulers on rock mass transportation and crane operator (crane man); at training on probation (excavator, locomotive and vehicular crews) as per the Regulations for Organization of Obligatory Training, Instructing and Examination in Occupational Safety and Health, industrial and fire safety of workers in the Partnership the payment is made at tariff rates being actual in the Partnership.

1.17. In case of work in the capacity of an automobile driver probationer, except for workers, listed in Item 1.16, payment for labor is made at a tariff rate of the assigned grade.  
1.18. Delivery of employees, whose work places are at significant distance from administration and on-site facilities, where medical examination of workers before shift is conducted as per approved list and where workers change clothes in shower rooms, is implemented by means of automobile transportation to work places and back. Time of delivery is determined as per time study results. 
The list of sections, services, professions of workers, positions and time of delivery shall be approved by administration. The time of transportation to a work place and back before the beginning and after the end of a work shift shall be paid by times at fixed tariff rates (salary) of the assigned grade.      
The administration performs periodical inspections of the actual duration of transportation time.  

2. Remuneration of Managers, Specialists and Employees’ Labor. 
2.1. Remuneration of managers, specialists and employees is fixed in the form of a salary within the limits of a range (“fork”) approved in a manning table with respect to different qualification groups depending on the complicity and importance of the works they implement. 
2.2. For some managers, specialists an official salary is fixed individually as agreed by Parties and specified in a labor agreement concluded with general director.  

2.3. The tariff rates of deputies are fixed in accordance with an approved manning table.   
2.4. The additional payment to official salaries at the rate of 20% is fixed for work with confidential documents for the following positions:   

- Documentation department: Head (deputy department head), inspector (chief inspector), archive manager, archivist, lead interpreter, interpreter;

- General director assistant;

- Secretary to the manager in executive apparatus;

- Cashier of financial department (head office).     

2.5. For the purpose of differentiation reinforcement and wage rate dependence on personal work contribution and quality of each executor’s work, official salaries of administrative managers, specialists and executives can be of two types:

- fixed official salaries;

- official salaries by “fork”. 

2.6. Fixed official salaries are set for administrative managers, specialists performing management of separate functional subdivisions implementing occupational work with a high degree of self-determination, responsibility and effectiveness. 
Official salaries to senior specialists by virtue of their position are set 10 % higher than official salaries of corresponding specialists with a manning table.
2.7. Official salaries by “fork” are set for specialists and executives with the purpose of a step-by-step advance in sizes of official salaries within the limits of a specified range, when working in the same capacity at a permanent work place, where an official salary may rise at advancement by qualification categories (from engineer to lead engineer). Initially for the administrative managers, specialists and executives, who have no work experience in their specialty, a minimal official salary is fixed with a subsequent increase under the condition of mastering all skills and successive implementation of given tasks. However the consecutive increase of the salary by “fork” is made for workers on application of the corresponding administrative manager: in 3 months – up to an average salary; in 6 months – up to a maximal salary.      

In case of a senior positions release in any department each employee has a right and possibility to participate in competition for the desired position under condition of his/her best corresponding to the requirements of duty regulations and activity assessment results. 

For the purpose of full consideration in official salaries of differences in qualification, complexity and responsibility of the works implemented, increasing status value of engineers, economists and accountants’ labor there exists a separation by qualification category (foreman, engineer, economist, accountant, mechanic of the 2nd category, the 1st category).  At that a raise in official salaries to the specialists of the 2nd category by 10%, the 1st category - 20% from the official salary is performed. The introduced system provides a possibility for each specialist to raise his/her official salary by means of promotion by “fork”, and after achievement of a maximal salary – by qualification categories. 

A qualification category is assigned to the specialists in accordance with the approved Regulations on the Order of the I-st and II-nd Qualification Categories Assignment to Foremen and Specialists”.
2.8. In case of substitution at positions in a period of annual leaves and other reasons of main worker's absence at a work place or a vacancy an additional payment for a temporarily absent worker is paid in accordance with the approved List of Administrative Managers, Specialists and  Employees’ Positions Subject to Substitution During the Period of Annual Work, Student, Additional Leaves, Temporary Absence (Illness, Business Trip, Leave Without Pay).

In case of temporary absence of administrative managers and specialists occupied in a continuous production process workers and specialists prepared for support may be engaged for substitution, with payment for actual hours worked as per an approved attendance chart in accordance with the Labor Code of the Republic of Kazakhstan. 

2.9. Workers with a higher education and special work experience in the capacity of engineer, economist, and other engineer-technical, economic positions of not less than 5 years may be transferred and assigned a position of lead: engineer, economist and senior specialists. In some cases persons with technical education having a great work experience in this specialty and implementing their work right and earlier than fixed term may be assigned positions of lead and senior specialists. Also there may be exclusions in assignment on position of a specialist of persons with higher education and less work experience, by the results of certifying commission or by a recommendation of the corresponding administrative manager on the basis of appraisal of achievements (effectiveness) of a worker.        
2.10. For administrative managers of departments, directors (heads) of structural unit, chief specialists, section (shop) supervisors, foremen an additional payment to an official salary may be given for the conditions of work as per approved regulations at their constant employment (not less than 50% of work time) at operations with hazardous and extra hazardous work conditions. 

An additional payment for work conditions are set by the results of working places certification and actual employment in harmful conditions. 

3.  Conditions of Payment for Workers' Labor. 
3.1. To all workers wages are fixed in the form of tariff rates/official salaries and additional payments to them: for harmful and hazardous work conditions, for work at night time, for high mastership.

In case of work in different working conditions average amounts of tariff rates, official salaries and an extra payment for work conditions are fixed, determined by the degree of workers employment. 
Tariff rates, official salaries by “fork” are fixed to workers with the purpose of gradual progression at the value of wages within the set up range of tariff rate, salary, and assigned grade. A minimal salary, tariff rate are set to workers, who have passed an exam for a corresponding grade by profession, but have no practical work experience, a work permit and who have not had in-plant training or additional documents certifying their right to professional job, provided in tariff-qualification characteristics of the work for the corresponding grade. The subsequent increase of salary, tariff rate is made in case of successful mastery of all the work skills, determined in labor agreement, Uniform wage-rates and skills handbook (hereinafter UWRSH) of workers’ professions and works, under the condition of passing the special periodic training in the Training Center of the company and receipt of an appropriate document on application of the administrative manager.  

When hiring a worker by the results of a competition the commission evaluates the level of worker’s knowledge, qualification, work experience, availability of appropriate documents necessary for this profession and gives recommendations regarding the level of a tariff rate, salary. 
3.2. Time, time-bonus and piece rate systems of wages are set up for workers. On mining workings the piece rate system of wages is applied.     

3.3. To some highly qualified workers involved in responsible works of especial importance monthly salaries instead of tariff rates within the limits of agreed wages.
3.4. In case of a production necessity, on administrative decision, the piece work payment system may be applied for the period of specified works implementation.   

3.5. At stoppage of CRMC (Russian abbreviation KZhDK) for execution of conveyors reconstruction or transportation works, workers of an integrated team are directed to related professional works provided with qualification: conveyor operator, assistant excavator operator,  electric engineer for equipment repair and maintenance. Remuneration of labor for the period of complex stoppage and temporary transfer of worker in connection with down time is implemented in accordance with Item 1.13 of these Regulations. 

The remuneration of labor to workers of excavator and locomotive teams for execution of works of relevant professions in case of temporary transitions for a production necessity provided with qualification is implemented at the assigned tariff rates and work conditions of the main activity. In case of a temporary transition of assistant excavator (locomotive) operators to the position of operators for the period of temporarily absent worker’s duty performing, a payment is made for the work implemented. 
It is prohibited to enlist the services of senior excavator operators, locomotive and shovel operators – foremen to work of lower qualification “assistant excavator (locomotive) operator”. 

In case of a temporary transfer of senior operators and foremen to the position of an excavator (locomotive) operator a payment is made in accordance with the work performed in the capacity of an excavator (locomotive) operator without regard to additional payment for foremanship (senior management).   

3.6. The complexity of works and the experience level of workers are determined in accordance with UWRSH of workers’ professions and works.   
3.7. For workers with underloading against the working rules of labor costs for the main work, the tariff-qualification chart is approved providing the implementation of additional functions.           

3.8. For gross violations of technological discipline and other violations resulting in product quality deterioration, works (services) quality deterioration, defects, violation of schedules, violations in technological process etc., by a qualification committee, set up by the administrative management of a structural unit, the practical testing of work implementation on the assigned grade is executed, by the results of which qualification grades may recede for a period of up to three months. The recession is performed for not more than one grade against the assigned grade. The recovery of the grade is implemented in the order, set up for the grade assignment (i.e. after passing the theoretic exam and practical testing).     

3.9. To foremen and senior workers (senior excavator operators) from a number of workers not released from their main work an additional payment for senior management is assigned in accordance with the approved Regulations on the Foreman of the Production Team. 

Attachment 7 

to the Collective agreement
List of Occupations of Higher Educational Institutions and Specialized Secondary Educational Institutions for Study Leave Pay 

1. Legal Science, Jurisprudence
2. Finances and Credit
3. Economics and Management
4. Accounting and Audit
5. Accounting, Analysis and Control of Economic Operations 

6. Economics and Sociology of Labor 
7. Economics and Management 
8. Geological Survey, Mineral Exploration
9. Mine Surveying
10. Opencast Mining
11. Electric Power Stations 
12. Industrial Power Supply 
13. Industrial Heat-and-power Engineering 

14. Mechanical Engineering Technology, Metal-cutting Machines and Tools

15. Metal Working under Pressure
16. Automobiles and Fleet 
17. Mining Machines end Equipment 
18. Locomotives 
19. Trains 
20. Automated Control Systems 
21. Automatics, Telemechanics and Telecommunications on Railway Transport

22. Electrical Drive and Mining Processes Automation 
23. Information Computer Machines 
24. Automatic Electrical Communication

25. Transportation and Transport Management   

26. Industrial Transport

27. Industrial and Civil Construction
28. Railway Construction, Railways and Railway Equipment 
29. Foreign Economic Activity of Enterprises 
30. Office Administration
31. Electric Power Supply (Trade-wise)

32. Technical Maintenance and Repair of Rolling-stock 

33. Exploitation and Repair of Mining Electrical Equipment

      34.      Customs Regulations and Procedures

      35.      Management and Administration
36.     Carrying and Lifting Road Vehicles and Equipment 
37.      Ergonomics and Occupational Safety
38.     Technology of Public Catering

39.  
Underground Mining of Mineral Deposits
40.      Applied Ecology
41.      Environment Engineering Protection
42.      Hydraulic Machines, Hydraulic Drives and Hydropneumoautomatics

43.      Marketing and Sales 
44.     Dynamics and Reliability of Machines 
45.     Engineering, Building and Exploitation of Oil-gaz pipelines, Oil Tanks.
Notice:
Payment of study leaves is not available for workers who receive the second higher education.

     Attachment 8
 to the Collective agreement 
COMPOSITION 
of the Board for Collective Agreement Enforcement Control and Development of Suggestions Regarding Amendments and Alterations to it
                                                         Administration:

Rgaibek K. R.
       - Executive Director, Commission Chairman;

Mukulov N. B.      - Personnel and Social Policy Director;

Moisa S. P.
       - Deputy Financial Director;

Neverov E. N.        - Head of Legal Control and Claim Administration Department;

Aubakirov Zh. P.   - Adviser to General Director; 

Popovich I. I.         - Chief Technical Manager for Occupational Safety; 

Traud I. I.
       - Head of Information Analysis Department of Direction for Resources Protection;

Kochergin V.P.      - Chief Engineer of Commercial Direction;
Trofimova N.M.   - Deputy Director Compensation and Remuneration Department, Secretary of the Board.


                                         Labor collective: 

Turatayev K.H. – Chairman of Bogatyr Coal Primary Trade Union Organization, Commission Deputy Chairman;

Mainenger E.A.  – Deputy Chairman of Bogatyr Coal Primary Trade Union Organization;
Kulinskiy V.N.  – Assistant Director Bogatyr Loading and Transportation Department (BPTU) – Chairman of the trade union committee of BPTU;   

Mikhailyuk S.Yu. - Chief Technologist – Chairman of Bogatyr mine trade union committee;                  

Filatova I.Yu. – Lead Engineer for Occupational Safety and Health – Chairman of TTD trade union committee;     
Slobodenyuk V.A.  – Riveter at Mining and Transportation Equipment Maintenance Plant (RGTO);
Smakova L.S. – Headman at Administration and Household Complex (ABK) – Chairman of transport base trade union committee;

Beisembayev N.K. - Section Foreman – Chairman of Chief Power Engineer Service (SGE) trade union committee;
Kirilchev A.E.     – Track Machines Operator – Chairman of Railway Equipment Repair Department trade union committee (URZhDO). 
	
	
	Attachment  9

	
	
	to the Collective agreement 


	Wearing Period of Protection Means for Hands  

	

	Profession 
	Wearing period
	Remark 

	 
	( months)
	 

	1
	2
	3

	Battery assembler 
	1
	Acid protection gloves 

	Air separation operator 
	1
	Composite gloves 

	Chemical water treatment operator 
	1
	Composite gloves 

	Steelman
	0.5
	Composite gloves 

	Concrete worker 
	0.5
	Gloves with protective treatment 

	 
	12
	Waterproof gloves “Gladiator”

	Chargeman
	12
	Leather gloves  “Gladiator”

	 
	12
	Wool knit gloves

	 
	1
	Rubber gloves (acid and alkali resistant)

	 
	1
	Cotton gloves

	Automobile driver
	1
	Composite two-finger gloves 

	 
	0.5
	Cotton gloves

	Special automobile driver (sanitary and garbage truck )
	1
	Composite gloves 

	
	1
	Rubberized gloves (acid and alkali resistant) 

	Car driver
	2
	Cotton gloves

	Motor car operator
	1
	Composite gloves 

	Loader operator 
	1
	Composite gloves 

	Driver of automobile, loader of Pit Stop site
	12
	Winter Monkey Grip gloves  

	 
	12
	Hycron gloves 

	Vulcanizer 
	0.5
	Cloth gantlets

	Mine worker 
	1
	Composite gloves 

	Miner at surveying and geological works 
	2
	Composite gloves 

	
	1
	Cotton gloves

	Miner for repair of mine openings 
	0.5
	Composite gloves 2 pairs

	 
	1
	Tin gantlets

	Loader 
	0.5
	Composite gloves 

	Loader (only for storehouse ULP and CSB)
	0.5
	Cotton gloves

	 
	6
	Rubber technical gloves 

	Yard keeper 
	2
	Composite gloves 

	Railway crossing duty officer
	1
	Composite gloves 

	Magnetic control NDT inspector 
	2
	Composite gloves 

	Ultrasonic control NDT inspector 
	1
	Cotton gloves

	Proportioner of mixed concrete components
	1
	Composite gloves 

	Motorist of concrete mixing equipment 
	 
	 

	Grinder
	1
	Composite gloves 

	Brick-setter
	1
	Composite gloves 

	Storekeeper (for POL and acids delivery )
	2
	Rubber gloves and composite gloves 



	Storekeeper 
	2
	Composite gloves 



	Clincher
	0.5
	Tin gauntlet gloves with duck fabric pads with protective treatment 

	 
	 
	

	
	
	

	
	
	

	
	
	

	1
	2
	3

	Forge-man
	0.5
	Tin gauntlet gloves with duck fabric pads with protective treatment or cloth gantlets with protective treatment

	 
	 
	

	Inspector of end-product department in mine transport equipment repair plant 
	1
	Cotton gloves

	Roofer for paper roof and roofs made of masonry units 
	0.25
	Composite gloves 

	Kitchen worker 
	0.5
	Rubber gloves 

	Confectioner
	1
	Composite gloves 

	Laboratory assistant of chemical analysis 
	0.5
	Rubber gloves 

	Lamp engineer 
	1
	Acid protection gauntlets 

	Shotfirer 
	12
	Leather gloves  “Gladiator”

	Painter
	0.5
	Cotton gloves  

	 
	0.5
	Rubber gloves 

	Machinist of traction assembly, locomotive (senior)    
	2
	Composite gloves 

	Boiler house operator (fireman) 
	1
	Composite gloves 

	Machinist of motor-rail car 
	1
	Composite gloves 

	Machinist of auto hydraulic crane 
	0.5
	Composite gloves 

	Machinist of bulldozer  
	1
	Composite gloves 

	Machinist of drilling unit (Bogatyr loading transport department) 
	1
	Composite gloves 

	Machinist of drilling unit (drilling tractor machine)
	1
	Composite gloves 

	Machinist of motor grader
	1
	Composite gloves 

	Machinist of crushing-loading unit  
	1
	Composite gloves 

	Machinist of compressor unit 
	1
	Composite gloves 

	Machinist of conveyor  (TVS) 
	1
	Composite gloves 

	Machinist of crane (craneman)
	1
	Composite gloves 

	 
	1
	Cotton gloves

	Machinist of automobile crane
	0.5
	Composite gloves 

	Machinist of washing machine 
	12
	Winter Monkey Grip gloves

	 
	12
	Hycron gloves

	Machinist of pump assembly 
	1
	Composite gloves 

	Machinist of spreader plough 
	1
	Composite gloves 

	Machinist of sand feeding installation
	1
	Composite gloves 

	Machinist of workwear laundering and repair equipment 
	3
	Composite and rubber gloves 

	Machinist of winding-machine
	1
	Composite gloves 

	Machinist of sampling machine
	1
	Composite gloves 

	Machinist of track machines
	1
	Cotton gloves

	Machinist of locomotive   
	1
	Composite gloves 

	Machinist of traction assembly
	1
	Composite gloves 

	Machinist of underground electric locomotive
	0.5
	Composite gloves  

	 
	1
	Antivibration gloves 

	Machinist of excavator, incl. diesel ex.
	1
	At the temperature - 20, warm gauntlets 

	 
	10 days
	Composite gloves 

	Machinist of excavator, conveyor, unloader, drilling unit, assistant. 
	12
	1 pair of cotton gloves per year  

	
	1
	Composite gloves 

	Tinker
	1
	Composite gloves 

	Rail track mounter 
	0.5
	Composite gloves 

	Rail track mounter (at link picking, switches, treated sleepers) 
	Twice per week 
	Composite gloves 

	Rail track mounter at track relaying 
	0.5
	Composite gloves 

	Rail track mounter at general repair (April-September)
	10 days
	Composite gloves 

	Motorist of ventilation installation
	1
	Composite gloves 

	Motorist of concrete mixing plant
	12
	 Waterproof gloves “Gladiator”

	Oxygen cylinders filling engineer 
	1
	Composite gloves 

	Safety shoes repair master 
	2
	Composite gloves 

	Operator of interlocking cabin 
	1
	Composite gloves 


	
	
	

	1
	2
	3

	Operator at sedimentation basins 
	1
	Composite and rubber gauntlets

	Operator of heat point 
	1
	Composite gloves 

	Operator chlorination plant
	1
	Composite gloves 

	 
	1
	Rubber gloves 

	Operator of defect detection bogie
	1
	Composite gloves 

	Operator of filling stations 
	1
	Composite gloves 

	 Railcars inspector-repairman
	0.5
	Composite gloves 

	Cargo and packages acceptance/delivery agent
	1
	Cotton gloves

	Cylinders acceptor
	3
	Composite gloves 

	Metal and alloy melter
	0.5
	Canvas gauntlets with covers made of canvas cloth with protective treatment 

	 
	 
	or woolen gauntlets with protective treatment 

	Carpenter 
	1
	Composite gloves 

	Cook 
	6
	Composite gloves 

	Maintenance worker 
	1
	Composite gloves 

	Assistant of rail crane machinist (craneman)
	1
	Composite gloves 

	Assistant of traction assembly machinist 
	1
	Composite gloves 

	Sampler of technical control department
	1
	Composite gloves 

	Impregnator of sawn timber and goods from wood
	Twice per week 
	Gloves with protective treatment 

	Drifter 
	0.5
	Composite gauntlets 

	 
	1
	Antivibration gauntlets 

	Redevelopment worker
	1
	Composite gloves 

	Production baths worker 
	0.5
	Rubber gloves 

	Distributor of petrochemicals 
	1
	At work with ethyl petrol – rubber gloves

	 
	0.5
	Composite gloves 

	Finisher
	1
	Composite gloves 

	Tool-man
	1
	Composite gloves 

	Equipment maintenance and repair engineer 
	0.5
	Composite gloves 

	Accident recovery work engineer 
	1
	Composite gloves 

	Control instrumentation engineer 
	1
	Cotton gloves

	Car repairman 
	0.5
	Rubber gloves 

	 
	0.5
	Composite gloves 

	Pit Stop cars repairman 
	12
	Winter Monkey Grip gloves

	 
	12
	Hycron gloves

	Pit  Stop cars repairman, repair mounting site 
	0.25(1week)
	Composite gloves 

	Rolling-stock repairman  
	0.5
	Composite gloves 

	
	1
	Cotton gloves

	
	1
	Rubberized cotton gloves 

	Rolling-stock repairman, occupied in turnover cylinders repair
	1 week
	Composite gloves or 

	
	0.5
	rubberized gauntlets

	Locomotives inspection and repair engineer at technical maintenance point
	0.5
	Composite gloves 

	 
	1
	Rubberized gauntlets 

	Track machines and mechanisms repairman
	0.5
	Composite gloves 

	Steel constructions erection engineer 
	0.5
	Composite gloves 

	Machine assembly work engineer 
	0.5
	Composite gloves 

	 
	0.5
	Cotton gloves

	Tackle and freight facilities engineer 
	3 days
	Composite gloves  10 pairs

	 
	0.5
	Rubberized gauntlets 

	Electrical fitter for electrical equipment repair 
	1
	Composite gloves 

	Caster engineer  
	1 week 
	Composite gloves 

	 
	1 month 
	Rubber gloves

	Shunter 
	1
	Composite gloves 

	Deckman 
	1
	Composite gloves 

	Bench carpenter 
	1
	Composite gloves 

	1
	2
	3

	Heat-treater 
	0.5
	Canvas gauntlets with covers made of canvas cloth with protective treatment 

	 
	 
	or woolen gauntlets with protective treatment 

	Lathe hand 
	1
	Composite gloves 

	Lathe hand (tire steel master), working at turning machines without wheel out 
	 
	 

	
	1
	Composite gloves 

	Tractor operator 
	1
	Composite gloves 

	Workplace cleanup man 
	1
	Composite gloves 

	 
	0.5
	Rubber gloves 

	Office facilities cleanup man
	0.5
	Rubber gloves 

	Milling machine operator 
	1
	Composite gloves 

	Grinder 
	0.5
	Composite gloves 

	Cleanser 
	1
	Rubber gloves 

	 
	1
	Composite gloves 

	Serviceman 
	0.5
	Composite gloves  

	(at work with POL) additionally
	1
	Rubberized gloves

	Underground electrical engineer 
	1
	Composite gloves  2 pairs

	 
	1
	Tin gantlets

	Electrical engineer for equipment repair and maintenance, 
	 
	 

	occupied in rope spooling  and leaving (installation and repair site)
	week
	Composite gloves 

	Electrical engineer for equipment repair and maintenance 
	1
	Composite gloves  2 pairs

	 
	1
	Cotton gloves

	Electrical engineer for equipment repair and maintenance at technical control department of mining transport equipment repair plant 
	1
	Composite gloves 

	 
	0.5
	Cotton gloves

	Electrical engineer for equipment repair and maintenance at Pit Stop site 
	12
	Winter Monkey Grip gloves 

	 
	12
	Hycron gloves

	Electrical engineer for equipment repair and maintenance on sites “Electronaladka” and “Energosnabzhenie” 
	 
	 

	
	 
	1 pair of cotton gloves per year

	Electrician for electrical equipment repair and maintenance 
	1
	Composite gloves 

	 
	1
	Cotton gloves

	Electrician for overhead contact system
	12
	Cotton gloves

	 
	0.5
	Composite gloves 

	Electrician for overhead contact system for the period of capital repairs (April-September)
	1
	Cotton gloves

	Electrician for signaling equipment repair and maintenance 
	1
	Cotton gloves

	 
	1
	Composite gloves 

	Electrician for electrical equipment winding and insulation repair,   insulation worker 
	1
	Canvas gloves 

	
	week
	Gloves 

	Electrician for communication devices maintenance and repair 
	1
	Cotton gloves

	Electrical/gas welder 
	0.5
	Composite gloves 

	 
	0.5
	Canvas gauntlets with covers made of canvas cloth with protective treatment 

	Electrical/gas welder at metal constructions site of mine transport equipment repair plant 
	4 days
	Canvas gauntlets with covers made of canvas cloth with protective treatment -7 pairs per month

	Electrical welder at automatic and semi-automatic machines    
	 
	 

	
	1
	Composite gloves 

	Lead engineer, underground mining engineer 
	1
	Cotton gloves

	Lead hydrogeologist 
	1
	Cotton gloves

	Lead engineer occupational safety and health, engineer occupational safety and health 
	1
	Cotton gloves

	Lead engineer (engineer) of capital repair department 
	12
	Cotton gloves

	Lead engineer,  mechanic, check master of technical control department 
	0.5
	Cotton gloves

	Chief: geologist, production manager, mining surveyor, miner 
	1
	Cotton gloves

	Chief technologist for buildings and facilities inspection
	1
	Cotton gloves

	Chief: technologist, specialist of capital repair department, specialist of occupational safety and health service
	12
	Cotton gloves

	Geologist, mining surveyor of a precinct
	1
	Cotton gloves

	Dispatcher of mining equipment repair plant,  truck fleet 
	1
	Composite gloves 

	Warehouse manager 
	1
	Cotton gloves

	Deputy technical director 
	1
	Cotton gloves

	Cargo tracking sector engineer 
	1
	Cotton gloves

	Chemical engineer of technical control department, mining transport equipment repair plant 
	0.5
	Rubber gloves 

	Inspection engineer for machines and pressure vessels 
	1
	Gauntlets - 2 pairs

	Master of  central storage base (with duties of cargo dispatcher)
	1
	Composite gloves 

	Mining master of blasting operations site 
	12
	Woolen gloves "Hakasy"

	Pit stop site mechanic 
	12
	Winter Monkey Grip gloves, Hycron gloves

	
	
	

	Head of car workshop 
	1
	Composite gloves 

	Head of site, his deputy 
	2
	Composite gloves 

	Head of technical directorate department 
	1
	Cotton gloves

	Head of capital repair department
	12
	Cotton gloves

	Head of capital construction department 
	12
	Cotton gloves

	Senior electrician of overhead wiring; electrician of overhead wiring  
	1
	Cotton gloves

	Senior electrician of overhead wiring; electrician of overhead wiring  (April - September)
	1

	Cotton gloves

	Senior: geologist, technologist, mining surveyor
	1
	Cotton gloves

	Senior mechanic of technical control department of mining transport equipment repair plant 
	2
	Cotton gloves

	Goods manager 
	1
	Cotton gloves

	Technician-production manager 
	1
	Cotton gloves

	Electrician, mechanic, master, overman, road master,  senior master
	 
	 

	- in mine
	1
	Composite gloves 

	          - on the surface 
	1
	Composite gloves 

	Telecommunications electrician
	1
	Cotton gloves

	
	
	

	Notice:
	
	

	1.in default of canvas composite gauntlets (gloves), in case of their non-conformity to GOST and change to cotton ones, the wearing period shortens by 2 times.

	
	
	

	2. To workers, executives and specialists, busy at works in mine, at the temperature – 20 degrees and  lower , worm gauntlets are given for the period of 12 month.  

	
	

	
	
	

	Attachment #10

to the Collective agreement


	LIST 

	of Workers’ Professions and Positions Giving the Right for Soap Receipt 

	

	Professions 
	Norm of soap issue per person 

	
	( grams per month)

	 
	in mine
	on the surface

	1
	2
	3

	WORKERS
	 
	 

	Battery assembler 
	 
	600

	Air separation operator 
	 
	500

	Chemical water treatment operator 
	 
	600

	Steelman 
	 
	600

	Concrete worker 
	 
	600

	Pantryman 
	 
	500

	Chargeman
	600
	 

	Automobile driver
	600
	600

	Motor car operator 
	600
	600

	Loader operator
	600
	600

	Vulcanizer 
	 
	600

	Locomotive crews caller 
	 
	500

	Cloakroom attendant 
	 
	500

	Mine worker 
	500
	 

	Miner for repair of mine openings 
	800
	 

	Miner at surveying and geological works 
	500
	500

	Loader    
	 
	500

	Yard keeper 
	 
	500

	Railway crossing duty officer 
	500
	500

	Magnetic and ultrasonic control NDT inspector
	 
	500

	Proportioner of mixed concrete components
	 
	600

	Grinder
	 
	600

	Insulation worker          
	
	600

	Executor of decorating works
	 
	500

	Brick-setter
	 
	500

	Storekeeper 
	 
	500

	Clincher                                  
	
	600

	Confectioner, cook, waiter, kitchen worker  
	 
	500

	Machine tool and mechanical work controller 
	 
	500

	Cashier-controller  
	
	500

	Roofer for paper roof and roofs made of masonry units
	
	500

	Forge-man at about-sledge and press 
	 
	600

	Laboratory assistant of chemical analysis 
	 
	500

	Lamp engineer 
	500
	 

	Painter 
	 
	500

	Shotfirer 
	800
	 

	Boiler house operator (fireman) 
	 
	600

	Machinist of lift truck and auto hydraulic crane 
	 
	500

	Machinist of motor grader 
	600
	600

	Machinist of motor-rail car 
	600
	600

	Machinist of bulldozer
	600
	600 

	Machinist of drilling unit
	600
	 

	Machinist of crushing-loading unit
	600
	600

	Machinist of compactor 
	600
	600

	Machinist of compressor units  
	 
	500

	Machinist of conveyor 
	600
	600

	Machinist of crane (crane man)
	 
	500

	Machinist of crane (crane man) – on rail way track, dosing into rail cars 
	600
	600

	Machinist of automobile crane  
	600
	600

	Machinist of washing machine
	600
	500

	Machinist of motor-rail car 
	
	600

	Machinist of pump assembly 
	 
	500

	Machinist of stacker
	600
	600

	Machinist of spreader plough 
	600
	

	Machinist of sand feeding installation 
	
	600

	Machinist of workwear laundering and repair equipment 
	 
	500

	Machinist of winding-machine  
	500
	

	Machinist of winding-machine (underground)
	800
	

	Machinist of sampling machine 
	600
	600

	Machinist of track machines
	600
	600

	Machinist of locomotive 
	600
	600

	Machinist of locomotive (in engine house)
	
	600

	Machinist of locomotive (senior)
	600
	600

	Machinist of traction assembly 
	600
	600

	Machinist of traction assembly (in engine house)
	
	600

	Machinist of traction assembly (senior)
	600
	600 

	Machinist of excavator 
	600
	 

	Machinist of excavator (construction, diesel)
	600
	600

	Machinist of underground electric locomotive 
	800
	

	Tinker
	 
	600

	Rail track mounter 
	600
	600

	Motorist of concrete mixing plants 
	 
	600

	Motorist of ventilation installations
	500
	 

	Automatic and semi-automatic devices service engineer
	 
	500

	Control instrumentation and automatics service engineer 
	
	500

	Track machines and mechanisms service engineer
	 
	600

	Oxygen cylinders filling engineer 
	 
	500

	Safety shoes repair master
	 
	600

	Operator of defect detection bogie 
	600
	600

	Operator of filling stations  
	 
	600

	Operator at sedimentation basins 
	
	600

	Operator of interlocking cabin 
	500
	500

	Operator of control panel
	600
	 

	Operator of heat point 
	 
	500

	Operator chlorination plant 
	 
	600

	Operator of electronic computers and computing machines 
	 
	500

	Railcars inspector-repairman 
	600
	600

	Metal and alloy melter
	 
	600

	Carpenter 
	 
	500

	Maintenance worker
	 
	500

	Assistant of drilling unit machinist 
	600
	 

	Assistant of rail crane machinist (craneman) 
	600
	600

	Assistant of stacker machinist 
	600
	 

	Assistant of traction assembly machinist 
	600
	600

	Assistant of excavator machinist 
	600
	 

	Cargo and packages acceptance/delivery agent 
	 
	500

	Cylinders acceptor  
	
	500

	Sampler 
	500
	 

	Impregnator of sawn timber and goods from wood 
	 
	600

	Drifter
	800
	

	Production baths worker 
	 
	500

	Distributor of petrochemicals 
	 
	600

	Finisher 
	 
	500

	Progressman 
	 
	500

	Accident recovery work engineer
	 
	600

	Machine assembly work engineer 
	
	600

	Control instrumentation and automatics engineer 
	
	600

	Equipment maintenance and repair engineer
	600
	600

	Locomotives inspection and repair engineer at technical maintenance point
	 
	600

	Car repairman 
	600 
	600

	Road building machines and tractors repair engineer
	
	600

	Rolling-stock repairman
	 
	600

	Track machines and mechanisms repairman
	600
	600

	Steel constructions erection engineer 
	 
	600

	Tackle and freight facilities engineer
	 
	600

	Fuel equipment engineer
	
	600

	Tool-man
	 
	600

	Plumber 
	 
	500

	Electrical fitter for electrical equipment repair 
	 
	500

	Caster engineer 
	 
	600

	Shunter  
	600
	600

	Woodworking machines operator 
	 
	500

	Senior operator of filling stations 
	
	600

	Deckman, deckman (underground)
	800
	600

	Bench carpenter 
	 
	500

	Watchman 
	 
	500

	Heat-treater
	 
	600

	Lathe hand 
	 
	600

	Tractor operator 
	600
	600

	Workplace cleanup man 
	 
	500

	Office facilities cleanup man 
	 
	500

	Milling machine operator 
	 
	600

	Cleanser 
	
	600

	 Serviceman
	 
	600

	Electrical/gas welder 
	600
	600

	Electrician for overhead contact system 
	600
	600

	Elecrician for communication equipment and devices maintenance and repair 
	600
	600

	Electrician for signaling equipment repair and maintenance 
	600
	600

	Electrician for maintenance of substations
	600
	600

	Electrician for electrical equipment repair and maintenance 
	 
	600

	Electrician for electrical equipment winding and insulation repair 
	 
	600

	Electrician for equipment repair and maintenance 
	600
	600

	Electrician for underground work 
	800
	 

	
	
	

	SENIOR MANAGEMENT, SPECIALISTS, EMPLOYEES
	 
	 

	Director (head), deputies 
	500
	500

	Chief engineer, deputies
	500
	500

	Lead engineer (mechanic), senior engineer (mechanic )  
	 
	500

	Lead engineer, lead engineer for occupational safety, lead engineer for traffic safety 
	500
	500

	Lead engineer, technical control department engineer 
	 
	500

	Lead engineer for setting (setting of electrical equipment)
	500
	500

	Lead hydrogeologist 
	500
	 

	Lead construction engineer  (Mining transport equipment repair plant)
	
	500

	Lead production engineer (Mining transport equipment repair plant)
	
	500

	Main miner 
	500
	500

	Chief designer
	 
	500

	Chief mechanic, deputies
	500
	500

	Chief production engineer  
	500
	500

	Chief geologist 
	500
	500

	Chief specialist of occupational safety service
	
	500

	Chief environmental engineer
	 
	500

	Chief power engineer, deputies 
	500
	500

	Mine dispatcher of seepage pit
	500
	 

	Mine dispatcher, cargo dispatcher 
	 
	500

	Train dispatcher
	500
	500

	Station duty officer 
	500
	500

	Mine dispatcher for overburden, dispatcher (for overburden)   
	 
	500

	Motor transport dispatcher, dispatcher 
	 
	500

	Storekeeper 
	 
	500

	Engineer for occupational safety 
	500 
	500

	Construction engineer   
	 
	500

	Mining engineer
	500
	500

	Equipment setting engineer (setting of electrical equipment), 
	500
	500

	Labor organization and norming engineer  
	 
	500

	Supplies, freight operation engineer 
	 
	500

	Heating engineer 
	
	500

	Cargo tracking engineer
	 
	500

	Industrial engineer of main mechanic department, industrial engineer of rolling-stock, industrial engineer
	500
	500

	Engineer, lead engineer of signaling and communication, rolling-stock, railway equipment, exploitation, serving deputy production director, of electrification and energy supply  
	 
	500

	Collector 
	 
	500

	Cashier
	 
	500

	Foreman at administration and on-site complex
	 
	500

	Railcars safety foreman
	 
	500

	Foreman 
	600 
	500

	Overman, seepage pit foreman, road master, mechanics, electromechanics, senior road master, foreman
	600
	600

	Master of industrial training 
	 
	500

	Mechanic, senior mechanic    
	600 
	600

	Locomotive crews dispatcher 
	 
	500

	Head of complex, assistant 
	500
	500

	Head of purchasing department, assistant 
	 
	500

	Head of central storage base 
	 
	500

	Head of production engineering office 
	 
	500

	Head of production department sector
	500
	 

	Head of seepage pit  
	 600 
	 

	Heads of seepage pit sites, deputies 
	600
	 

	Head of department,  deputy department head 
	500
	500

	Shift foreman
	 
	500

	Station master, deputy  
	500
	500

	Site supervisors, engine house foremen, deputies
	500
	500

	Operator at quality control department 
	 
	500

	Dispatcher service operator 
	 
	500

	Translator
	500
	 

	Foreman
	 
	500

	Senior inspector foreman, inspector foreman 
	 
	500

	Senior mining surveyor 
	500
	500

	Senior master, master
	 
	500

	Senior master, rolling-stock repairman 
	 
	500

	Senior mechanic of energy mechanical department
	500
	 

	Senior superintendent, superintendent, construction and repair site supervisor, quality control department foreman, chemical laboratory governor.
	 
	500

	Senior power engineer
	500
	 

	Senior auditor, traffic safety inspector 
	500
	 

	Senior geologist, lead geologist 
	500
	500

	Senior process engineer 
	500
	500

	Senior mechanic, senior electrician  
	600
	500

	Oil and lubricants technician 
	600
	500

	Construction technician
	 
	500

	Cartographic technician  
	 
	500

	Laboratory technician 
	 
	500

	Process engineering technician 
	600
	600

	Communications technician 
	 
	500

	Goods manager
	 
	500

	Divisional geologist 
	500
	500

	Divisional mine surveyor 
	500
	500

	Forwarder (Public catering complex)
	
	500

	Comment:

	
	

	1. For workers not included herein soap for hands washing is provided in public places.

	Attachment 11

	 to the Collective agreement

	

	NORMS 
for Free Issue of Basic Types of Work Clothes and Safety Shoes to the Employees of Bogatyr Coal LLP in Accordance with the Order of the Ministry of Labor and Social Protection of Population of the Republic of Kazakhstan # 203/1-p dated June 30, 2009 

      


	Item No.
	Profession, 
	 Work clothes, 
	Wearing period

	
	occupation 
	safety shoes title
	

	 
	(grounding)
	
	(months)

	 
	 
	 
	

	1
	2
	3
	4

	1
	Battery assembler 
	Cotton suit with acid resistant treatment or
	12

	 
	 
	cotton suit  
	18

	 
	 
	Rubber half-boots 
	12

	 
	 
	Rubber apron
	6

	 
	 
	Rubber gloves 
	man on duty

	 
	 
	Cotton gloves 
	man on duty 

	 
	 
	Outdoor
	 

	 
	 
	Warm suit
	60

	 
	 
	Kersey boots 
	24

	 
	 
	Signal waistcoat 
	24

	 
	 
	 
	 

	2
	Air separation operator 
	Cotton suit  
	24

	 
	 
	Rubber boots or leather shoes
	12

	 
	 
	 
	 

	3
	Chemical water treatment operator 
	Cotton suit  
	24

	 
	 
	Rubber boots or leather shoes
	12

	 
	 
	Cotton cap 
	6

	 
	 
	Rubber apron
	6

	 
	 
	Warm suit
	48

	 
	 
	Rubber gloves 
	3

	 
	 
	 

	 

	4
	Steelman, concrete worker 
	Canvas suit
	6

	 
	 
	Cotton suit  
	12

	 
	 
	Rubber boots 
	12

	 
	 
	Leather shoes or kersey boots 
	9

	 
	 
	Warm suit
	36

	 
	 
	Felt boots or
	24

	 
	 
	boots-felt boots
	30

	 
	 
	Signal waistcoat
	24

	 
	 
	If operating with vibrating tool 
	 

	 
	 
	Antivibration gauntlets 
	2

	 
	Additionally:
	 
	 

	 
	For concrete worker
	Rubber apron
	6

	1
	2
	3
	4

	5
	Weigh master 
	Cotton suit   (2 pcs.)
	48

	 
	 
	Leather shoes or kersey boots 
	12

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	Waterproof raincoat
	48

	 
	 
	 
	 

	6
	Chargeman 
	Cotton suit   
	24

	 
	 
	Leather shoes or kersey boots 
	12

	 
	 
	Underwear
	6

	 
	 
	Waterproof raincoat
	36

	 
	 
	Leather or warm rubber gloves 
	12

	 
	 
	Wool gloves 
	12

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	Face mask
	24

	 
	 
	 
	 

	7
	Automobile driver (lorry)
	Cotton suit   (2pcs.)
	48

	 
	(KrAZ, MAZ, KamAZ, ZiL, GAZ, Ural , САТ, СОМ, 
	Kersey boots  or leather shoes 
	18

	 
	Belaz, UAZ  cargo -carring, passenger-and-freight 
	Warm suit 
	42

	 
	UAZ, fuel truck , charging machine, at transportation of
	Felt boots  or 
	36

	 
	explosive compounds, oxygen, sanitary car,  road-
	boots-felt boots or
	42

	 
	making machine, mototransport means,
	warm leather shoes
	42

	 
	 autocrane, electrical –and drive truck)
	Orange peaked cap
	24

	 
	When operating in mine
	Signal waistcoat
	24

	 
	Additionally: 
	 
	 

	 
	for automobile driver (food-stuff transport) 
	Cotton white warehouse coat
	12

	 
	for automobile driver (MD, ED)
	Waterproof raincoat
	54

	 
	for refueling truck driver
	Rubber apron
	12

	 
	 
	Rubber gloves with extended cuff 
	1 month

	 
	Additionally: 
	 
	 

	 
	For KraZ-MZA, KamAZ-PARM,
	Waterproof raincoat
	54

	 
	refueling truck driver
	 
	 

	 
	 
	 
	 

	8
	Bus, moto car driver
	Cotton suit  
	24

	 
	 
	Leather shoes or kersey boots 
	18

	 
	 
	Cotton gloves
	6

	 
	 
	Warm suit
	48

	 
	 
	Felt boots  or 
	36

	 
	 
	boots-felt boots or
	42

	 
	 
	warm leather shoes 
	 

	 
	Additionally for car fleet as per list
	Signal waistcoat
	24

	 
	 
	 
	 

	9
	Motor car operator
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24


	 
	 
	 
	 

	10
	Loader operator
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Face mask
	24

	 
	 
	For construction repair works site: 
	 

	 
	 
	Cotton suit   (2 pcs.)
	30

	 
	 
	If operating in mine: 
	 

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	11
	Car driver (special car fleet)
	Suit 
	12

	 
	 
	Shoes, 1 pair
	12

	 
	 
	Shirt, 2 pcs.
	12

	 
	 
	Tie, 2 pcs.
	12

	 
	 
	 
	 

	12
	Vulcanizer
	Cotton suit or cotton warehouse coat
	24

	 
	 
	Kersey boots 
	12

	 
	 
	Canvas apron
	12

	 
	Additionally:
	 
	 

	 
	for car fleet vulcanizer
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	13
	Cloakroom attendant 
	Cotton warehouse coat or сotton suit  
	24

	 
	 
	Leather SABOT sandals
	12

	 
	 
	 
	 

	14
	Miner at surveying and  
	Cotton suit  
	24

	 
	geological works
	Kersey boots 
	12

	 
	
	Waterproof raincoat
	48

	 
	 
	Warm suit
	24

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	Face mask
	24

	 
	 
	 
	 

	15
	Miner for repair of mine openings 
	Cotton suit   "Shahterskiy" 
	9

	 
	 
	Boots for working in mine 
	9

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Underwear
	6

	 
	 
	Warm suit
	36

	 
	 
	Waterproof suit 
	4

	 
	 
	Cotton foot wraps 
	2

	 
	 
	Additionally: 
	 

	 
	 
	When working on the surface as per list:
	 

	 
	 
	Rubber-coated felt boots or 
	42

	 
	 
	boots-felt boots
	48

	 
	 
	 
	 

	16
	Loader
	Cotton suit   (2 pcs.)
	24

	 
	 
	Kersey knee-high boots or boots
	12

	 
	 
	Waterproof raincoat
	48

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Face mask
	24

	 
	 
	Signal waistcoat 
	24

	 
	 
	Additionally:
	 

	 
	 
	 When working with chemicals as per list:
	 

	 
	 
	Union suit with acid resistant treatment 
	12

	 
	 
	Cotton helmet with acid resistant treatment
	12

	 
	 
	Rubber boots
	12

	 
	 
	
	

	17
	Proportioner of mixed concrete components
	Cotton suit  
	12

	 
	 
	Kersey boots  or leather shoes 
	9

	 
	 
	Warm suit
	36

	 
	 
	Felt boots  or
	24

	 
	 
	boots-felt boots
	30

	 
	 
	Signal waistcoat
	12

	 
	 
	 
	 

	18
	Railway crossing duty officer
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	24

	 
	 
	Warm suit
	48

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Waterproof raincoat
	48

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	19
	Ultrasonic control NDT inspector 
	Cotton suit  
	24

	 
	 
	Warm suit
	42

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	20
	Yard keeper 
	Cotton suit   
	24

	 
	 
	Warm suit
	48

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Leather shoes 
	12

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	21
	Grinder
	Cotton suit   
	24

	 
	 
	Leather shoes 
	12

	 
	 
	Warm suit
	60

	 
	 
	Felt boots  or
	48

	 
	 
	boots-felt boots
	54

	 
	 
	 
	 

	22
	Insulation worker 
	Cotton suit  
	24

	 
	 
	Leather shoes or kersey boots 
	12

	 
	 
	Canvas apron
	9

	 
	 
	 
	 

	23
	Executor of decorating works 
	Cotton suit  
	24

	 
	 
	Warm suit
	48

	 
	 
	Felt boots  or boots-felt boots
	48

	 
	 
	 
	 

	24
	Brick-setter 
	Cotton suit    (2 sets)
	24

	 
	 
	Leather shoes 
	12

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Waterproof raincoat
	48

	 
	 
	Signal waistcoat 
	24


	25
	Storekeeper
	Cotton suit  
	24

	 
	 
	Warm suit
	48

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Kersey boots  or leather shoes 
	18

	 
	 
	 
	 

	26
	Clincher 
	Canvas suit
	12

	 
	 
	Leather shoes or kersey boots 
	12

	 
	 
	Cotton suit  
	24

	 
	 
	For outdoor work in winter
	 

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or boots-felt boots
	60

	 
	 
	 
	 

	27
	Machine tool and mechanical work controller 
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Warm suit
	48

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	 
	 

	28
	Roofer for paper roof and roofs made of masonry units 
	Cotton suit  
	12

	 
	
	Leather shoes 
	24

	 
	 
	Milled galoshes
	12

	 
	 
	For outdoor work in winter 
	 

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  with rubber bottom or
	60

	 
	 
	warm leather shoes 
	60

	 
	 
	 
	 

	29
	Forge-man at hammer and press 
	Cotton suit with fireproof dope or
	12

	 
	 
	cloth suit with fireproof dope
	 

	 
	 
	Leather shoes with metal tip 
	12

	 
	 
	Cotton suit or union suit
	24

	 
	 
	 
	 

	30
	Laboratory assistant of chemical analysis,
	Cotton warehouse coat
	18

	 
	technician, occupied in chemical and
	Rubber apron
	6

	 
	 technological processes 
	Warm suit
	60

	 
	 
	Leather shoes or kersey boots 
	12

	 
	Additionally:
	
	 

	 
	for laboratory assistant of oil products chemical analysis 
	For outdoor work
	 

	 
	 
	Rubber-coated felt boots or
	36

	 
	 
	boots-felt boots
	42

	 
	 
	Cotton suit or cotton warehouse coat
	12

	 
	 
	Leather shoes 
	12

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	31
	Lamp engineer
	Cotton suit with acid resistant treatment 
	24

	 
	 
	Rubber apron
	6

	 
	 
	Rubber half-boots (knee-high boots) or
	36

	 
	 
	leather shoes 
	24

	 
	 
	Warm suit
	60

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	 
	 

	32
	Painter 
	Cotton suit (2 pcs.)
	36

	 
	 
	Leather shoes or kersey boots 
	12

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	36

	 
	 
	boots-felt boots
	42

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	33
	Shot firer 
	Cotton suit «Shakhtyorskiy» 
	9

	 
	 
	Underwear
	6

	 
	 
	Boots for working in mine
	4

	 
	 
	Kersey boots 
	18

	 
	 
	Warm suit
	36

	 
	 
	Cloth foot wraps
	6

	 
	 
	Waterproof suit 
	4

	 
	 
	Signal waistcoat
	24

	 
	 
	For outdoor work in winter  (as per list)
	 

	 
	 
	Felt boots  or 
	36

	 
	 
	boots-felt boots
	42

	 
	 
	 
	 

	34
	Machinists (assistants):
	 
	 

	34.1
	of motor-rail car
	Cotton suit  
	24

	 
	 
	Warm suit
	24

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	34.2
	of bulldozer, skating rink, conveyor
	Cotton suit   
	24

	 
	 
	Waterproof raincoat
	36

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Signal waistcoat 
	24

	 
	 
	 
	 

	34.3
	of motor grader
	Cotton suit   
	24

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Waterproof raincoat
	48

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	34.4
	of drilling unit 
	Cotton suit   
	24

	 
	 
	Waterproof raincoat
	36

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	Boots-felt boots
	36

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Signal waistcoat
	24

	 
	 
	Face mask
	24

	 
	 
	 
	 

	34.5
	of crushing-loading unit
	Cotton suit   
	24

	 
	 
	Waterproof raincoat
	36

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	Boots-felt boots
	36

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Signal waistcoat
	24

	34.6
	of pump assembly 
	Cotton suit  
	24

	 
	(for mining transport equipment repair plant, energy supply department)
	Leather shoes or kersey boots 
	18

	 
	 
	Warm suit
	42

	34.7
	of automobile crane,
	Cotton suit    
	24

	 
	lift truck and auto-hydraulic crane
	Kersey boots  or leather shoes 
	12

	 
	 
	For outdoor work additionally:
	 

	 
	 
	Warm suit
	42

	 
	 
	Felt boots or
	30

	 
	 
	boots-felt boots or
	36

	 
	 
	warm leather shoes
	 

	 
	 
	Signal waistcoat
	24

	 
	 
	Orange peaked cap 
	24

	 
	 
	 
	 

	34.8
	of railway crane  
	Cotton suit  
	24

	 
	(track crane UK-25 and others)
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	Boots-felt boots
	36

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	34.9
	of frame crane, overhead crane
	Cotton suit
	24

	 
	 
	Kersey boots  or leather shoes 
	24

	 
	 
	For outdoor work in winter  
	 

	 
	 
	Additionally:
	 

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	Boots-felt boots
	36

	 
	 
	 
	 

	34.10
	of pneumatic-tired mobile and grabbing crane
	Cotton suit
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	Boots-felt boots
	36

	 
	 
	For construction and repair works site and reinforced concrete products site: 
	 

	 
	 
	Cotton suit (2 sets)
	36

	 
	Additionally:
	 
	 

	 
	Machinist of grabbing crane
	Signal waistcoat
	24

	 
	 
	 
	 

	34.11
	of winding machine
	Cotton suit  
	18

	 
	 
	Leather shoes 
	12

	 
	 
	Warm suit
	48

	 
	 
	 
	 

	34.12
	of winding machine (underground)
	Cotton suit   «Shahterskiy» 
	12

	 
	 
	Kersey or rubber or 
	 

	 
	 
	leather shoes 
	12

	 
	 
	Cotton foot wraps
	2

	 
	 
	Underwear
	6

	 
	 
	Warm suit
	48

	 
	 
	 
	 

	34.13
	of workwear laundering and repair equipment 
	Cotton warehouse coat or cotton suit   
	18

	 
	 
	Rubber apron
	6

	 
	 
	Half-boots or rubber boots
	12

	 
	 
	Leather shoes 
	24

	 
	 
	 
	 

	34.14
	of compressor units
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	24

	 
	 
	Warm suit
	60

	 
	 
	Felt boots  or 
	48

	 
	 
	boots-felt boots
	54

	 
	 
	 
	 

	1
	2
	3
	4

	34.15
	of sand feeding installation
	Cotton suit  
	24

	 
	(as for servicing specialist)
	Warm suit
	42

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	 
	 

	34.16
	of  track machines,
	Cotton suit  
	24

	 
	of link picking machine 
	Kersey boots  or leather shoes 
	12

	 
	 
	Waterproof raincoat
	48

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	Additionally:
	 
	 

	 
	for machinists of track machines
	Antivibration boots 
	36

	 
	 
	Face mask
	24

	 
	 
	Protective helmet with ear protectors
	36

	 
	 
	 
	 

	34.17
	of traction assembly, locomotive
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Face mask
	24

	 
	 
	Signal waistcoat
	24

	 
	Additionally:
	 
	 

	 
	for assistant of traction assembly machinist  
	Waterproof raincoat
	48

	 
	(as for dumper); 
	 
	 

	 
	machinist of locomotive (in engine house),
	 
	 

	 
	machinist of traction assembly (in engine house)
	 
	 

	34.18
	of traction assembly (senior), locomotive (senior)
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Warm suit
	42

	 
	 
	Felt boots or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	Waterproof raincoat
	36

	 
	 
	 
	 

	34.19
	of boiler house (fireman)
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Warm suit
	42

	 
	 
	 
	 

	34.20
	of sampling machine 
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	18

	 
	 
	Warm suit
	42

	 
	 
	Felt boots or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	34.21
	of excavator, stacker,
	Cotton suit  
	24

	 
	(machinist assistant)
	Kersey boots 
	18

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Waterproof raincoat
	36

	 
	 
	Signal waistcoat 
	24

	34.22
	of  control-panel (homogenizing continuous loading complex)
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	18

	 
	 
	Warm suit
	42

	 
	 
	Felt boots or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Waterproof raincoat
	48

	 
	 
	Signal waistcoat 
	24

	 
	 
	 
	 

	34.23
	of electric locomotive (underground)
	Cotton suit  «Shahterskiy» 
	9

	 
	 
	Waterproof suit 
	4

	 
	 
	Boots «Shahterskie»
	9

	 
	 
	Warm suit
	42

	 
	 
	Underwear
	6

	 
	 
	Cotton foot wraps
	2

	 
	 
	or cloth 
	6

	 
	 
	 
	 

	34.24
	of snow removal car and rail plough
	Cotton suit  
	24

	 
	
	Kersey boots  or leather shoes 
	24

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	34.25
	of washing machines 
	Cotton suit or cotton union suit with  
	24

	 
	 
	water-repellent impregnation 
	 

	 
	 
	Rubber boots
	12

	 
	 
	Rubber apron
	6

	 
	 
	Rubber gloves 
	3

	 
	 
	 
	 

	34.26
	of washing machines at technology transport department
	Cotton suit   (2 pcs.)
	24

	 
	 
	Waterproof suit  L-1
	24

	 
	 
	Warm suit
	42

	 
	 
	Kersey boots  or leather shoes 
	18

	 
	 
	Rubber boots
	18

	 
	 
	Felt boots or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	34.27
	of railmotor car
	Cotton suit   
	24

	 
	 
	Warm suit
	42

	 
	 
	Felt boots 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	35
	Tinker
	Cotton suit  
	24

	 
	 
	Canvas apron
	6

	 
	 
	Leather shoes or kersey boots 
	12

	 
	 
	Signal waistcoat
	36

	 
	 
	 
	 

	36
	Rail track mounter 
	Cotton suit  
	24

	 
	 
	Leather shoes or kersey boots 
	12

	 
	 
	Warm suit
	36

	 
	 
	Felt boots  or 
	18

	 
	 
	boots-felt boots
	24

	 
	 
	Waterproof raincoat
	48

	 
	 
	Signal waistcoat
	24

	 
	 
	Face mask
	24

	37
	Motorist:
	 
	 

	37.1
	of ventilation installations 
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	37.2
	of concrete mixing plants
	Cotton suit  (2 sets)
	24

	 
	 
	Kersey boots  or leather shoes 
	9

	 
	 
	Warm suit
	30

	 
	 
	Felt boots  or 
	18

	 
	 
	boots-felt boots
	24

	 
	 
	Rubber boots
	12

	 
	 
	Rubber apron
	6

	 
	 
	 
	 

	38
	Service engineer for automatic and semi-automatic 
	Cotton suit  
	24

	 
	devices,  control instrumentation and automatics, track 
	Leather shoes 
	12

	 
	machines and mechanisms
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	39
	Cylinders filling engineer 
	Cotton suit  
	24

	 
	 
	Leather shoes 
	12

	 
	 
	Warm suit
	42

	 
	 
	 
	 

	40
	Safety shoes repair master
	Cotton warehouse coat
	18

	 
	 
	Leather shoes 
	24

	 
	 
	 
	 

	41
	Railcars inspector-repairman
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Waterproof raincoat
	48

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	Face mask
	24

	 
	 
	 
	 

	42
	Operators:
	 
	 

	42.1
	of interlocking cabin 
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	36

	 
	 
	Warm suit
	48

	 
	 
	Felt boots  or 
	36

	 
	 
	boots-felt boots
	42

	 
	 
	Waterproof raincoat
	60

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	42.2
	of heat point 
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	36

	 
	 
	Additionally (as per list)
	 

	 
	 
	Warm suit
	48

	 
	 
	Felt boots  or 
	36

	 
	 
	boots-felt boots
	42

	 
	 
	 
	 

	42.3
	of filling stations
	Cotton warehouse coat
	12

	 
	 
	Kersey boots  or leather shoes 
	36

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	42.4
	of chlorination plant 
	Cotton suit  
	24

	 
	 
	Rubber apron
	6

	 
	 
	Kersey boots  or leather shoes 
	18

	 
	 
	Warm suit
	48

	 
	 
	Rubber-coated felt boots or
	42

	 
	 
	boots-felt boots
	48

	 
	 
	Face mask
	12

	 
	 
	 
	 

	42.5
	of defect detection bogie 
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Waterproof raincoat
	48

	 
	 
	Signal waistcoat
	24

	 
	 
	Face mask
	24

	 
	 
	 
	 

	42.6
	at sedimentation basins 
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Rubber boots
	24

	 
	 
	Warm suit
	42

	 
	 
	Rubber-coated felt boots or
	42

	 
	 
	boots-felt boots
	48

	 
	 
	Face mask
	12

	 
	 
	 
	 

	43
	Metal and alloy melter 
	Cloth or cotton suit  
	12

	 
	 
	with fireproof dope 
	 

	 
	 
	Cotton suit  
	24

	 
	 
	Felt hat
	12

	 
	 
	Kersey boots 
	12

	 
	 
	Felt boots  
	12

	 
	 
	 
	 

	44
	Maintenance worker
	Cotton suit  
	24

	 
	 
	Rubber half-boots or
	9

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	For outdoor work in winter 
	 

	 
	 
	Additionally:
	 

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Maintenance worker of Road Transport Shop
	 

	 
	 
	Signal waistcoat
	24

	 
	 
	Waterproof raincoat
	48

	45
	Impregnator of sawn timber and goods from wood 
	Canvas suit
	12

	 
	
	Leather shoes 
	12

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Rubber galoshes
	30

	 
	 
	Waterproof raincoat
	48

	 
	 
	Face mask
	12

	46
	Carpenter
	Cotton suit    (2 pcs.)
	36

	 
	 
	Kersey boots 
	24

	 
	 
	Leather shoes 
	24

	 
	 
	Waterproof raincoat
	60

	 
	 
	For outdoor work in winter 
	 

	 
	 
	additionally:
	 

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	47
	Cargo and packages acceptance/delivery agent 
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	24

	 
	 
	Felt boots  or 
	30

	 
	 
	warm boots 
	36

	 
	 
	Waterproof raincoat
	48

	 
	 
	Warm suit
	42

	 
	 
	Signal waistcoat
	24

	 
	 
	Face mask
	24

	 
	 
	 
	 

	48
	Sampler 
	Cotton suit  
	24

	 
	 
	Rubber half-boots or
	9

	 
	 
	leather shoes 
	12

	 
	 
	Warm suit
	60

	 
	 
	 
	 

	49
	Drifter
	Cotton suit «Shahterskiy» 
	9

	 
	 
	Underwear
	6

	 
	 
	Boots «Shahterskie»
	4

	 
	 
	Warm suit
	36

	 
	 
	Cloth foot wraps
	6

	 
	 
	Waterproof suit 
	4

	 
	 
	For outdoor work in winter (as per list)
	 

	 
	 
	Felt boots  or 
	36

	 
	 
	boots-felt boots
	42

	 
	 
	 
	 

	50
	Cylinders acceptor
	Cotton suit  
	24

	 
	 
	Leather shoes or rubber boots
	12

	 
	 
	For outdoor work in winter
	 

	 
	 
	additionally:
	 

	 
	 
	Warm suit
	42

	 
	 
	When controlling cylinders filled with  condensed and compressed air
	 

	 
	 
	Rubber apron with breastplate
	12

	 
	 
	 
	 

	51
	Production baths worker
	Cotton warehouse coat or cotton suit   
	18

	 
	 
	Rubber apron
	6

	 
	 
	Half-boots (rubber boots) or galoshes 
	12

	 
	 
	Leather SABOT sandals 
	12

	 
	 
	Additionally as per list:
	 

	 
	 
	Warm suit
	48

	 
	 
	Leather shoes 
	48

	 
	 
	 
	 

	52
	Distributor of petrochemicals
	Cotton suit  
	24

	 
	 
	Rubber apron
	12

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Rubber gloves 
	12

	 
	 
	Signal waistcoat
	24

	 
	 
	For outdoor work in winter
	 

	 
	 
	additionally:
	 

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	 
	 

	53
	Finisher 
	Cotton suit (2 sets)
	42

	 
	 
	Rubber half-boots or
	9

	 
	 
	kersey boots 
	12

	 
	 
	For outdoor work in winter
	 

	 
	 
	additionally:
	 

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	54
	Progressman 
	Cotton warehouse coat
	36

	 
	 
	Leather shoes 
	36

	 
	 
	 
	 

	55
	Shunter
	Cotton suit    
	24

	 
	 
	Kersey boots  or
	12

	 
	 
	leather shoes 
	12

	 
	 
	Waterproof raincoat
	36

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	24

	 
	 
	boots-felt boots
	30

	 
	 
	Protective face mask
	24

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	56
	Caster engineer 
	Cotton suit    
	24

	 
	 
	Kersey or rubber boots
	12

	 
	 
	Rubber apron
	12

	 
	 
	Warm suit 
	42

	 
	 
	Waterproof raincoat
	36

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	57
	Car repairman 
	Cotton suit (2 sets)
	48

	 
	 
	Kersey boots or leather shoes 
	12

	 
	 
	Rubber gloves 
	12

	 
	 
	Orange peaked cap 
	24

	 
	 
	Signal waistcoat
	24

	 
	 
	Face mask
	24

	 
	 
	Waterproof raincoat
	48

	 
	 
	For outdoor work in winter 
	 

	 
	 
	additionally:
	 

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	 
	 

	58
	Rolling-stock, track machines and mechanisms and locomotives repair engineer at technical maintenance point  
	Cotton suit  
	24

	 
	
	Cotton suit   (2 pcs.) for rolling stock engine house - 4 
	24

	 
	 
	Leather shoes or  kersey boots  
	12

	 
	 
	For outdoor work in winter 
additionally:
	 

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	36

	 
	 
	boots-felt boots
	42

	 
	 
	Signal waistcoat
	24

	 
	 
	Rolling-stock repairmen in car exploitation shop   
	 

	 
	 
	Waterproof raincoat
	72

	 
	 
	Face mask
	24

	 
	 
	Locomotives repairmen at technical maintenance facility 
	 

	 
	 
	 as per list 
	 

	 
	 
	Waterproof raincoat
	72

	 
	 
	Face mask
	24

	 
	 
	 
	 

	59
	Accident recovery work engineer 
	Waterproof suit 
	12

	 
	 
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Rubber boots (fishing with extension)
	24

	 
	 
	Waterproof raincoat
	24

	 
	 
	For outdoor work in winter 
additionally:
	 

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Face mask
	12

	 
	Additionally:
	 
	 

	 
	For accident recovery work engineer at Bogatyr loading transport department, carfleet
	Signal waistcoat
	24

	 
	 
	 
	 

	60
	Equipment maintenance and repair engineer 
	Cotton suit  
	24

	 
	
	Rubber half-boots or
	9

	 
	 
	leather shoes or kersey boots 
	12

	 
	For mobile teams and for maintenance of cranes and mechanisms,  tractor and bulldozer site, technical maintenance point, automobile site,  technological complex of mines, commercial directorate
	For outdoor work in winter 
additionally:
	 

	 
	
	 (as per list)
	 

	 
	
	Warm suit
	42

	 
	
	Felt boots  or
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Face mask
	12

	 
	 
	Waterproof raincoat
	48

	 
	 
	Signal waistcoat
	24

	 
	Additionally:
	 
	 

	 
	for engineers of mining transport equipment repair plant as per list 
	Rubber apron 
	12

	 
	for engineers of car fleet
	Orange peaked cap 
	24

	 
	 
	 
	 

	61
	Compressor units maintenance and repair engineer 
	Cotton suit  
	24

	
	
	Kersey boots  or leather shoes 
	24

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	62
	Fueling equipment repair engineer, car fleet
	Cotton suit    
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Rubber apron 
	12

	 
	 
	Orange peaked cap 
	24

	 
	 
	 
	 

	63
	Electrical fitter for electrical equipment repair 
	Cotton suit  
	24

	 
	
	Kersey boots  or leather shoes 
	12

	 
	 
	For outdoor work in winter 
additionally:
	 

	 
	 
	 (as per list):
	 

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	36

	 
	 
	boots-felt boots
	42

	 
	 
	Signal waistcoat
	24

	 
	Additionally:
	 
	 

	 
	Electrical fitter for electrical equipment repair 
	Orange peaked cap 
	24

	 
	at car fleet
	 
	 

	 
	 
	 
	 

	64
	Tackle and freight facilities engineer 
	Cotton suit  
	24

	 
	
	Kersey boots  or leather shoes 
	12

	 
	 
	Canvas apron
	6

	 
	 
	 
	 

	65
	Road building machines and tractors repair engineer 
	Cotton suit   
	16

	 
	
	Kersey boots  or leather shoes 
	8

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	24

	 
	 
	boots-felt boots
	30

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	66
	Tool-man
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	 
	 

	67
	Plumber
	Waterproof suit 
	18

	 
	 
	Cotton suit  
	24

	 
	 
	Rubber boots (fishing with extension)
	12

	 
	 
	Kersey boots 
	24

	 
	 
	Rubber gloves 
	1

	 
	 
	For outdoor work in winter 
additionally:
	 

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	36

	 
	 
	boots-felt boots
	42

	 
	 
	 
	 

	68
	Machine assembly work engineer 
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	For outdoor work in winter 
additionally:
	 

	 
	 
	(as per list):
	 

	 
	 
	Warm suit 
	60

	 
	 
	Felt boots  or 
	48

	 
	 
	boots-felt boots
	54

	 
	 
	 
	 


	69
	Steel constructions erection engineer
	Cotton suit  
	24

	 
	 

	Kersey boots  or leather shoes 
	12

	 
	 
	 
	 

	70
	Deckman (underground)
	Cotton suit   «Shahterskiy» 
	9

	 
	 
	Waterproof suit 
	4

	 
	 
	Underwear
	6

	 
	 
	Boots for working in mine
	6

	 
	 
	Cloth foot wraps
	6

	 
	 
	Warm suit 
	36

	 
	 
	When operating on the surface 

Additionally
	 

	 
	 
	As per list: 
	42

	 
	 
	Rubber-coated felt boots or 
	42

	 
	 
	boots-felt boots
	48

	 
	 
	 
	 

	71
	Deckman (on the surface of pit)
	Cotton suit  
	18

	 
	 
	Kersey boots 
	12

	 
	 
	Cotton foot wraps
	2

	 
	 
	Warm suit 
	42

	 
	 
	Underwear
	6

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	 
	 

	72
	Watchman 
	Cotton suit  
	36

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Waterproof raincoat
	48

	 
	 
	Warm suit 
	48

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	 
	 

	73
	Bench carpenter
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	Waterproof raincoat
	48

	 
	 
	For construction and repair works site and reinforced concrete products site :
	 

	 
	 
	Cotton suit   (2 sets)
	48

	 
	 
	Signal waistcoat
	24

	 
	 
	For outdoor work in winter additionally:
	 

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	 
	 

	74
	Rigger
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	18

	 
	 
	For outdoor work in winter additionally:
	 

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	 
	 

	75
	Heat-treater
	Cotton suit with fireproof dope 
	12

	 
	 
	or cloth suit with fireproof dope
	 

	 
	 
	Leather shoes 
	12

	 
	 
	 
	 

	76
	Tractor operator 
	Cotton suit  
	24

	 
	 
	Kersey boots 
	12

	 
	 
	For outdoor work in winter additionally:
	 

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Waterproof raincoat
	48

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	77
	Lathe hand, milling machine operator, machine 
	Cotton suit   
	24

	 
	 operator
	Leather shoes or kersey boots 
	12

	 
	 
	Beret
	12

	 
	 
	At machining of wheel pairs:
	 

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	
	 

	
	
	For outdoor work (по списку)
	

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	Additionally:
	 
	 

	 
	for lathe hand of car fleet
	Signal waistcoat
	24

	 
	 
	 
	 

	78
	Workplace cleanup man 
	Warehouse coat or cotton suit  
	24

	 
	
	Rubber boots or leather shoes 
	12

	 
	 
	Rubber gloves 
	6

	 
	 
	Warm suit
	48

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	79
	Office facilities cleanup man 
	Cotton warehouse coat or cotton suit  
	12

	 
	 
	Rubber gloves 
	6

	 
	 
	Warm suit
	60

	 
	 
	Leather shoes 
	48

	 
	 
	Leather SABOT sandals
	24

	80
	Cleanser
	Cotton suit  
	24

	
	
	Textolite apron
	12

	 
	 
	Leather shoes or kersey boots 
	12

	 
	 
	Warm suit
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	 
	 

	81
	Electrical/gas welder 
	Canvas or cloth suit 
	12

	 
	 
	For electrical welder in car repair shop: 
	 

	 
	 
	Canvas or cloth suit
	7

	 
	 
	Leather shoes or kersey boots 
	12

	 
	 
	Cotton suit  
	24

	 
	 
	For electrical welder in construction and repair works site and reinforced concrete products site:
	 

	 
	 
	Cotton suit   (2 pcs.)
	24

	 
	 
	For outdoor work in winter additionally:
	 

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Electrical welder of car exploitation engine house:
	 

	 
	 
	Face mask – as per list
	24

	 
	 
	For electrical welder of mining transport equipment repair plant:
	 

	 
	 
	Canvas or cloth suit
	6

	82
	Electrician for overhead contact system 
	Cotton suit  
	24

	 
	 
	Kersey boots 
	12

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Waterproof raincoat
	72

	 
	 
	Signal waistcoat
	24

	 
	 
	Face mask
	24

	 
	 
	 
	 

	83
	Electrician for signaling equipment repair and 
	Cotton suit  
	24

	 
	maintenance
	Kersey knee-high boots or boots
	12

	 
	
	Waterproof raincoat
	48

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Face mask
	24

	 
	 
	Signal waistcoat
	24

	 
	 
	 
	 

	84
	Electrician for communication devices maintenance and 
	Cotton suit  
	24

	 
	repair
	Leather shoes or kersey boots 
	12

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Waterproof raincoat
	48

	 
	 
	Signal waistcoat
	24

	 
	 
	Face mask
	24

	85
	Electrician for maintenance of substations 
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	For outdoor work  additionally:
	 

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Waterproof raincoat
	48

	 
	 
	Signal waistcoat
	24

	 
	 
	Face mask
	24

	 
	 
	 
	 

	86
	Electrician for electrical equipment winding and 
	Cotton suit  
	24

	 
	insulation repair
	Rubber apron
	12

	 
	 
	Kersey boots  or leather shoes 
	18

	87
	Underground electrical engineer 
	Cotton suit   «Shahterskiy» 
	12

	 
	 
	Kersey boots 
	12

	 
	 
	Cotton foot wraps
	2

	 
	 
	Warm suit 
	42

	 
	 
	Underwear
	6

	 
	 
	Boots for working in mine
	9

	 
	 
	Waterproof suit 
	4

	 
	 
	 
	 

	88
	Electrical engineer for equipment repair and 
	Cotton suit  
	24

	 
	maintenance,
	Kersey boots 
	12

	 
	electrician for electrical equipment repair and 
	For construction and repair works site and reinforced concrete products site : 
	 

	 
	maintenance
	Cotton suit   (2 sets)
	36

	 
	 
	For outdoor work  additionally:
	 

	 
	 
	Waterproof raincoat
	72

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	 
	 
	Face mask
	24

	 
	for  support service vehicles sites 
	Cotton suit   (2 pcs.)
	24

	 
	 
	 
	 

	89
	Serviceman
	Cotton suit  
	24

	 
	 
	Kersey boots  or leather shoes 
	12

	 
	 
	For outdoor work  additionally: 
	 

	 
	 
	Warm suit 
	42

	 
	 
	Felt boots  or 
	30

	 
	 
	boots-felt boots
	36

	 
	 
	Signal waistcoat
	24

	
	ENGINEERING AND TECHNICAL EMPLOYEES 
	

	 
	Underground works in drainage mines of the open-cast mines
	 

	1
	2
	3
	4

	90
	Master
	Special cloths and safety shoes is issued as per norms, prescribed for miners
	 

	 
	
	
	 

	 
	
	
	 

	 
	
	 
	 

	91
	Head of seepage pit, chief engineer, 
	Cotton suit   «Shahterskiy» 
	12

	 
	chief mechanic, process engineer, 
	Kersey boots  or
	18

	 
	head of site, mechanic,
	Rubber boots
	6

	 
	electrician, senior master
	Underwear
	6

	 
	
	Warm suit 
	42

	 
	
	Waterproof suit 
	12

	 
	
	Cotton foot wraps
	2

	 
	
	 
	 

	92
	Site mining surveyor (as per list)
	Cotton suit   «Shahterskiy» 
	18

	 
	
	Kersey boots  or резиновые
	18

	 
	
	Underwear
	12

	 
	
	Warm suit 
	42

	 
	
	Ruberized suit
	man on duty

	 
	
	Cotton foot wraps
	2

	 
	
	 
	 

	93
	Mine dispatcher (as per list)
	Cotton suit   «Shahterskiy» 
	24

	 
	
	Kersey boots  or
	24

	 
	
	Rubber boots
	12

	 
	
	Warm suit 
	48

	 
	
	Felt boots  or boots-felt boots
	48

	 
	
	 
	 

	
	Works on the Surface of Functioning Mine, 
	

	
	on Railway, Automobile Transport
	

	94
	Director, head of department, chief engineer 
	Cotton suit  
	36

	 
	head of repair – chief mechanic,
	Kersey boots  or leather shoes 
	24

	 
	deputy chief engineer, chief mechanic,
	 
	 

	 
	Chief power engineer, chief manager of CFT,
	For outdoor work 
	 

	 
	chief  mining surveyor, chief process engineer, chief 
	Warm suit 
	42

	 
	miner, chief geologist, senior geologist, senior 
	Felt boots  or 
	30

	 
	mining surveyor, senior mechanic, process-engineer, 
	boots-felt boots or
	36

	 
	 process engineering technician, senior process engineer, 
	warm leather shoes
	30

	 
	senior power engineer, head of department ,workshops,  
	Waterproof raincoat
	42

	 
	services, sites, engine houses, complex, railway transport  
	Signal waistcoat
	24

	 
	stations, car fleet, automobile shop, workshop,  
	Face mask – for site geologist, mining surveyor, mining engineer, at PIT STOP sites   
	24

	 
	head of service – chief mechanic, deputy head of engine 
	
	 

	 
	house, shops, services, sites and stations, 
	
	 

	 
	complex, management, deputy director-head of service, 
	 
	 

	 
	deputy director operations, deputy director – head of 
	 
	 

	 
	stripping complex, deputy director transportation and  
	 
	 

	 
	stripping, site mining surveyor, site geologist
	 
	 

	 
	
	 
	 

	 
	warehouse manager, senior electrician,
	 
	 

	 
	station duty officer, mechanic, electrician,
	 
	 

	 
	mining work engineer, equipment service and maintenance manager 
	 
	 

	 
	
	 
	 

	 
	
	 
	 

	95
	Assistant of Bogatyr loading and transport department director 
	Cotton suit  
	48

	 
	
	Kersey boots 
	36

	96
	 Lead process engineer, chief specialist,
	Cotton suit  
	24

	 
	chief manager (Capital construction directorate as per list), superintendent
	Kersey boots  or leather shoes 
	36

	 
	
	Warm suit
	42

	 
	
	Felt boots 
	30

	 
	
	boots-felt boots 
	36

	 
	
	Signal waistcoat
	24

	 
	
	 
	 

	97
	Car fleet dispatcher (as per list)
	Cotton suit  
	36

	 
	Train dispatcher (Dobychnaya station as per list)
	Kersey boots  or leather shoes 
	36

	 
	
	Warm suit
	48

	 
	
	Felt boots 
	30

	 
	
	boots-felt boots 
	36

	 
	
	Signal waistcoat
	24

	 
	
	 
	 

	98
	Heads of mining sites, their deputies: 
	Cotton suit  
	24

	 
	for mining, stripping, dumping, drilling, break-stone 
	Kersey boots  or leather shoes 
	12

	 
	mining and processing, mining-and-transport rolling 
	For outdoor work 
	 

	 
	 stock engine houses “Ekspluatatsiya”, “Oktyabrskaya”,    
	Warm suit 
	42

	 
	“Stepnaya”, “Udarnaya”, overmen and masters,  
	Felt boots  or 
	30

	 
	electricians,  mechanics of specified sites, 
	boots-felt boots
	36

	 
	master of substations,  lead engineer and setting 
	Waterproof raincoat
	48

	 
	and testing engineer  
	Signal waistcoat
	24

	 
	
	Face mask – for mining master,
	24

	 
	
	electrical mechanic, site mechanic at mining, stripping, dumping, drilling,   
	 

	 
	
	explosive operations,  for mining and processing of broken rock 
	 

	 
	
	Leading engineer and alignment and test engineer 
	 

	 
	
	
	 

	 
	
	 
	 

	99
	Lead engineer and occupational safety engineer, chief   
	Cotton suit  
	24

	 
	inspector and traffic safety inspector, lead engineer of 
	Kersey boots  or leather shoes 
	24

	 
	traffic safety,  lead engineer of traffic organization and safety 
	Warm suit 
	42

	 
	
	Felt boots  or 
	30

	 
	
	boots-felt boots or warm leather shoes 
	36

	 
	
	Signal waistcoat 
	24

	 
	
	Waterproof raincoat
	48

	 
	
	Face mask
	24

	 
	
	 
	 

	100
	Technician of car fleet,  of Bogatyr loading and transport   
	Cotton warehouse coat
	24

	 
	Department
	Warm suit
	36

	 
	
	Kersey boots  or leather shoes 
	12

	 
	
	Signal waistcoat 
	24

	 
	
	 
	 

	101
	Foreman at administration and on-site complex 
	Cotton warehouse coat or cotton suit  
	24

	 
	
	Leather shoes 
	24

	 
	
	Leather SABOT sandals
	18

	 
	
	Warm suit 
	42

	 
	
	Felt boots 
	36

	 
	
	 
	 

	102
	Master (of warm water supply site)
	Cotton suit  
	24

	 
	
	Kersey boots  or leather shoes 
	12

	 
	
	Warm suit 
	42

	 
	
	Rubber-coated felt boots or 
	42

	 
	
	boots-felt boots
	48

	 
	
	Face mask
	12

	 
	
	 
	 

	103
	Senior foreman, foreman
	Cotton suit  
	24

	 
	
	Kersey boots  or leather shoes 
	12

	 
	
	In winter additionally
	 

	 
	
	Warm suit 
	42

	 
	
	Felt boots  or 
	30

	 
	
	boots-felt boots
	36

	 
	
	Car repair master in car exploitation engine house
	 

	 
	
	Waterproof raincoat
	72

	 
	
	Signal waistcoat
	24

	 
	
	 
	 

	104
	Railcars safety foreman 
	Cotton suit  
	24

	 
	
	Warm suit 
	42

	 
	
	Felt boots  or 
	30

	 
	
	boots-felt boots
	36

	 
	
	Kersey boots 
	12

	 
	
	Signal waistcoat
	24

	 
	
	Waterproof raincoat
	48

	 
	
	 
	 

	105
	Senior road master, road master
	Waterproof raincoat
	36

	 
	
	Kersey boots  or leather shoes 
	12

	 
	
	Cotton suit  
	24

	 
	
	In winter additionally
	 

	 
	
	Warm suit 
	42

	 
	
	Felt boots  or 
	30

	 
	
	boots-felt boots
	36

	 
	
	Signal waistcoat
	24

	 
	
	Face mask
	24

	 
	
	 
	 

	106
	Senior electrician of signaling, communication 
	Cotton suit  
	24

	 
	utilities site and electrification engineer 
	Waterproof raincoat
	48

	 
	
	Kersey boots  or leather shoes 
	12

	 
	
	Warm suit 
	42

	 
	
	Felt boots  or 
	30

	 
	
	boots-felt boots
	36

	 
	
	Signal waistcoat
	24

	 
	
	Face mask
	24

	 
	
	 
	 

	107
	Senior electrician, electrician 
	Cotton suit  
	24

	 
	of telecommunication service 
	Kersey boots  or leather shoes 
	12

	 
	
	Warm suit 
	42

	 
	
	Felt boots  or 
	30

	 
	
	boots-felt boots
	36

	 
	
	Waterproof raincoat
	48

	 
	
	Signal waistcoat
	24

	 
	
	 
	 

	108
	Head of goods department,
	Cotton suit  
	24

	 
	engineer of goods department, superintendent 
	Kersey boots  or leather shoes 
	18

	 
	
	Warm suit
	48

	 
	
	Signal waistcoat
	24

	 
	
	Felt boots  or 
	36

	 
	
	boots-felt boots
	42

	 
	
	 
	 

	109
	Technician-process engineer of rail transport equipment repair department 
	Cotton suit  
	24

	 
	
	Kersey boots  or leather shoes 
	24

	
	Management and Specialists of Executive Apparatus
	

	110
	General director, deputy general director - 
	Cotton suit  
	36

	 
	executive director,
	Kersey boots  or leather shoes 
	24

	 
	managing director operations,
	Warm suit 
	48

	 
	technical director – chief engineer,
	Felt boots  or 
	30

	 
	 his deputies, chief miner, chief mining surveyor, 
	boots-felt boots or warm
	36

	 
	chief specialist, chief process engineer, 
	leather shoes
	36

	 
	lead hydrogeologist,  warehouse manager,
	Signal waistcoat
	24

	 
	deputy head management, senior mining surveyor, 
	Waterproof raincoat
	60

	 
	site mining surveyor, inspector foreman
	Face mask
	24

	 
	 head of operations service, chief technical  manager 
	 
	 

	 
	occupational safety, lead engineer and engineer   
	 
	 

	 
	occupational safety, chief specialist of occupational 
	 
	 

	 
	safety service, head of technical control department,  
	 
	 

	 
	deputy head of technical control department 
	 
	 

	 
	
	 
	 

	 
	Additionally:
	 
	 

	 
	for hydrogeologist
	Rubber boots
	24

	 
	
	 
	 

	111
	Commercial director, chief engineer of commercial 
	Cotton suit  
	60

	 
	directorate, deputy commercial director, executive officer 
	Kersey boots  or leather shoes 
	34

	 
	emergency conditions, master, mechanic, goods manager,    
	Warm suit
	60

	 
	cargo tracking sector engineer, lead translator,
	Felt boots  or
	48

	 
	head of economical security department, 
	boots-felt boots or warm leather shoes 
	54

	 
	senior inspector and inspector of economical security 
	Signal waistcoat
	60

	 
	department, head of information technologies 
	 
	 

	 
	department, head of sector, lead specialist, 
	 
	 

	 
	engineer, lead engineer, chief manager
	 
	 

	 
	(warehousing), head of supply department 
	 
	 

	 
	(Main technological equipment department, materials, oil 
	 
	 

	 
	and lubricants department, motor transport equipment 
	 
	 

	 
	department, rail transport equipment department), specialist
	 
	 

	112
	Base manager
	Cotton suit  
	36

	 
	
	Leather shoes 
	24

	 
	
	Warm suit
	60

	 
	
	Felt boots  or
	48

	 
	
	boots-felt boots
	54

	 
	
	 
	 

	113
	Head of information technology department, manager of information technology department
	Warehouse coat  or сotton suit  
	36

	 
	
	Leather shoes 
	36

	 
	
	Additionally as per list
	 

	 
	
	Warm suit
	48

	 
	
	Felt boots  or
	48

	 
	
	boots-felt boots
	54

	 
	
	Signal waistcoat
	60

	114
	Chief specialist of information technology department, 
	Warehouse coat  or сotton suit  
	36

	 
	network administrator, system administrator , 
	Warm suit 
	42

	 
	deputy head information technology department
	Kersey boots  or leather shoes 
	24

	 
	
	Signal waistcoat
	24

	115
	Laboratory governor, archive governor, 
	Cotton warehouse coat
	24

	 
	archivist 
	 
	 

	 
	Additionally:
	 
	 

	 
	Archive governor, archivist
	Warm coat 
	60

	 
	
	 
	 

	116
	Labor norming and organization engineer, 
	Cotton suit  4
	42

	 
	lead engineer labor norming and organization 
	Kersey boots  or leather shoes 
	36

	 
	
	Warm suit 
	60

	 
	
	Felt boots  or 
	48

	 
	
	boots-felt boots
	48

	 
	
	Signal waistcoat
	36

	117
	Video engineer, press service editor
	Cotton suit  
	36

	
	
	Leather shoes 
	36

	
	
	Warm suit
	60

	
	
	Warm leather shoes
	48

	
	
	Signal waistcoat
	36

	 
	
	 
	 

	
	Works on Repair of Mining and Transportation Equipment 
	

	118
	Director, his/her deputies,
	Cotton suit  
	24

	 
	chief engineer, head of technical control department, 
	Warm suit 
	42

	 
	sites, workshops, lead construction engineer, 
	Felt boots  or 
	30

	 
	chief mechanic, chief power engineer, foreman, 

	boots-felt boots
	36

	 
	Inspector foreman, process engineer,
mechanic, warehouse governor 
	Kersey boots  or leather shoes 
	24

	 
	
	Signal waistcoat
	24

	 
	
	Face mask
	24

	 
	
	 
	 

	119
	Construction engineer, dispatcher at mining transport equipment repair plant 
	Cotton warehouse coat
	24

	 
	Additionally:
	Warm suit 
	42

	 
	Dispatcher at mining transport equipment repair plant
	Leather shoes 
	36

	 
	
	 
	 

	120
	Engineer at mining transport equipment repair plant,  economists of planning and economic department (as per list)
	Warehouse coat  or Cotton suit  
	24

	 
	
	Leather shoes 
	24

	 
	
	 
	 

	 
	Food Service
	 

	121
	Director, deputy director, process engineer,
	White warehouse coat or suite (coat, trousers) 3pcs.
	12

	 
	canteen manager, goods manager, 
	White cap or cotton cap 3pcs.
	12

	 
	accountant - calculator
	White apron  3 pcs.
	12

	 
	
	Towel 3 pcs.
	12

	 
	
	Leather SABOT sandals
	24

	 
	
	 
	 

	122
	Kitchen worker 
	Cotton white warehouse coat or suit (coat, trousers) 3 pcs.
	12

	 
	
	Apron with water-repellent impregnation 3 pcs. 
	12

	 
	
	or rubber apron 3 pcs.
	 

	 
	
	White cap 3 pcs. or garrison cap (dressing-cloth) - 3pcs.
	12

	 
	
	Towel 3 pcs.
	12

	 
	
	Leather SABOT sandals
	12

	 
	
	 
	 

	123
	Pantryman 
	Cotton white warehouse coat or 
	 

	 
	
	suit (white coat, trousers) 3 pcs.
	12

	 
	
	White apron 3 pcs. 
	12

	 
	
	White cap 3 pcs. or garrison cap 3pcs.
	12

	 
	
	Towel 3 pcs.
	12

	 
	
	Leather SABOT sandals
	12

	 
	
	 
	 

	124
	Cook, confectioner 
	White warehouse coat 3 pcs.  or
	12

	 
	
	Cook suit (coat, trousers) 3 pcs.
	12

	 
	
	White apron 3 pcs.
	12

	 
	
	Cotton cap or dressing-cloth 3 pcs.
	12

	 
	
	Towel 3 pcs.
	12

	 
	
	Leather SABOT sandals
	12

	 
	
	 
	 

	125
	Waiter 
	Blouse 2 pcs.
	12

	 
	
	Skirt
	12

	 
	
	Waistcoat
	12

	 
	
	Leather SABOT sandals
	12

	 
	
	Cook set 2 pcs.
	12

	 
	
	Apron  3 pcs.
	12

	 
	
	Cotton cap 2 pcs.
	12

	 
	
	 
	 

	126
	Loader
	Cotton warehouse coat 2 pcs.
	12

	 
	
	Cotton suit  
	12

	 
	
	Kersey boots  or leather shoes 
	12

	 
	
	Warm suit 
	36

	 
	
	Felt boots  or 
	30

	 
	
	boots-felt boots
	36

	 
	
	 
	 

	127
	Warehouse manager, forwarder
	Cotton suit  
	24

	 
	
	White warehouse coat 2 pcs.
	12

	 
	
	Warm suit 
	42

	 
	
	Felt boots  or 
	30

	 
	
	boots-felt boots
	36

	 
	
	 
	 

	128
	Inspector-cashier
	Cotton warehouse coat  3pcs.
	12

	 
	
	White apron 3 pcs. 
	12

	 
	
	Cap 2 pcs.
	12

	 
	
	Leather SABOT sandals
	12

	 
	
	 
	 

	129
	Office canteen cook, Bogatyr Coal LLP hotel cook 
	Cotton warehouse coat
	12

	 
	
	Coat 2 pcs.
	12

	 
	
	Trousers 2 pcs.
	12

	 
	
	Cap 2 pcs.
	12

	 
	
	White apron 2 pcs.
	12

	 
	
	Colored apron 2 pcs.
	12

	 
	
	Leather SABOT sandals
	12

	 
	
	Blouse 2 pcs.
	12

	 
	
	Skirt
	12

	 
	
	Waistcoat
	12

	 
	
	Shoes
	12

	
	OTHERS
	

	130
	Translator, occupied in mine during erection 
	Cotton suit  
	48

	 
	
	Warm suit 
	60

	 
	
	Felt boots  or 
	30

	 
	
	boots-felt boots
	36

	 
	
	Kersey boots  or leather shoes 
	30

	 
	
	Signal waistcoat
	24

	 
	
	 
	 

	
	Household Department
	

	131
	Maids, desk men
	Coat, trousers
	6

	 
	
	Dress, apron or blouse, skirt, apron
	12

	 
	
	Shoes 
	12

	 
	
	Cotton warehouse coat
	12

	 
	
	Leather SABOT sandals
	12

	 
	
	 
	 

	
	Workers at Reinforced Concrete Products Site Occupied in Implementation of Loading and Unloading of Dust-forming Cargoes
	

	132
	
	Cotton union suit with hood made of 
	 

	 
	
	dust-proof cloth
	12

	 
	
	Waterproof raincoat
	48

	 
	
	 
	 

	
	Works in Zhasybay Recreational Center
	

	133
	Executive director, deputy director, foreman, steward 
	Waistcoat
	24

	 
	
	Cap
	24

	 
	
	Boots-felt boots or warm leather high boots
	36

	 
	
	 
	 

	134
	Maid
	Apron
	24

	 
	
	Leather SABOT sandals
	24

	 
	
	 
	 

	135
	Tractor driver, watchman,  maintenance worker 
	Cotton suit  
	36

	 
	
	Kersey boots 
	12

	 
	
	For outdoor work in winter additionally:
	 

	 
	
	Warm suit 
	48

	 
	
	Felt boots  or boots-felt boots
	36

	 
	
	Waterproof raincoat
	48

	 
	
	 
	 

	136
	Electrician for electrical equipment repair and maintenance 
	Cotton suit  
	24

	 
	
	Kersey boots  or leather shoes 
	12

	 
	
	For outdoor work in winter additionally:
	 

	 
	
	Warm suit 
	48

	 
	
	Felt boots  or boots-felt boots
	36

	 
	
	 
	 

	137
	Plumber
	Waterproof suit 
	24

	 
	
	Cotton suit  
	36

	 
	
	Rubber boots (fishing with extension)
	18

	 
	
	Kersey boots 
	36

	 
	
	Rubber gloves 
	1

	 
	
	For outdoor work in winter additionally:
	 

	 
	
	Warm suit 
	42

	 
	
	 
	 

	
	On Temporary Works in Summer and Winter Periods 
	

	
	to Employees Hired Temporarily at Zhasybay Recreation Center
	

	 
	Special Cloths and Protective Shoes are issued for the period of works 
	 

	 
	 with subsequent return after working period termination 
	 

	138
	Administrator in canteen, seller, waiter
	Apron
	24

	 
	
	Garrison cap
	24

	 
	
	 
	 

	139
	Librarian,  wardrobe mistress,  building superintendent, 
	Waistcoat
	24

	 
	Rental center accepter, radio engineer, porter
	 
	 

	 
	
	 
	 

	 
	
	 
	 

	140
	Maid
	Apron
	24

	 
	
	Leather SABOT sandals
	24

	 
	
	 
	 

	141
	Loader
	Cotton suit  or cotton warehouse coat
	24

	 
	
	Kersey boots  or leather shoes 
	24

	 
	
	Cotton gloves
	12

	 
	
	 
	 

	142
	Yard-keeper 
	Cotton suit  
	24

	 
	
	Cotton gloves
	12

	 
	
	 
	 

	143
	Tourism instructor,  physical training instructor, 
	Waistcoat
	24

	 
	cultural organizer, sailor-lifeguard, mechanic,
	Cap
	24

	 
	operator, senior administrator

	 
	 

	144
	Kitchen worker
	White warehouse coat  
	24

	 
	
	Apron  with water-repellent impregnation or 
	 

	 
	
	rubberized
	24

	 
	
	White cap or garrison cap (dressing-cloth)
	24

	 
	
	Leather SABOT sandals
	24

	 
	
	 
	 

	145
	Machinist of workwear (clothes) laundering and repair equipment 
	Cotton warehouse coat
	24

	 
	
	Rubber apron
	6

	 
	
	 
	 

	146
	Carpenter
	Cotton warehouse coat
	24

	 
	
	Cotton gloves
	12

	 
	
	Protective glasses
	12

	 
	
	 
	 

	147
	Redevelopment worker
	Cotton suit  
	24

	 
	
	Rubber apron
	24

	 
	
	Leather shoes 
	24

	 
	
	Cotton gloves
	12

	 
	
	 
	 

	148
	Production baths worker 
	Cotton suit  or cotton warehouse coat
	18

	 
	
	Rubber apron
	6

	 
	
	Leather SABOT sandals
	24

	 
	
	 
	 

	149
	Senior cook, cook, confectioner, accountant - calculator 
	White warehouse coat
	24

	 
	
	Cotton cap or dressing-cloth 
	24

	 
	
	 
	 

	150
	Gardener
	Cotton warehouse coat
	24

	 
	
	Cotton gloves
	24

	 
	
	 
	 

	151
	Office facilities cleanup man
	Cotton warehouse coat
	24

	 
	
	Rubber gloves 
	6

	 
	
	Leather SABOT sandals
	24

	 
	
	 
	 

	152
	Forwarder 
	Cotton warehouse coat
	24

	
	
	
	

	Notice:
	
	

	1. To workers, managers and specialists occupied in mines at the temperature of minus   

	20 degrees and below, for work time the warm gloves for the period of 12 months, knitted caps or worm inner helmet for the period of 24 months, masks for face for the period of 24 months are issued.  

	2. Workers of production sites, and also persons visiting production facilities are provided with protective helmets with a wearing period of 36 months, protective glasses with a wearing period 36 months.     

	3. Special clothing, safety shoes and protective glasses got out of order before expiration of the established period by reasons not depending on a worker are subject to writing off based on a report composed by the  administration with participation of a trade union committee representative.

	4. In case of loss of special clothing, safety shoes and other means of individual protection in set up storage places in departments, the administration issues other special clothering and protective shoes to workers as per set up norms for issuance.  
	

	5. To workers combining the occupations by order, in addition to special clothing and safety shoes provided for them per norms the special clothering and safety shoes with a duplicated wearing period are additionally issued for the combined occupation if it is not specified for a primary occupation.  
	

	6. Depending on working conditions the following protection means are additionally issued to workers directly in a workshop (on site):
	

	
	
	

	Item no.
	Protection means
	Wearing period, months
	

	1
	Dielectric gloves
	duty
	

	2
	Dielectric boots (galoshes) 
	duty 
	

	3
	Self-rescue device
	duty 
	

	4
	Dust respirator
	until wearing out 
	

	5
	Gas respirator 
	until wearing out
	

	6
	Protective breathing apparatus 
	until wearing out
	

	7
	Safety belt 
	duty 
	

	8
	Ear protectors 
	until wearing out 
	

	9
	Belt for storage battery lamp
	24
	

	
	
	
	


Attachment 12

to the Collective agreement
Order of Consideration of the Motivated Opinion of the Trade Union Committee when Terminating a Labor Contract by the Employer 

      The termination of a labor agreement with consideration of the motivated opinion of trade committee is implemented with workers, being the members of trade union, on the following grounds: 
      – termination of a labor agreement by the employer in case of rundown or reduction of staff only for members of trade union;

       -  with workers elected into the composition of trade union and not liberated from production activity, in accordance with Item11.7 Section 11 of the Collective agreement. 

1. At making the decision on the possible dissolution of labor contract with worker, being a member of trade union, the representative of the employer (hereinafter – Employer) sends to the corresponding electoral trade union body (hereinafter – Trade committee)  the draft order, and also copies of documents for making the specified decision. 

2. The Trade committee within 3 working days from the moment of draft order and copies of documents receipt considers this question and directs its written motivated opinion to Employer.

3. The collegial decision about motivated opinion is being taken by Trade committee at internal meeting in the presence of more than half of Trade committee members by the majority of votes.

4. The meeting of Trade committee shall be recorded with indication of the number of persons present and the resulting opinion, made at the meeting and the grounding (motivation).

5. At motivating of its opinion the Trade committee may refer to the applicable legislation of the Republic of Kazakhstan, collective agreement, agreements, in certain situations to the labor contracts of certain workers and also to circumstances, actually formed at the enterprise by the moment of decision making by Employer and Trade committee.

6.  If the clarification of all the circumstances is needed in connection with future decision of the Employer, the Trade committee has a right to invite to the meeting the representatives of the Employer, other specialists and experts.

7. In case if the Trade committee expressed its disagreement with guessed solution of the Employer within three working days it shall conduct additional negotiations with Employer or its representative, the results of which shall be recorded and signed by the Employer and chairman of the Trade committee. 

8. In case of non-achievement of common agreement by the results of additional negotiations,  from the moment of sending to the Trade committee a draft order and copies of documents the Employer has a right to make a final decision in the prescribed time for  imposition of disciplinary penalties, specified by the Labor Code of the Republic of Kazakhstan.

9. The observance of the above mentioned procedure does not deprive a worker or Trade committee presenting his/her interests of the right to appeal against the imposition of disciplinary penalties and termination of a labor agreement with workers elected into the body of Trade committee and not liberated from production activity, immediately in conciliation commissioner in court.
Attachment 13

to  the Collective agreement
The Anticipated Expenses for

the Measures Aimed at Prevention of Industrial Injuries, Organization of Work Safety,

Improvement of Work Conditions and Fire Prevention for 2017 -2020.

	Item no.
	Item
	Expenses, thousand tenge*
	Execution period
	The person in charge

	
	
	2017
	2018
	2019
	2020
	
	

	1
	2
	3
	4
	5
	6
	7
	8

	1
	Provision of workers with special clothing and safety shoes (based on writing –off fact).
	451884.7
	483516.6
	517362.8
	553578.2
	regularly within the year
	Commercial director

	2
	Provision of workers with means of individual protection (based on writing-off fact).
	170147.4
	182057.7
	194801.8
	208437.9
	regularly within the year
	Commercial director

	3
	 Repair, washing and dry cleaning of special clothing, safety shoes. 
	936.5
	1002.1
	1072.2
	1147.3
	regularly within the year
	Managers of organizational units 

	4
	 Procurement of washing, neutralizing products.
	38547.9
	41246.3
	44133.5
	47222.8
	regularly within the year
	Commercial director

	5
	Expenditures for milk for the workers occupied in harmful labor conditions
	80300.0
	85921.0
	91935.5
	98371.0
	regularly within the year
	Director of personnel and social policy

	6
	 Expenses on soap for workers, whose hands and bodies are subjected to contamination during work.
	38700.0
	41409.0
	44307.6
	47409.2
	regularly within the year
	Director of personnel and social policy 

	7
	Training of workers in the sphere of safety, occupational safety and health in the training center of Bogatyr Coal LLP.
	9574.4
	10244.6
	10961.7
	11729.1
	within the year
	Director of personnel and social policy,                                 Managers of organizational units 

	8
	Training, upgrading, participation of workers in seminars, conferences and exhibitions in outside agencies.  
	1500.0
	1605.0
	1717.4
	1837.6
	within the year
	Director of personnel and social policy,                                 Managers of organizational units 

	9
	 Procurement of fire fighting primary means and consumables.
	10907.0
	11670.5
	12487.4
	13361.5
	within the year
	Commercial director  
A.S. Sarsenbay 

	10
	 Recharge of fire-extinguishers.
	10000.0
	10700.0
	11449.0
	12250.4
	within the year
	Director of mining transport equipment repair plant

	11

	Treatment of wood constructions of buildings with fire-retarding composition.
	3000.0
	3210.0
	3434.7
	3675.1
	within the year
	Managers of organizational units,                                          Director of capital construction

	12
	 Implementation of salvage and rescue, technical and preventive operations, fire prevention service. 
	194907.4
	194907.4
	194907.4
	208550.9
	regularly within the year
	Chief technical manager of occupational safety and health

	13
	Installation, testing of automatic fire alarm, fire-extinguishing installations. 


	2000.0
	2140.0
	2289.8
	2450.1
	within the year
	Director of  assets protection,                                     Managers of organizational units                                          

	14
	Developing, duplication of documentation (accounting, normative occupational safety documents).
	17432.9
	18653.2
	19958.9
	21356.1
	within the year
	Managers of organizational units,                                           Commercial director 

	15
	Purchase of safety signs and broadsheets. 
	2716.4
	2906.5
	3110.0
	3327.7
	within the year
	Managers of organizational units,                                           Commercial director 

	16
	Obtainment of normative and technical documentation.
	400.0
	428.0
	458.0
	490.0
	within the year
	Head of training center, Commercial director 

	17
	Obtainment, production of educational films, stands, manuals, agitation about health and occupational safety. 
	116.5
	124.7
	133.4
	142.7
	within the year
	Managers of organizational units,                                           Head of training center.                                      

	18
	Execution of activities dedicated to Worldwide labor protection day.
	2200.0
	2300.0
	2400.0
	2500.0
	2 quarter
	Chief technical manager of occupational safety and health 

	19
	Probation of labor safety specialists in other organizations, entering into “Samruk-Energy” JSC group of Companies, with a view to exchange the experience in the sphere of occupational safety and health 
	2000.0
	2140.0
	2289.8
	2450.1
	within the year
	Chief technical manager of occupational safety and health, Director of personnel and social policy.

	20
	Inspection audit of management system for conformity to the requirements of standard OHSAS 18001:2008 
	1200.0
	1284.0
	1373.9
	1470.1
	3-4 quarter
	Chief technical manager of occupational safety and health 

	21
	Conduction of medical examinations
	13000.0
	13910.0
	14883.7
	15925.6
	within the year
	Director of personnel and social policy.                          

	22
	Medical service, emergency care.
	86000.0
	92020.0
	98461.4
	105353.7
	regularly within the year
	

	23
	Medical treatment of workers by the results of periodic health examination.
	9500.0
	10165.0
	10876.6
	11637.9
	within the year
	

	24
	Evaluation of workplaces by working conditions.
	2282.0
	2441.7
	2612.7
	2795.5
	within the year
	Managers of organizational units,
Chief technical manager of occupational safety and health 

	25
	Sanitary inspections of labor conditions at working places.
	14780.9
	15815.5
	16922.6
	18107.2
	regularly within the year
	Managers of organizational units,
Chief technical manager of occupational safety and health                       

	26
	 Examination of buildings and constructions.
	10000.0
	10700.0
	11449.0
	12250.4
	within the year
	Managers of organizational units,                                             Director of capital construction   

	27
	Examination of industrial safety of technical devices and equipment with prolongation of safe exploitation term.
	3000.0
	3210.0
	3434.7
	3675.1
	within the year
	Managers of organizational units,
Chief technical manager of occupational safety and health                   
                        

	28
	Renting of programming tools complex “ARM VTB” for seepage pit of Bogatyr mine.
	4000.0
	4280.0
	4579.6
	4900.2
	regularly within the year
	Director of Bogatyr mine

	29
	Avowal of industrial safety of hazardous facility and regulatory approval of declaration of safe industrial practices at hazardous facility
	2500.0
	 
	 
	 
	within the year
	Technical director – chief engineer

	 
	Specific procedures**
	60988.61
	 
	 
	 
	within the year
	 Managers of organizational units,                                             Director of capital construction                         

	 
	Total: 
	1244523
	1250009
	1323805
	1416403
	 
	 

	
	* - estimation of costs for 2018-2020 is made with an allowance for 7% inflation

	
	**- the amount for specific procedures is not fixed; it is planned annually based on applications from structural units.
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Regulations for 
Technical Inspector of Labor Protection 

1. General Provisions
 
 
The Regulations for Technical Inspector of Occupational Safety (hereinafter the Regulations) are developed on the basis of Labor Code of the Republic of Kazakhstan in force and the Manual for Occupational Safety Management Systems of International Labor Organization – Occupational Safety Management System 2001 (ILJ – OSH –2001) of international standard OHSAS 18001.     
1.1. The actual Regulations are developed based on the Constitution of the Republic of Kazakhstan, Law of RK On Public Associations, Law of RK On Trade Unions, Charter of Republican Association “Federation of Trade Unions of the Republic of Kazakhstan”,  Charter of Kazakhstani craft union of coal industry workers and apply to all the enterprises of coal industry in RK.

1.2 The public control of compliance with legislation and other statutory regulations for safety, labor protection, ecological requirements, is implemented by trade committee (representative of workers) represented by technical inspectors of occupational safety (hereinafter – inspector) elected by trade committee (workers).

1.3 As a rule as inspectors the persons are elected having high or secondary technical education, work experience of at least 3 years, more qualified or other workers, who have passed the special training and able to implement the work connected with organization of public control of the compliance with legislation of RK for safety and labor protection. 

1.4 The worker having the occupation responsible for the condition of safety and labor protection cannot be elected as inspector.

1.5 The inspector is elected by trade committee (workers) of the organization for the period of authority of trade union (certain period) in organization. Depending on certain conditions of production and duty schedule, the quantity of inspectors in organization is determined by trade committee (workers).   

1.6 Within one month after election the inspectors shall receive training and pass the check of knowledge in specialized and licensed educational institutions on issues of safety and labor protection in volume of executives and persons of industrial organizations, responsible for provision of safety and labor protection.
1.7 The conditions necessary for performing the duties of inspector, payment during the period of training, participation in the capacity of delegate at conventions, conferences,  plenary session, presidiums is regulated by “Collective agreement, agreement between the management of organization and labor collective upon regulation of social-economic and labor relations of the organization” (in act of employer). 

1.7.1 The payment for performing the functions of technical inspector is made from funds of the employer in amount, determined by “Collective agreement, agreement between the management of organization and labor collective upon regulation of social-economic and labor relations of the organization” (in act of employer), but not less than 5 minimal specified rates. (MRP in Russian)

1.8 During performing his functional duties the inspector is independent from the employer and works under the guidance of trade committee (work council) and accounts to it about the work performed. The social protection of inspector’s rights is regulated by the legislation of the Republic of Kazakhstan, Collective agreement or settlement.        

1.9. The complaints about performance of the inspector are considered by trade committee (work council), and his taken decision may be cancelled only by superior trade body (Council).

1.10 The inspector closely cooperates with occupational safety and labor protection service of the organization, with governmental control and inspection bodies.

1.11. For performing his duties the inspector is given a license of set form, summarizing the results of lead checks he introduces remarks and offers, receives necessary information in form and order, specified by legislation and the system of labor protection management in the organization. (Attachments No 1, 2, 3).
1.12. Trade bodies of all levels and employers may encourage inspector by all the types of moral and material stimulation for good performance. 
1.13. The trade committee and employer are obliged to conduct the regular training of personnel and training of inspectors on the issues of safety and labor protection, ecology, labor right, support their offers and requirements, provide with corresponding regulatory legal acts and documents. 

   

2. Functions of a Technical Inspector of Labor Protection 
 

2.1. Performing control of workers responsibilities and rights, of employer in the sphere of security and labor protection through public control of compliance with regulatory legal acts of the Republic of Kazakhstan about safety and labor protection, participates in work for execution of agreements, collective agreements and control of creation normal work conditions and provision of safety at work places by employer.

2.2. Performing control of performance by workers and employer of their obligations, prescribed in agreements, collective agreements in part of labor protection, and by the results of check makes proposals addressed to executive officers about elimination of the violations found.  

2.3. Participation (if necessary) in work of commission of accidents inquiry, professional illnesses at work and development of activities for safety and labor protection, their prevention and in checks of safety and labor protection condition in organizations, implemented by state labor inspectors 
2.4. Participation in committee for consideration of labor disputes, connected with change of labor conditions, violation of legislation about safety and labor protection, non-fulfillment of agreements and collective agreements obligations in part of labor protection, and also by labor contracts in part of safety and labor protection. 
2.5. Participation in work of commissions for workplaces certification, testing and commissioning of production facilities after reconstruction and modernization, installation of new equipment and technologies in accordance with approved rules.

2.6. Performing control of timely provision of workers with means of individual and collective protection, in accordance with the requirements of legislation and industrial norms, and of obligatory application of given means of protection by workers.          

2.7. During implementation of control in the sphere of security and labor protection the technical inspector cooperates with state control and inspection bodies. 

2.8. Receiving information and clarifications, including in written form, from the employer and other executive officers of the organization, necessary for performance of incumbent functional duties of inspector.  In case of forming a situation, which is danger for health or life of the worker, the inspector shall stop the work and inform the employer for taking measures to eliminate the formed situation or suspend the works at actual site.               
2.9. Participation in legal proceedings at consideration of actions connected with security and labor protection.

2.10 Participation in development of regulatory legal acts for labor protection and makes proposals.

 

Attachment No 1 
to the Regulations
 
 
Form of uniform license for technical inspector of labor protection
 
1. Front of the license:
                                                 (left outward part of the document)

 

2. Inner side of the document:
(left part of the document)
 
3. Loose–leaf inside the license 
 
 
4. Right part of the document 
(inner side) 

 

                                                                                                      Attachment No 2 
to the Regulations
_______________________________________

Head of a structural unit
(to whom Offers are made)

 
 
Offers of Technical Inspector of Labor Protection  
	town________ 
	dated   _____________20__


 
In compliance with the Regulations for Technical Inspector of Labor Protection and legislative acts of the RoK applicable to security and labor protection, the technical inspector of labor protection 
___________________________________________________________________________________________

(name of organization, surname, name, patronymic of inspector) 

has performed the check of compliance with legislation on safety and labor protection (collective agreement, agreement) in
___________________________________________________________________________________________

(name of organization, other employer)

 

In conformance with the legislative acts of the Republic of Kazakhstan it is suggested to cure the following breaches of legislation on safety and labor protection (of the collective agreement, agreement):

 

	Item no.
	Breaches content and offers for their elimination 
	Term of elimination

	 
	 
	 

	 
	 
	 


 

Within one-month period the results of works performed shall be addressed to the following address: _____________________________________

_________________________________ (full name, date)

 




(signature of technical inspector)

 

The document was received by __________________________ 

                                                     (full name, position, date)

 
                                                                                                                          

                                                                                                       Attachment No 3 
to the Regulations 

Information about the Work Performed by Technical Inspectors
as of  _______________201___ .

                                                   _____________________________

(name of a structural unit)

	Item no.
	Factors
	Quantity for the accounting period 
	Quantity from the beginning of a year

	
	
	Planned
	Actual
	Planned
	Actual

	1.
	Number of public inspectors
	
	
	
	

	2.
	Number of checks performed 
	
	
	
	

	3.
	Number of detected breaches 
	
	
	
	

	3.1
	eliminated  (of them)
	
	
	
	

	3.2
	the exploitation of production facility, equipment was forbidden
	
	
	
	


Notice: The information is provided before the 5th day of the period following the accounting period.

Chairman of the Trade Union Committee  

(work council)
                         



    _____________________











(signature, full name)

Attachment 14

to the Collective agreement
Program (Plan) of Environmental Measures 

for 2017-2018 

	Item no.
	Organization
	Scope of planned works
	Expected ecological effect  (tons/year)

	
	
	
	

	1
	2
	3
	4

	1
	Dust suppression during coal excavation at faces and on technologic roads in mine.
	Watering of technologic roads and excavation zones
	Reduction of dust generation for 5.0 t/year

	2
	Isolation of excavator dumps and compacting of dumps’ roofs by inert rocks in terms, not exceeding incubation interval (90-120 days); planning and compacting of territories.
	Isolation, planning, compacting
	Prevention of endogenous hot spots  

	3
	Execution of works in flooded wells
	In average, not less than 20% from total number of wells per year
	Reduction of emissions of  suspended matters and rock dust by 16.0 t/year

	4
	Usage of mine water for dust suppression on roads in mines.
	200.0 thousand м3
	Reduction of contaminants discharge with mine waters by 5.0 t/year

	5
	Prevention of land pollution with production and consumption wastes 
	Upon fact of removal 
	Timely transportation of wastes to the landfills

	6
	Maintenance of landscape variety 
	In warm period 
	Preservation of natural conditions for terrain relief functioning  

	7
	Radiation inspection of coal, crushed rock
	Once per year
	Prevention of environmental pollution


